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ANNUAL  BUDGET 


CHAPTER  1 


Mayor’s  Report 


EXECUTIVE  MAYOR’S  BUDGET  SPEECH 


Will  be  included  in  the  Budget  Book  which  will  be  made  public  and  submitted  to  National  and 
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CHAPTER  2 


RESOLUTIONS 


Capital  Budget 


IT  IS  RECOMMENDED 

That  the  annual  capital  budget  of  R1.012  million  for  the  year  2017/2018  and  the  estimates  for 
the  two  projected  outer  years  2018/2019  and  2019/2020  for  the  Sarah  Baartman  District 
Municipaiity  are  approved  as  set  out  in  the  foiiowing  schedules: 

- Capital  budget  by  vote  (Annexure  “E”) 


Operating  Budget 


IT  IS  RECOMMENDED 

That  the  annual  Operating  Revenue  of  R130.4  million  and  the  Operating  Expenditure  of 
R130.4  miilion  for  the  Sarah  Baartman  District  Municipality  for  the  financial  year  2017/2018, 
and  the  indicatives  for  the  projected  medium  term  period  2018/2019  and  2019/2020  be 
approved  as  set  out  in  the  foiiowing  attachments: 

The  totai  operating  budget  by  vote  for  the  departments  as  reflected  on  Table  A3 

That  the  supporting  information  contained  in  the  2017/2018  - 2019/2020  Medium  Term 
Revenue  and  Expenditure  Budget  document  as  required  in  terms  of  Section  17(3)  of  the 
Municipai  Finance  Management  Act  (Act  56  of  2003)  be  considered  in  conjunction  with  this 
report. 


Tariffs 


IT  IS  RECOMMENDED 

That  the  tariffs  and  charges  as  tabied  in  the  Council  agenda  in  Annexure  “F”  be  approved 
for  the  2017/2018  financiai  year. 
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Service  Level  Standards 


IT  IS  RECOMMENDED 


That  the  Service  Level  Standard  for  2017/18  Medium  Term  Revenue  Expenditure  Framework 
be  adopted 


Budget  Related  Policies 


IT  IS  RECOMMENDED 

That  the  revised  and  updated  Budget  Related  Policies  detailed  below,  circulated  under 
separate  cover  be  approved: 

o Budget  policy; 

o Banking  and  Investment  Policy: 
o Supply  Chain  Management  Policy: 
o Virement  Policy; 

o Credit  Control  and  Debt  Collection  Policy: 
o Revenue  By-laws; 
o Tariff  Policy; 
o Sundry  Financial  Policies; 

o Policy  on  Unauthorised,  Irregular,  Fruitless  and  Wasteful  Expenditure  and  the 
Enforcement  of  Proper  Financial  Management: 
o Petty  Cash  Policy: 
o Asset  Management  Policy:  and 
o Enterprise  Risk  Management  Policy 


Cacadu  District  Development  Agency 


IT  IS  RECOMMENDED 

That  the  annual  capital  budget  of  R50  000  for  the  year  2017/2018  and  the  estimates  for  the 
two  projected  outer  years  2018/2019  and  2019/2020  for  the  Cacadu  District  Development 
Agency  be  approved. 

That  the  annual  Operating  Revenue  of  R8.46  million  and  the  Operating  Expenditure  of  R8.41 
million  for  the  Cacadu  District  Development  Agency  for  the  financial  year  2017/2018,  and  the 
indicatives  for  the  projected  medium  term  period  2018/2019  and  2019/2020  be  approved. 

The  total  capital  and  operating  budget  by  source  / type  as  reflected  on  Table  D2 
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That  the  supporting  information  contained  in  the  2017/2018  - 2019/2020  Medium  Term 
Revenue  and  Expenditure  Budget  document  as  required  in  terms  of  Section  17(3)  of  the 
Municipal  Finance  Management  Act  (Act  56  of  2003)  be  considered  in  conjunction  with  this 
report. 


12 


CHAPTER  3 


Executive  Summary 


CHAPTER  3 


EXECUTIVE  SUMMARY 

The  Sarah  Baartman  District  Municipality’s  projected  overall  spending  envelope  for  the 
2017/2018  Medium  Term  Budget  (MTB)  amounts  to  R1 30.46  million.  Approximately 
R1  million  will  be  invested  in  the  office  building  infrastructure,  vehicles,  furniture  and 
equipment. 

The  2017/2018  MTREF  has  been  prepared  within  the  context  of  a fragile  global  economy, 
taking  into  account  the  implications  of  the  rising  inflation  rates  and  the  slow  growth  in  the 
gross  domestic  product. 

Within  the  fragile  global  economic  environment  and  the  local  low-growth  scenario,  it  is 
expected  that  the  Sarah  Baartman  District  Municipality’s  revenue  base  will  be  adversely 
affected.  The  Sarah  Baartman  District  Municipality  has  also  seen  a slow  increase  in  its 
revenue  base  in  terms  of  the  Levy  Replacement  Grant.  The  demarcation  process  whereby 
the  District  Management  Areas  (DMA)  was  incorporated  in  the  local  municipal  areas  has 
adversely  impacted  on  the  SBDM’s  revenue  base  as  well.  The  DORA  then  reflected  a 
decrease  in  Equitable  Share  revenue  but  is  steadily  increasing.  The  Levy  Replacement  Grant 
increased  marginally  from  R60.6  million  in  the  2016/2017  to  R62.2  million  in  the  2017/2018 
financial  year  which  creates  a challenge  for  SBDM  to  perform  its  legal  mandate  together  with 
ensuring  financial  sustainability  in  the  short  and  medium  term. 

The  impact  of  these  revenue  slow  growth  in  comparison  to  the  consumer  price  index 
increases  have  forced  the  municipality  to  use  greater  amounts  of  its  accumulated  surplus 
impacting  negatively  on  its  financial  sustainability  in  the  medium  term.  It  therefore  means 
that  more  should  be  done  with  less,  without  compromising  on  essential  programmes  or 
services. 

In  the  MFMA  Circular  No  86,  the  National  Treasury  reminded  municipalities  once  again  of  all 
the  previous  Budget  Circulars’  issued  and  highlighted  important  factors  to  consider  when 
preparing  the  current  2017/2018  Medium  Term  Budget  (MTB).  These  highlights  were  as 
follows: 

In  the  MFMA  Circular  No  54,  the  National  Treasury  provided  some  guidelines,  taking  into 
account  the  ongoing  constraints  on  the  revenue  side,  municipalities  are  made  aware  that 
tough  decisions  will  have  to  be  made  on  the  expenditure  side  and  that  priority  ought  to  be 
given  to: 

o Ensuring  that  drinking  water  meets  the  required  quality  standards  at  all  times; 
o Protecting  the  poor  from  the  worst  impacts  of  the  slow  recovery  in  the  labour  market; 
o Supporting  meaningful  local  economic  development  (LED)  initiatives  that  foster 
o micro  and  small  business  opportunities  and  job  creation; 
o Securing  the  health  of  their  asset  base  (especially  the  municipality’s  revenue 
o generating  assets)  by  increasing  spending  on  repairs  and  maintenance;  and 
o Expediting  spending  on  capital  projects  that  are  funded  by  conditional  grants. 


National  Treasury  then  advised  municipalities  to  pay  special  attention  to  Circular  58  with 
Circular  66  as  follow  up,  which  classifies  the  following  as  unnecessary  expenditure  that  needs 
to  be  eliminated: 

o Excessive  sponsorship  of  music  festivals,  sporting  events,  including  ticket  purchases 
for  Clirs  and  officials 

o Excessive  catering  for  meetings  and  other  events 
o Arranging  workshops  and  events  at  expensive  private  venues 
o Excessive  printing  costs 
o Luxurious  office  accommodation  and  furnishings 
o Foreign  travel 

o Cllr  and  staff  perks  such  as  mayoral  cars,  notebooks,  travel  allowances,  etc 
o Excessive  staff  in  the  office  of  the  mayor,  i.e.  spokespersons  and  political  advisors 
o Donations  not  made  in  terms  of  indigent  policy 
o Costs  associated  with  long-standing  staff  suspensions 
o The  use  of  consultants  to  perform  routine  management  tasks  and 
o Payment  of  excessive  fees  to  consultants 

National  Treasury  then  issued  Circular  74  to  remind  municipalities  of  the  implication  of  all 
previous  Circulars  issued. 

Accordingly,  the  Sarah  Baartman  District  Municipality’s  2017/2018  MTB  was  guided  by  the 
following  principles: 

o Producing  a credible  balanced  budget: 
o Maintaining  fiscal  stability  and  financial  sustainability; 
o Maintaining  the  commitment  to  deliver  quality  services; 
o Collectively  managing  the  costs  down; 
o Identifying  alternative  funding; 

o Reviewing  all  Sarah  Baartman  District  Municipality’s  services  and  programmes  for 
operational  efficiencies  to  improve  service  levels  and  delivery; 
o Ongoing  costs  should  be  funded  with  ongoing  revenues  by  aligning  recurring 
expenditures  with  recurring  revenues,  on  a level  that  can  be  reasonably  sustained  and 
reduce  reliance  on  one-time  funding; 

o Further  managing  down  general  expenditure  and  contracted  services.  The  choice  of  a 
service  provider  should  be  based  on  which  service  provider  can  provide  the  service 
most  effectively  at  the  lowest  cost;  and 

o Maintaining  all  assets  at  a level  adequate  to  protect  the  capital  investment  and 
minimise  future  maintenance  and  replacement  cost. 

In  addressing  the  budget  pressures,  the  Sarah  Baartman  District  Municipality  will  continue  to 
implement  cost  containment  measures,  mainly  by  scrutinizing  discretionary  items,  not  limited 
to  the  following: 

o Scaling  down  the  cost  of  consulting  services; 
o Paying  bills  on  time  so  that  no  late  charges  are  incurred; 

o Limiting  printing,  e.g.  budget  book,  IDP,  financial  statements  and  other  publications; 
o Managing  overtime; 
o Managing  breakaways; 
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o Managing  IT  costs  (no  unnecessary  purchases  of  new  laptops,  computers,  printers, 
etc): 

o Delaying  conferences  and  seminars; 
o Re-negotiating  some  of  the  contracts  where  necessary:  and 
o Limiting  purchasing  of  furniture 

In  Budget  Circular  86,  National  Treasury  requires  the  municipality  to  report  on  cost 
containment  measures  as  National  Treasury  will  be  monitoring  the  implementation  thereof. 
Based  on  this  requirement,  specific  cost  containment  measures  were  identified  to  reduce  the 
following  categories  of  expenditure  as  follows; 


Cost  item 

Cost  containment  measure 

Catering 

Limit  catering  to  specific  Inter  Governmental 
Relation  meetings  only 

Printing  and  Stationery 

Introduction  of  stores  for  all  consumables: 

Move  to  electronic  Agendas; 

Centralise  printing  (one  printer  per  floor) 

Advertising 

Plan  advertisements  of  bids  and  vacancies  - 
more  than  1 bid  per  advert  / more  than  1 
vacancy  per  advert 

Audit  fees 

Make  all  information  available  for  Auditor 
General  based  on  Prior  Year  Requests  For 
Information  to  reduce  audit  fees 

Post-employment  medical  benefits 

Consider  offering  settlements  to  members 

Vehicles  costs  (fuel  and  oil,  repairs  and 
maintenance) 

Centralise  fleet  - fleet  officer  identified  / 
appointed 

Publications 

Limit  number  of  publications  (meet  need);  use 
social  media  more  effectively 

Electricity 

Assess  usage  and  introduce  effeciencies  in 
usage 

Annual  Report 

Limit  number  of  copies 

Congress  and  visits 

Review  Travel  and  Subsistence  Policy: 

Limit  travelling  to  high  priority  meetings 

Capital  items 

Review  Asset  Management  Policy  to  identify 
timing  of  replacement  of  assets  and 
consequences  for  damage  / loss  of  assets; 
Employee  to  have  either  a laptop  ot  a 
desktop  (not  both)  based  on  job  requirements 

The  municipality  has  also  established  a Lobby  Team  to  assist  in  generating  additional 
revenue  for  the  municipality  through  accessing  grants  from  National  and  Provincial 
Government.  The  intention  is  to  assist  the  local  municipalities  in  addressing  key  issues 
identified  through  their  consultative  processes  which  the  local  municipalities  are  not  be 
position  to  implement  in  the  2017/18  budget  year  due  to  limited  resources.  The  additional 
revenue  to  the  municipality  would  be  received  through  the  raising  of  input  value  added 
taxation  as  revenue  as  well  as  a management  fee. 

The  financial  position  of  the  Sarah  Baartman  District  Municipality  is  still  strong.  The  Sarah 
Baartman  District  Municipality  achieved  unqualified  audit  reports  for  nine  continuous  years, 
reflecting  the  drive  towards  financial  management  excellence  in  the  Sarah  Baartman  District 
Municipality.  In  the  2015/2016  financial  year  the  Sarah  Baartman  District  Municipality 
achieved  a spending  of  R133  million  of  the  total  capital  and  operating  budget.  The  overall 
forecasted  financial  performance  results  for  the  2016/2017  year  however,  reflects  an 
expected  total  operating  expenditure  (including  project  expenditure)  amounting  to  R132.7 
million  and  a calculated  operating  deficit  of  R23.9  million. 

The  Sarah  Baartman  District  Municipality’s  I DP  is  the  primary  point  of  reference  for  the  MTB. 
In  turn,  the  IDP  is  influenced  by  the  support  needs  in  the  District.  The  aim  is  to  align  the 
financial  resources  to  the  Sarah  Baartman  District  Municipality’s  strategy  and  priorities,  as 
well  as  continuously  looking  for  efficiencies  in  all  activities  and  programmes. 

The  2017/2018  MTB  will  assist  in  addressing  the  following  key  IDP  priorities: 

o Good  Governance  and  Public  Participation 
o Institutional  Transformation 
o Financial  Viability  and  Management 
o Infrastructure  and  Basic  Services 
o Local  Economic  Development 

The  Sarah  Baartman  District  Municipality  will  therefore  focus  on  maximizing  its  contribution  to 
job  creation  by: 

o Ensuring  that  service  delivery  and  capital  projects  use  labour  intensive  methods 
wherever  appropriate: 

o Ensuring  that  service  providers  use  labour  intensive  approaches; 
o Supporting  labour  intensive  LED  projects; 
o Participating  fully  in  the  Extended  Public  Works  Programme, 
o Implementing  intern  programmes  to  provide  young  people  with  on-the-job  training. 

The  challenge  for  all  municipalities  in  South  Africa  is  to  support  these  government  initiatives 
and  to  do  more  within  the  existing  resource  envelope. 
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CHAPTER  4 


ANNUAL  BUDGET  TABLES 

The  Sarah  Baartman  District  Municipality’s  projected  overall  spending  envelope  for  the 
2017/2018  MTREF  amounts  to  R130.4  million.  Approximately  R1  million  will  be  invested  in 
the  office  building  infrastructure,  furniture  and  equipment  items. 

Operating  Budget 

The  Sarah  Baartman  District  Municipality  presents  an  Operating  Revenue  Budget  of  R130.4 
million  for  the  2017/2018  financial  year.  This  estimate  represents  a decrease  of  20%  on  the 
adjusted  revenue  budget  of  the  2016/2017  financial  year.  The  decrease  is  predominantly  due 
to  the  reduction  in  Conditional  Grants  allocated  for  projects,  the  prudent  budgeting  method  to 
ensure  financial  sustainability  and  the  phased  in  approach  of  the  development  facilitation  role 
of  the  municipality  emphasized  through  the  Strategic  Plan.  The  decrease  in  Conditional 
Grants  allocated  for  projects  adversely  affects  the  amount  of  Interest  revenue  that  can  be 
generated. 

The  table  below  sets  out  the  medium-term  revenue  and  expenditure  budget  for  the  2017/2018 
- 2019/20  financial  years. 


Details 

Forecast 

Budget 

Estimate 

Estimate 

Budget 

2016/2017 

2017/2018 

2018/2019 

2019/2020 

Rm 

Rm 

Rm 

Rm 

Revenue 

108.8 

130.4 

125.5 

121.9 

Expenditure 

132.7 

130.4 

125.5 

121.9 

Surplus  (Deficit) 

(23.9) 

- 

- 

- 

The  operating  expenditure  includes  a substantial  amount  in  respect  of  projects  and  support 
programmes  summarized  below  and  more  fully  detailed  in  Annexure  “A”. 

The  Sarah  Baartman  District  Municipality  is  projecting  a balanced  budget  for  2017/18, 
2018/2019  and  2019/2020.  Should  any  surpluses  be  realized,  these  will  be  applied  towards 
the  capital  infrastructure  investment.  The  municipality’s  projects  and  programmes  are 
summarised  below. 


Projects  and  Programmes 

R’m 

Economic  Development 

6.5 

Infrastructure  Services  and  Planning 

35.4 

Municipal  Manager’s  office 

2.4 

Finance  and  Corporate  Services 

1.8 

Total 

46.1 
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Financing  of  Projects  & Programmes 


Funding  Sources 

R’m 

GRANTS:  NATIONAL 

3.5 

DISCRETIONERY  REVENUE 

32.1 

ACCUMULATED  SURPLUS 

10.0 

SUNDRY  CREDITORS 

0.5 

TOTAL 

46.1 

Revenue 

The  increase  of  20%  in  revenue  is  mainly  as  a result  of  the  forecasted  under-spending  on 
projects  funded  from  Accumulated  Surplus  in  the  2016/17  financial  year.  Should  the 
spending  be  in  line  with  the  Adjusted  Budgeted  revenue,  it  would  have  resulted  in  a decrease 
of  2%.  The  depletion  of  conditional  grants  is  also  a contributing  factor. 

Tariffs 

For  the  2017/2018  year  the  tariffs  will  increase  by  approximately  6% 


Expenditure 

The  actual  approved  budget  for  2016/17  financial  year  including  project  expenditure 
amounted  to  R162.3  million.  The  new  forecast  for  the  period  is  R132.7  million  which 
represents  a decrease  of  18%.  This  is  mainly  due  to  under-spending  on  project  expenditure. 

The  2017/2018  budget  has  been  prepared  on  the  basis  of  budget  constraints.  However,  it  is 
acknowledged  that  Sarah  Baartman  District  Municipality  still  needs  to  fund  programmes  and 
continue  to  invest  in  its  infrastructure  projects  and  support  programmes  to  ensure  that  service 
delivery  is  maintained  and  remain  responsive  to  the  community’s  needs. 

Sarah  Baartman  District  Municipality’s  budgeted  balance  sheet  shows  a continuation  of  a 
strong  financial  position.  However,  the  greater  utilization  of  Accumulated  Surplus  to  finance 
operating  expenditure  will  adversely  affect  the  financial  sustainability  in  the  medium  term. 

Cash  Position 

The  cash  position  is  expected  to  decline  in  the  current  financial  year  primarily  because  Sarah 
Baartman  District  Municipality  has  less  conditional  grant  income  at  its  disposal,  a decline  in 
revenue  and  projects  being  funded  from  Accumulated  Surplus.  This  will  result  in  a decline  in 
the  Accumulated  Surplus  and  interest  earnings. 
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Table  A1  - Budget  Summary 

1 . Table  A1  is  a budget  summary  and  provides  a concise  overview  of  Sarah  Baartman 
District  Municipality’s  budget  from  all  of  the  major  financial  perspectives  (operating, 
capital  expenditure,  financial  position,  cash  flow,  and  MFMA  funding  compliance). 

2.  The  table  provides  an  overview  of  the  amounts  approved  by  Council  for  operating 
performance,  resources  deployed  to  capital  expenditure,  financial  position,  cash  and 
funding  compliance,  as  well  as  the  municipality’s  commitment  to  eliminate  basic 
service  delivery  backlogs. 

3.  Financial  management  reforms  emphasises  the  importance  of  the  municipal  budget 
being  funded.  This  requires  the  simultaneous  assessment  of  the  Financial 
Performance,  Financial  Position  and  Cash  Flow  Budgets,  along  with  the  Capital 
Budget.  The  Budget  Summary  provides  the  key  information  in  this  regard: 

a.  The  operating  surplus/deficit  (after  Total  Expenditure)  is  positive  over  the  MTREF 

b.  Capital  expenditure  is  balanced  by  capital  funding  sources,  of  which  are; 

o Internally  generated  funds  from  a combination  of  the  current  operating  surplus 
and  accumulated  cash-backed  surpluses  from  previous  years. 
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DC10  Sarah  Baartman  - Table  A1  Consolidated  Budget  Summary 


Description 


Financial  Performance 


Property  rates 
Service  charges 
Investment  revenue 
Transfers  recognised  - operational 
Other  own  revenue 

Total  Revenue  (excluding  capital  transfers  and 
contributions) 

Employee  costs 
Remuneration  of  councillors 
Depreciation  & asset  Impairment 
Finance  charges 
Materials  and  bulk  purchases 
Transfers  and  grants 
Other  expenditure 
Total  Expenditure 
Surplus/(Deflcit) 

Transfers  and  subsidies  - capltai  (monetary  allocatiom 
Contributions  recognised  - capital  & contributed  asseb 
Surplus/{Deficit)  after  capital  transfers  & 
contributions 

Share  of  surplus/  (deficit)  of  associate 
Surplus/(Deflcit)  for  the  year 


2014/15 


Current  Year  2016/17 


m 


Ital  expenditure  & funds  sources 


Capital  expenditure 

Transfers  recognised  - capltai 
Public  contributions  & donations 
Borrowing 

Internally  generated  funds 
Total  sources  of  capital  funds 


Financial  oosition 


Total  current  assets 
Total  non  current  assets 
Total  current  liabilities 
Total  non  current  liabilities 
Community  wealth/Equity 


Cash  flows 

Net  cash  from  (used)  operating 
Net  cash  from  (used)  investing 
Net  cash  from  (used)  financing 
Cash/cash  equivalents  at  the  year  end 


Cash  backino/surplus  reconciliation 


Cash  and  investments  available 
Application  of  cash  and  investments 
Balance  • surplus  (shortfall) 


Asset  manaaement 


Asset  register  summary  (WDV) 
Depreciation 

Renewal  of  Existing  Assets 
Repairs  and  Maintenance 


Free  services 

Cost  of  Free  Basic  Services  provided 
Revenue  cost  of  free  sen/ices  provided 
Households  below  minimum  service  level 


Water 

Sanitation/sewerage: 

Energy: 


Original 

Adjusted 

Full  Year 

Budget 

Budget 

Forecast 

14,000 

18,375 

18,375 

86,525 

88,325 

88,325 

42,223 

55,637 

2,062 

142,748 

162,337 

108,763 

46,963 

46,963 

38,390 

7,314 

7,314 

6,375 

1,680 

1,680 

1,680 

27,011 

29,011 

29,011 

59,780 

77,369 

57,217 

142,748 

162,337 

132,673 

- 

- 

(23,911) 

(23,911) 

- 

- 

(23,911) 

3,863 

3,906 

- 

180,466 

180,466 

209,294 

95,490 

95,490 

- 

24,312 

24,312 

- 

58,405 

58,405 

- 

193,240 

193,283 

- 

I 1,680 

1,680 

108,763 

i (3,863) 

(3,906) 

- 

96.022 

(2,226) 

108,763 

180,466 

180,466 

209,294 

19,818 

19,862 

- 

160,648 

160,604 

209,294 

1680 

1,680 

1 ^ 

1,680 

2.100 

2,100 

495 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 


Pre-audit  Budget  Year  Budget  Year  Budget  Year 
outcome  2017/18  +1 2018/19  -^22019/20 


187,650 

175,267  , 

165,431 

2,109 

2,232 

2,364 

(1,012) 

- 

- 

99,302 

101,534 

103,898 

187,650 

175,267 

165,431 

187,650 

175,267 

165,431 

2,109 

1 

1 

2,233 

2,364 

631 

670 

710 

DC1Q  Sarah  Baartman  • Supporting  Table  SA1  Supportinging  detail  to  ’Budgeted  Financial  Performance' 


O«scriptlon 

R thousand 

2013/14 

2014/15 

2015/16 

CurrentYear  201 6/17 

2017/18  Medium  Term  Revenue  & Expenditure 
Framewotlc 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Preaudit 

outcome 

Budget  Year 
2017/18 

Budget  Year 
+1  2018/19 

Budget  Year 
+22019/20 

REVENUE  ITEMS: 

Pgpparttfjatss 

6 

Total  Property  Rates 

hss  Revenue  Fongom  fexemptfone,  nduc^ons  and 

rebates  and  /mpcnntssab/o  va/ues  In  excess  of  seetfon  f7 

ofMPRA} 

Net  Property  Rates 

- 

- 

- 

“ 

“ 

- 

- 

- 

- 

Total  Service  charges  - electricity  revenue 

6 

hss  Revenue  Pdragons  pn  excess  of  SO  kvih  par  Md^ent 

houseboMpermontfiJ 

hss  Cost  of  Fraa  Basis  Sarvhas  (SO  kwh  par  indigmt 

ftouseboM  par  month} 

- 

_ 

- 

- 

- 

- 

- 

_ 

- 

Net  Service  charges  - electricity  revenue 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Total  Service  drarges  - water  revenue 

6 

hss  Revenue  Pbregone  (In  excess  of  0 Jd/offtres  per 

tndigant  bousebo/d  par  month) 

/•ss  Cost  of  Rree  Bas/s  Services  fS  klhlltrasparlndSgant 

bouscboM  per  montfi^ 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Net  Service  charges  • water  revenue 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Total  Service  charges  • sanitation  revmue 

hss  Ravantie  Foragana  (Fn  excess  of  bee  suiltaiion 

service  to  ind/genf  bouscboidsj 

iess  Cost  of  Free  Bas/s  Services  (bee  sanitation  service 

to  indigent  housahotds) 

- 

- 

- 

- 

- 

_ 

- 

- 

Net  Service  charges  - sanitation  revenue 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Service  charges  - refuse  reyepu* 

6 

Total  refuse  removal  revalue 

Total  landfill  revenue 

hss  Revenue  Faagona  (tn  excess  of  one  remova/  a waak 

to  indigant  housahotds) 

hss  Cost  of  Free  Basis  Services  (removed  once  a waak 

to  indigant  bousebo/dsi 

- 

- 

- 

- 

- 

- 

- 

- 

Net  Service  charges  - refuse  revenue 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other  Revenue  by.soufce 

Fue/Lovy 

OtberReverwe 

3 

28,172 

1,523 

12,884 

40,878 

54,292 

717 

1 

1 

21.644 

12,383 

9,636 

Total 'Other*  Revenue 

1 

28,172 

1,523 

12,864 

40,878  ' 

717 

- 

21,644 

12,383 

9,636 

EXPENDITURE  ITEMS; 

Epipjoyee  rotated  coats 

Basic  Salaries  and  Wages 

2 

27,406 

18,059 

24,173 

32,686 

32,686 

27,344 

34,170 

36,105 

38,284 

Pension  and  UIF  Contribulions 

2,228 

2,480 

1,867 

2,372 

2,372 

1,640 

2,218 

2,348 

2,485 

Medical  Aid  Contributions 

4,491 

9,587 

6,742 

6,537 

6,537 

5,088 

6,201 

6,301 

6,405 

Overtime 

336 

- 

- 

- 

1 247 

Perfomiance  Bonus 

656 

973 

965 

1,679 

1,679 

1 1.117 

1,290 

1,366 

1,445 

Motor  Vehicle  Allowance 

1,735 

1,544 

2,919 

2,459 

2,459 

' 1,664 

1,566 

1,658 

1,755 

Cellphone  Allowance 

160 

169 

370 

169 

169 

159 

181 

193 

204 

Housing  Allowances 

96 

393 

124 

234 

234 

213 

223 

237 

251 

Other  benefits  and  allowances 

1,111 

1,638 

1,385 

625 

625 

1 916 

2,109 

2,232 

2,360 

Payments  in  lieu  of  leave 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Long  service  awards 

- 

- 

- 

- 

- 

1 

- 

- 

- 

- 

Post-retiremenl  benefit  obligations 

4 

- 

- 

- 

- 

- 

- 

- 

- 

- 

sub'fotai 

5 

38,217 

34,843 

38,545 

46,963 

46,963 

; 3$;^ 

- 

47,957 

50,520 

53,188 

L???;  Emplpygg?  gPStS  gapJtajj^gd.to  ERE 

1 

1 

Total  Employee  related  costs 

1 

38,217 

34,843 

38,545 

46,9i3' 

' 46,963 

M,390 

47,957 

50,520 

53,188 

Contributions  recoqnlawJ  - capital 

List  ccntnbutions  by  contract 

Total  Contributions  recognised  - capital 

- 

- 

“ 

“ 

- 

“ 

- 

- 

- 
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E)epreciatmn  of  Property,  Plant  & Equipment 
Lease  amortisation 
Capital  asset  imparment 
Depreciation  resulting  from  revaluation  of  PPE 
Total  Depreciation  & asset  Impairment 

Bulk  purohasts 

Qectricity  Bulk  Purchases 
Water  Bulk  Purchases 
Total  bulk  purchases 


Cash  transfers  and  grants 
NonH:ash  transfers  and  grants 
Total  transfers  and  grants 


Information  Ta^mohgy 
Security  and  cteanng 
MemalAijr^ 
Coruuffanf  Fees 


Allocations  to  organs  of  stats; 
Bectridty 
Water 
Sanitation 
Other 

Total  contracted  services 


Cotlection  costs 

Contributions  to  'other'  provisions 

Consultant  fees 

Audit  fees 

General  expenses 

List  Other  Expervfftufe  by  T/pe 


Employee  rriated  costs 

Other  materials 

Contracted  Services 

Other  Expenditure 

Total  Repairs  and  Maintenance  Expenditure  9 

22 


Table  A2  - Budgeted  Financial  Performance  (revenue  and  expenditure  by  standard 
classification) 

1.  Table  A2  is  a view  of  the  budgeted  financial  performance  in  relation  to  revenue  and 
expenditure  per  standard  ciassification.  The  modified  GFS  standard  classification 
divides  the  municipai  services  into  15  functional  areas.  Municipal  revenue,  operating 
expenditure  and  capitai  expenditure  are  then  classified  in  terms  of  each  of  these 
functionai  areas  which  enabie  the  National  Treasury  to  compile  a complete  set  of 
government  reports. 
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PCI  0 Sarah  Baartman  - Table  A2  Consolidated  Budgeted  Financial  Performance  (revenue  and  expendHure  by  functional  classification) 


Functional  Classification  Description 

Ref 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

R thousand 

1 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year 
2017/18 

Budget  Year +1 
2018/19 

Budget  Year +2 
2019/20 

Revenue  - Functional 

Govemanco  and  administration 

124077 

102  845 

117294 

99900 

104  525 

105502 

107  062 

111  720 

110155 

Executive  and  council 

30791 

7 329 

8242 

311 

311 

723 

362 

3835 

362 

Rnance  and  administration 

93  286 

95  516 

109052 

99  589 

104  214 

104778 

106700 

107  885 

109793 

Internal  audit 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Community  and  public  safety 

4901 

1370 

- 

33133 

40  378 

- 

15057 

5947 

3749 

Community  and  social  services 

2908 

493 

- 

4353 

4353 

- 

- 

- 

- 

Sport  and  recreation 

300 

- 

- 

- 

- 

- 

- 

- 

- 

Public  safety 

1693 

877 

- 

17410 

24716 

- 

14567 

5 947 

3749 

Housing 

- 

- 

- 

590 

590 

- 

490 

- 

- 

Health 

- 

- 

- 

10780 

10720 

- 

- 

- 

- 

Economic  and  anvironmantai  sarvicas 

7689 

4451 

10467 

9 716 

16  934 

3261 

8235 

7 849 

7985 

Planning  and  development 

2855 

1563 

994 

7455 

14879 

1000 

6000 

5 500 

5500 

Road  transport 

4834 

2888 

9474 

2261 

2 055 

2 261 

2 235 

2 349 

2485 

Environmental  protection 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Trad/ngserv/ces 

4754 

753 

50 

- 

- 

- 

- 

- 

- 

Energy  sources 

48 

103 

- 

- 

- 

- 

- 

- 

- 

Water  management 

4706 

650 

50 

- 

- 

- 

- 

- 

- 

Waste  water  management 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Waste  management 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other 

4 

- 

- 

- 

- 

500 

- 

- 

- 

- 

Total  Revenue  • Functional 

■ 2 

141421 

109  419 

127  812 

142748 

162  337 

108  763 

130  354 

125515 

121  889 

Exoenditure  • Functional 

Govemanca  and  adm/n/straf/on 

57427 

58  987 

61171 

68  380 

71  805 

64  966 

66  666 

72 142 

71  212 

Executive  and  council 

21  552 

27105 

26  220 

28368 

28743 

30649 

27  050 

29861 

28099 

Finance  and  administration 

35875 

31  882 

34  951 

40012 

43  062 

34  317 

39616 

42  281 

43113 

Internal  audit 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Community  and  public  safety 

27574 

28480 

34  583 

42713 

50159 

43  234 

37  546 

25  463 

24640 

Community  and  social  services 

2908 

3441 

2116 

1100 

10639 

10  546 

8 605 

10237 

8610 

Sport  and  recreation 

300 

300 

59 

300 

300 

87 

- 

100 

100 

Public  safety 

14157 

13  311 

19822 

27  792 

25  758 

20088 

15644 

1894 

1946 

Housing 

389 

422 

433 

1043 

1043 

439 

919 

454 

481 

Health 

9820 

11007 

12153 

12478 

12418 

12075 

12378 

12  778 

13504 

Economic  and  anvironmantai  sarvicas 

34  784 

21  677 

29467 

25167 

33  384 

17884 

23  369 

21  535 

22  231 

Planning  and  development 

29038 

18428 

17556 

21  385 

29  809 

15302 

20136 

19166 

19726 

Road  transport 

5747 

3 249 

11911 

3 782 

3 576 

2 582 

3233 

2 369 

2 505 

Environmental  protection 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Trading  services 

13584 

3616 

1167 

959 

959 

632 

898 

1740 

782 

Energy  sources 

41 

19 

- 

- 

- 

- 

- 

- 

- 

Water  management 

13400 

3 597 

1 167 

959 

959 

632 

898 

1740 

782 

Waste  water  management 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Waste  management 

144 

- 

- 

- 

- 

- 

- 

- 

- 

Other 

4 

3652 

4298 

5 528 

5530 

6 030 

5958 

1876 

4635 

3 025 

Total  Expenditure  - Functional 

" 3 

I ^ 

137022 

117  058 

131 916 

142  748 

162  337 

132  673 

130  354 

125  515 

121  889 

Surplus/(Deficit)  for  the  year 

4400 

(7  639) 

(4105) 

- 

- 

(23911) 

- 

- 

- 
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DC10  Sarah  Baartman  • Table  A2  Consolidated  Budgeted  Financial  Performance  (revenue  and  expenditure  by  functional  classification) 


Functional  Clatslficatien  Description  Ref 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

2017/16  Medium  Term  Revenue  5;  Expenditure 
Framework 

R thousand  1 

Audited 

Audited 

Audited 

Original 

Adjusted 

Full  Year 

Budget  Year  Budget  Year +1 

Budget  Year  42 

Outcome 

Outcome 

Outcome 

Budget 

Budget 

Forecast 

2017/18 

2018/19 

2019/20 

Uuakipid  (rovenrance  and  adm/n/stratfon 

124077 

102545 

99  900 

105502 

107062 

111720 

110  155 

Executivo  and  council 

30  791 

7329 

8242 

311 

311 

723 

362 

3 835 

362 

Mayor  and  Counc^ 

30791 

7 329 

8242 

311 

311 

723 

362 

712 

362 

Municipal  Manager,  Town  Secretary  and  Chief  Executive 

- 

- 

- 

- 

- 

- 

- 

3123 

- 

Finance  and  administration 

932B6 

95516 

109  052 

99  589 

104214 

104  778 

106700 

107  685 

109  793 

Administrative  and  Corporate  Support 

Asset  Management 

1255 

1037 

540 

1260 

1280 

1280 

1275 

1025 

1025 

Budget  and  Treasury  Office 

Finance 

B6  379 

93128 

105933 

95  859 

100484 

101048 

102  875 

105230 

107  068 

Fleet  Management 

Human  Resources 

4 601 

142 

825 

1150 

1150 

1 150 

1200 

200 

200 

Information  Technology 

Legal  Services 

Marketing.  Customer  Relations,  Publicity  and  Media  Co- 

360 

Property  Services 

Risk  Management 

Security  Services 

Supply  Chain  Management 

Valuation  Service 

1051 

1209 

1395 

1300 

1300 

1300 

1350 

1430 

1500 

Internal  audit 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Governance  Function 

Community  and  public  safely 

4 901 

1370 

- 

33133 

40  375 

- 

15  057 

5 947 

3749 

Community  and  social  services 

2 905 

433 

- 

4 353 

4 353 

- 

- 

- 

- 

Aged  Care 

Agricultural 

Animal  Care  and  Diseases 

Cemeferfes,  Funeral  Parlours  end  Crematoriums 

Chad  Care  FatMies 

Commundy  HaHs  and  FacaHies 

Consumer  FYofecfton 

Cuduraf  Matters 

Disa^er  Management 

Education 

frrdl^nous  and  Customary  Law 

Industrial  Promotion 

Language  Pokey 

Libraries  artd  Archives 

Lkeracy  Programmes 

Media  Services 

Museums  and  Art  Galleries 

Population  Devetopmenf 

Provincial  Cultural  Afaffers 

TTieefros 

Zoo's 

2 908 

493 

4 353 

4 353 

Sport  and  racraation 

300 

- 

- 

- 

- 

- 

- 

- 

- 

Beaefras  and  Jetties 

Casinos,  Racing,  Gambling.  Wagering 

Community  Parks  (including  WurseriesJ 

Recreational  Facilities 

Sports  Grounds  and  Stadiums 

300 

Public  safety 

1693 

577 

- 

17410 

24716 

- 

14567 

5 947 

3 749 

Civil  Defence 

Cleansing 

Control  of  Public  Nuisances 

Fencing  and  Fences 

Fire  Fighting  and  Protection 

Licensing  and  Control  of  Animals 

1693 

877 

17410 

24  716 

_ 

14  567 

5947 

3749 

Housing 

- 

- 

- 

590 

590 

- 

490 

- 

- 

Housing 

Informal  Settlements 

590 

590 

- 

490 

- 

- 

Health 

- 

- 

- 

10  750 

10  720 

- 

- 

- 

- 

Ambulance 

Health  Services 

Laboratory  Services 

Food  Control 

Health  Surved/ance  and  Prevention  of  Commonicab/e  Diseases 

Vector  Controi 

Chemical  Safety 

10760 

10  720 

Econondc  and  environments  services 

7 659 

1 4451 

10467 

9715 

16  934 

3 261 

8 235 

7 649 

7 965 

Planning  and  development 

2 555 

1563 

994 

7 455 

14  879 

1000 

6 000 

5 500 

5500 

Bmoards 

Corporate  Wide  Sfrafegfe  Planning  (IDPs,  LEDs) 

Central  City  Improvement  District 

Oevetopmenf  Facilitation 

Economic  Development/Planning 

Regfona/  Planning  and  Devetopmenf 

1855 

563 

994 

2 785 

2885 

. 

5000 

5500 

5 500 

Town  Planning,  BuHding  Regulations  and  Enforcement,  and  City 
Project  Management  Unit 

Provinciai  Planning 

Support  to  Local  Municipalities 

1000 

1000 

4670 

11994 

1000 

1000 

Roadbansport 

4 534 

2 585 

9 474 

2261 

2055  ' 

2261 

2^ 

2349 

2485 

Police  Forces,  Traffic  and  Street  Paridng  Control 

Pounds 

Public  Transport 

Road  and  Traffic  Regulation 

Roads 

Taxi  Ranks 

4 834 

2 888 

9 474 

2 261 

2055 

2 261 

2 235 

2 349 

2 485 

Environmental  protection 

- 

- 

- 

- 

- 

- 

Biodiversity  and  Landscape 

Coastal  Prelection 

Indigenous  Forests 

Nature  Conservation 

Pokution  Corrirol 

Soil  Conservation 
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TniBns  services 

47S4 

7SS 

90 

- 

* 

__ 

- 

- 

Energy  sources 

103 

- 

- 

- 

- 

- 

- 

Electricity 

Street  Lighting  and  Signal  Systems 

Nonelectric  Energy 

4S 

103 

Water  managenwnt 

A'TM" 

650 

- 

- 

- 

- 

- 

Wafer  Treatment 

Water  Distnbution 

Water  Storage 

4 706 

650 

SO 

Waste  water  managemmt 

- 

- 

- 

- 

Public  Toilets 

Sewerage 

Storm  Water  Mmagement 

Waste  Water  Treatment 

Waste  management 

* 

- 

- ' 

- 

- 

- 

Recycling 

Solid  Waste  Di^sal  {LandnH  Sites) 

Solid  Waste  Ramovaf 

Sfmef  Cleatvng 

1 

1 

1 

' 

Other 

- 

- 

' 500 

- 

. ^ ^ 

Abattoirs 

Air  Transport 

Forestry 

Licensing  and  Regulatian 

Martlets 

Tourism 

! 

500 

1 

1 

Total  Revenue  • Functional 

2 

103416 

llTiil 

142  7« 

162337 

108763 

130  354 

125  515 ; 
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EspeadjturfjJtiflcBfflwl 

Uunldpal  gomnanea  and  administration 

57  427 

58  987 

61 171 

68  380 

71  805 

64966 

66  666 

72 142 

71  212 

Executive  and  council 

21552 

27  105 

26  220 

28  368 

28  743 

30  649 

27  050 

29  661 

28099 

Mayor  and  Councd 

11087 

18  605 

26  220 

16640 

19  015 

16  022 

16903 

17  853 

18784 

Municipal  Manager,  Town  Secretary  and  Chief  Executive 

10  466 

8 500 

- 

9 728 

9 728 

14627 

10  147 

12008 

9 315 

Finance  and  administratton 

35  875 

31682 

34951 

40  012 

43062 

34317 

39616 

42281 

43113 

Adrrdnistrative  and  Corporate  Supptvf 

6 689 

7 966 

10255 

10774 

13574 

11  107 

13767 

15269 

16026 

Asset  Management 

Budget  and  rreasury  Office 

Finance 

21524 

18928 

16  669 

20  093 

20  344 

16  152 

16  356 

17  554 

17  146 

Fleet  Management 

Human  Resources 

3081 

2 022 

2 301 

3 259 

3203 

2 549 

3095 

3296 

3 415 

Information  Technology 

Legal  Services 

2 822 

2 676 

3 344 

3751 

3806 

3714 

4179 

3760 

4018 

MBr1<eting,  Cu5ffimerf?e/arrons,  Publicity  and  Madia  Co- 
Property  Services 

Risk  Management 

Sectaity  Services 

Supply  Chain  Management 

Valuation  Service 

1558 

290 

2181 

2137 

2137 

796 

2 216 

2 362 

2506 

Internal  mxtt 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Governance  Function 

Community  and  public  safety 

27  574 

28  480 

34583 

42713 

50159 

43234 

37  546 

25463 

24640 

Convnunity  and  social  services 

2908 

3441 

2116 

1100 

10  639 

10  546 

8 605 

10  237 

8610 

Aged  Care 

Agriculturai 

Animal  Care  and  Diseases 

Cemeteries.  Funeral  Parlours  end  Crematoriums 

Chad  Care  FacHittes 

Community  Hads  and  Faculties 

Consumer  Rotection 

Cultural  Matters 

Disaster  Management 

Education 

Indigenous  and  Customary  Law 

Industrial  Promotion 

9 339 

9246 

8605 

10237 

8610 

Language  Policy 

Libraries  and  Archives 

Literacy  Programmes 

Media  Services 

Museums  and  Art  Galieries 

Poptdation  Development 

Provincial  Cultural  Matters 

TTwafres 

Zoo's 

2 906 

3441 

2116 

1 100 

1300 

1300 

Sport  and  reoeation 

300 

300 

59 

300 

300 

87 

- 

100 

100 

Beaches  and  Jetties 

Casinos.  Racing.  Gambling,  Wagering 

Recreational  Facilities 

Sports  Grounds  and  Sfaffiums 

Public  safety 

300 

300 

59 

300 

300 

87 

- 

100 

100 

Public  safety 

14157 

13311 

19  822 

27  792 

25  756 

20088 

15644 

1894 

1946 

Civii  Defence 

Cleansing 

Fencing  and  Fences 

Fire  Fighting  and  Protection 

Licensing  and  Control  of  Animals 

14  157 

13311 

19  822 

27  792 

25758 

20  068 

15  644 

1894 

1946 

Housing 

389 

422 

m 

10^ 

1043 

439 

919 

454 

481 

Housing 

Informal  Settfemenfs 

389 

422 

433 

1043 

1043 

439 

919 

454 

481 

Health 

9 820 

11007 

12153 

12  478 

12418' 

12  075 

12  378 

12  778 

13  504 

Ambulance 

Health  Services 

Laboratory  Services 

Food  Control 

Health  Surveillance  and  Prevention  of  CommunicBble  Diseases 

Vector  Control 

Chemical  Safety 

9820 

11007 

12  153 

12  478 

12  418 

12  075 

12378 

12  778 

13504 

Fcoflomfc  and  environmenta/  suvices 

34784 

21677 

29467 

25167 

33384 

17  884 

23369 

21535 

22  231 

Planning  and  developmenl 

29  038 

18  428 

17  556 

21385 

29809 

15  302 

20136 

19 166 

19728 

Billboards 

Corporate  \Mde  Sfrafegfc  Planning  (IDPs,  LEDs) 

Central  City  Improvement  District 

Deve/opmenf  Facffdation 

Economic  DeveiopmenttBanning 

11632 

8274 

12  772 

11762 

11862 

4 322 

9 591 

12  940 

13  182 

Regional  Planning  and  Development 

Town  Planning,  Building  Regulations  and  Enltircement,  and  City 
Prp/ect  Management  Unit 

Provincial  Planning 

Support  to  Local  Municipa/ffies 

17  406 

10154 

4 785 

9623 

17  947 

10960 

10  545 

6 226 

6544 

Road  transport 

5747 

3 249 

11  911 

3782 

3576 

2 582 

3233 

2369 

2N5 

Police  Forces,  Traffic  and  Street  Parking  Control 

Pounds 

Public  Transport 

Roads 

Taxi  Ranks 

Environmental  prcfecfion 

5 747 

3 249 

11911 

3782 

3576 

2582 

3233 

2 369 

2 505 

Envininmental  protection 

- 

- 

- 

- 

- 

- 

- 

- 

Siodrversity  and  Landscape 

Coastal  Proterdion 
indigenous  Forests 

Nature  Conservation 

Pollution  Control 

SoH  Conservation 

Trading  services 

13  584 

3 616 

il67 

bss 

959 

632 

8^ 

r740 

782 

Energy  sources 

41 

19 

- 

- 

- 

- 

- 

- 

- 

Electricity 

Street  Lighting  and  Signal  Systems 

Wonetecfric  Energy 

41 

19 
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Wats' management 

13  400 

3 597 

1167 

959 

959 

632 

898 

1740 

782 

Water  Treatment 

Water  Distribution 

Water  borage 

13400 

3597 

1 167 

959 

959 

632 

898 

1740 

782 

Waste  water  management 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Public  Toilets 

Sewerage 

Storm  Water  Management 

Waste  Water  Treatment 

Waste  management 

144 

- 

- 

- 

- 

- 

- 

- 

- 

RecycHng 

Soikt  Waste  Disposal  (Landm  Sites) 

Solid  IVasrs  Removal 

Sheet  Cleaning 

144 

Other 

3 652 

4298] 

5 528 

5 530 

6030 

5 958 

1876 

4635 

3025 

Abatlars 

Air  Transport 

Forestry 

Licensing  and  Regulation 

Marltets 

Tourism 

i 

3 652 

1 4298 

5 528 

5 530 

6 030 

5 958 

1876 

4 635 

3 025 

Total  Expenditure  > Functional 

3 

137  022 

117058 

131  916 

142748 

162337 

132673 

130  354 

1 125515 

121889 

SurpIus/(Deflcit)  for  the  year 

4400 

(7639) 

(4105) 

- 

- 

(23911) 

- 

1 

- 
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Table  A3  - Budgeted  Financial  Performance  (revenue  and  expenditure  by  municipal 
vote) 

1 . Table  A3  is  a view  of  the  budgeted  financial  performance  in  relation  to  the  revenue  and 
expenditure  per  municipal  vote.  This  table  facilitates  the  view  of  the  budgeted 
operating  performance  in  relation  to  the  organisational  structure  of  Sarah  Baartman 
District  Municipality. 
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DC10  Sarah  Baartman  ■ Table  A3  Consolidated  Budgeted  Financial  Performance  (revenue  and  expenditure  by  municipal  vote) 


Vote  Description 

Ref 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

R ttiousand 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year 
2017/18 

Budget  Year +1 
2018/19 

Budget  Year +2 
2019/20 

Revenue  bv  Vote 

Vote  1 - Executive  and  Council 

1 

30791 

7 329 

8 242 

3 596 

3 596 

723 

5 362 

9 335 

5862 

Vote  2 - Finance  and  Corporate  Services 

93286 

95  516 

109  052 

99  589 

104214 

104  778 

106700 

107885 

109  793 

Vote  3 - Planning  and  Infrustructrure  deveelopment 

2855 

1563 

994 

4170 

11594 

1000 

1000 

- 

- 

Vote  4 -Health 

- 

- 

- 

10780 

10720 

- 

- 

- 

- 

Vote  5 - Community  Services 

2 908 

493 

- 

- 

- 

- 

- 

- 

- 

Vote  6 - Housing 

- 

- 

- 

590 

590 

- 

490 

- 

- 

Vote  7 - Public  Safety 

1693 

877 

- 

21  763 

29069 

- 

14  567 

5 947 

3 749 

Vote  8 - Sport  and  Recreation 

300 

_ 

- 

- 

- 

- 

- 

- 

- 

Vote  9 - Waste  Management 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Vote  10 -Roads 

4 834 

2 888 

9474 

2261 

2055 

2261 

2235 

2 349 

2485 

Vote  11 -Water 

4 706 

650 

50 

- 

- 

- 

- 

- 

- 

Vote  12  - Eletricity 

48 

103 

- 

- 

- 

- 

- 

- 

- 

Vote  13  - Tourism 

- 

- 

- 

- 

500 

- 

- 

- 

- 

Vote  14 -[NAME  OF  VOTE  14] 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Vote15-[NAMEOFVOTE15] 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Total  Revenue  by  Vote 

2 

141  421 

109419 

127  812 

142  748 

162337 

108763 

130  354 

125515 

121  889 

Exoenditure  bv  Vote  fo  be  aODroDriatod 

Vote  1 - Executive  and  Council 

1 

33759 

37270 

32167 

37046 

37421 

30499 

35875 

39416 

37  867 

Vote  2 - Finance  and  Corporate  Services 

34453 

30  084 

33682 

39  371 

42421 

33  689 

38  984 

41  612 

42406 

Vote  3 - Planning  and  Infrustructrure  deveelopment 

18  397 

10  060 

12878 

13  348 

21  772 

16080 

11943 

10280 

10  665 

Vote  4 - Health 

9 820 

11007 

12153 

12478 

12418 

12075 

12378 

12  778 

13  504 

Vote  5 - Community  Services 

2 908 

3441 

2116 

1100 

1300 

1300 

- 

- 

- 

Vote  6 - Housing 

389 

422 

433 

1043 

1043 

439 

919 

454 

481 

Vote  7 - Public  Safety 

14157 

13  311 

19822 

27  792 

35098 

29333 

24  248 

12130 

10555 

Vote  8 - Sport  and  Recreation 

300 

300 

59 

300 

300 

87 

- 

100 

100 

Vote  9 - Waste  Management 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Vote  10 -Roads 

5 747 

3 249 

11911 

3782 

3 576 

2 582 

3233 

2 369 

2 505 

Vote  11  - Water 

13400 

3 597 

1167 

959 

959 

632 

898 

1740 

782 

Vote  12  - Eletricity 

41 

19 

- 

- 

- 

- 

- 

- 

- 

Vote  13  - Tourism 

3 652 

4298 

5528 

5 530 

6030 

5958 

1876 

4635 

3 025 

Vote  14- [NAME  OF  VOTE  14] 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Vote  15 -[NAME  OF  VOTE  15] 

1 

- 

- 

- 

- 

“ 

- 

- 

- 

Total  Expenditure  by  Vote 

“2 

137  022 

117  058 

131  916 

142748 

162  337 

132673 

130  354 

125515 

121  889 

Surplus/{Deficit)  for  the  year 

2 

4400 

(7  639) 

(4105) 

- 

- 

(23911) 

- 

- 

- 
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DC10  Sarah  Baartman  • Table  A3  Consolidated  Budgeted  Financial  Performance  (revenue  and  expenditure  by  municipal  vote)A 


VotB  Dncriptlon  Ref 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

R thousand 

Audited 

Audited 

Audited 

Original 

Adjusted 

Full  Year 

Budget  Year 

Budget  Year 

Budget  Year 

Outcome 

Outconte 

Outcome 

Budget 

Budget 

Forecast 

2017/16 

+1  2018/19 

+2  2019/20 

Revenue  by  Vote  1 

Vote  1 - Executive  and  Council 

30791 

7 329 

8 242 

3 596 

3596 

723 

5362 

9 335 

5 862 

1.1  • Counctrs  expenses 

29  401 

6455 

6 690 

311 

311 

723 

362 

712 

362 

1 .2  • Office  of  the  spe^er 

- 

- 

1 .3  • Office  of  the  municipal  manager 

- 

- 

1.4 -Capacity  butdiing 

1279 

874 

461 

- 

- 

- 

3123 

- 

1 ,5  • Performance  management 

- 

- 

1 .6  - Mayoral  committee 

- 

- 

1.7  - Management  - Finance  and  Corporate  Services 

- 

- 

1 ,8  - Management  - Economic  Development 

- 

3 265 

3 285 

- 

5 000 

5 500 

5 500 

1.9  • Management  • Planning  and  Infr  Development 

- 

l.lO-Olher 

111 

891 

- 

Vote  2 • Finance  and  Corporate  Services 

93286 

95516 

109  052 

99  589 

104214 

104778 

106  700 

107  885 

109  793 

2.1  - Rnandal  Accounting  Division 

14 

250 

614 

- 

- 

- 

2.2 -Revenue  Collection 

85144 

92103 

105413 

95614 

100189 

100389 

102825 

105177 

107012 

2.3  - Payroll  Administration 

40 

46 

45 

45 

45 

50 

53 

56 

2.4  - Information  Technology 

360 

- 

2.5  - Pensioners  Expenditure  - Roadworks 

3272 

- 

2.6  • Security  and  Cleaning 

- 

2.7  • Rnance  Management  and  Support 

1236 

1025 

520 

1250 

1250 

1250 

1250 

1000 

1000 

2.6  • Public  Relations 

- 

2.9  • People  Management 

71 

167 

325 

150 

150 

150 

200 

200 

200 

2.10 -Other 

3524 

2 221 

2376 

2 330 

2330 

2330 

2375 

1455 

1525 

Vote  3 • Planning  and  Infrustructrure  devoelopment 

2 855 

1563 

994 

4170 

11594 

1000 

1000 

- 

- 

3.1  - GIS  Specialist 

3 2 - HOD  - Planning  Unit 

3.3 -Project  Management 

4170 

11 188 

1000 

1000 

3.4  - Local  Economic  Developmwit 

2 855 

1563 

994 

100 

3.5  - Planning  Unit 

3.6  - Trade  and  Investment 

3.7  - Planning  and  Infra  - Admin  Support 

306 

Vote  4 -Health 

_ 

_ 

_ 

10780 

10720 

_ 

_ 

_ 

_ 

4.1  - Primary  Health  Care 

4.2  - Emrironmental  Health 

4.3  - Emrironmental  Health  Management 

4.4  - Clinics 

10780 

10720 

Vote  5 • Community  Services 

5.1  - Cemetries  - Other 

2906 

493 

- 

- 

- 

- 

- 

- 

- 

5.2  - Libraries 

2 906 

493 

Vote  6 - Housing 

_ 

_ 

590 

590 

_ 

490 

_ 

_ 

6.1 -Housing  Coordinator 

590 

590 

- 

490 

- 

- 

Vote  7 - Public  Safety 

1693 

877 

_ 

21  763 

29069 

_ 

14567 

5947 

3749 

7.1  • Disaster  Management 

4 353 

4 353 

7.2  - Fire  Services 

1693 

877 

17410 

24  716 

- 

14  567 

5 947 

3749 

Vote  8 • Sport  and  Recreation 

300 

- 

- 

- 

- 

- 

- 

- 

- 

8.1  - Sport  grounds 

300 

Vote  9 - Waste  Management 

9.1  • Sanitation  and  Refuse  • Rietbron 

9.2 -Solid  Waste 

9.3  - Waste  Water 

Vote  10 -Roads 

4 834 

2888 

9 474 

2 261 

2 055 

2 261 

2 235 

2 349 

2485 

10.1  - Roads  and  Transport 

10.2  - Roads  - Rietbron  roads  streets  and  public  places 

10.3 -Roads -Rietbron 

4 834 

2 888 

9474 

2261 

2 055 

2 261 

2 235 

2 349 

2 485 

Vote  11 -Water 

4706 

650 

50 

- 

_ 

- 

- 

- 

- 

11.1  -Water  Services  Authority 

11.2 -Water- Rietbron 

4 706 

650 

50 

Vota12-Elotricity 

48 

103 

- 

- 

- 

- 

- 

- 

- 

12.1  - Eiectriaty  * Othw 

12.2  - Rectridty  - Rietbron 

12.3  - Streetlights  • Rietbron 

48 

103 

Vote  13 -Tourism 

- 

- 

- 

- 

500 

- 

- 

_ 

- 

13.1  - Tourism,  Promotion  and  Development 

500 

Vote  14 -[NAME  OF  VOTE  141 

14.1- [Name  of  sub-vote] 

. 

. 

. 

. 

. 

. 

. 

. 

Vote15-(NAMEOFVOTE15] 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Total  Revenue  by  Vote  2 

141  421 

109  419 

127  812 

142748 

162337 

108763 

130354 

125515 

121  889 
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DC1Q  Sarah  Baartman  ■ Table  A3  Consolidated  Budgeted  Financial  Performance  (revenue  and  expenditure  by  municipal  vote)A 


Vote  Doscription 

R thousand 

Ref 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

AudKod 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year 
2017/18 

Budget  Year 
•t-1  2018/19 

Budget  Year 
4-22019/20 

Exmnditure  by  Vote 

“P 

Vote  1 - Executive  and  Council 

33  759 

37270 

32167 

37  046 

37  421 

30499 

35  875 

39416 

37  867 

1.1  • Council's  expenses 

6416 

11455 

8 000 

5469 

5769 

3527 

5 058 

5331 

5619 

1 .2  • Office  of  the  speaker 

1583 

2 026 

1681 

2 377 

2452 

1629 

2 089 

2166 

2254 

1 .3  • Office  of  the  murvcipal  manager 

1816 

2015 

2627 

2 399 

2 399 

1788 

2 253 

2374 

2 501 

1,4  • Capacity  buidling 

1562 

1494 

1745 

971 

971 

905 

2 644 

4 202 

1 138 

1.5  - Performance  management 

731 

687 

716 

877 

877 

731 

909 

954 

1006 

1.6  • Mayoral  committee  j 

5376 

5 767 

5969 

6521 

6 521 

7137 

6237 

6604 

6962 

1 ,7  • Management  - Finance  and  Corporate  Services 

1565 

1797 

1268 

2059 

2 059 

1305 

2183 

2079 

2185 

1.8  - Management  - Economic  Development 

8916 

6 916 

3135 

6832 

6832 

6 066 

7 221 

7 856 

7 984 

1.9  - Management  - Planning  and  Infir  Development 

1725 

1452 

1543 

1046 

1846 

1 120 

1604 

1699 

1704 

1.10 -Other 

4 065 

3 661 

5482 

7 695 

7 695 

6 290 

5679 

6153 

6414 

Vote  2 • Finance  and  Corporate  Ser^dces 

34453 

30084 

33  662 

39  371 

42  421 

33  689 

38  984 

41  612 

42  406 

2.1  - Rnandal  Accounting  Division 

7022 

6092 

8159 

8 886 

9138 

6079 

6713 

7 527 

6844 

2.2  - Revenue  Collection 

1095 

1218 

996 

998 

733 

810 

859 

906 

2.3  - Payroll  Administration 

838 

724 

750 

811 

811 

771 

070 

926 

979 

2.4  - Information  Technology 

2622 

2676 

3344 

3751 

3 806 

3714 

4179 

3 780 

4016 

2.5  - Pensioners  Expenditure  - Roadworks 

3272 

3166 

- 

- 

37 

- 

- 

- 

2.6  - Security  and  Cleaning 

1220 

1467 

1509 

1969 

1969 

1634 

2 232 

2 368 

2502 

2.7  - Rnance  Management  and  Support 

1403 

807 

1437 

1665 

1665 

712 

1525 

1617 

1709 

2.0 -Public  Relations 

2055 

1928 

2173 

2678 

2 678 

2062 

1536 

2318 

2350 

2.9  - People  Management 

2081 

1982 

1891 

2409 

2353 

1825 

2 281 

2504 

2579 

2.10 -Other 

13740 

8125 

13202 

16  203 

19  004 

14  121 

18  838 

19711 

20520 

Vote  3 - Planning  and  Infrustructrura  daveelopment 

18  397 

10  080 

12878 

13  348 

21  772 

16  080 

11943 

10280 

10665 

3.1 -CIS  Speaalist 

395 

318 

151 

695 

695 

675 

526 

549 

560 

3.2 -HOD -Planning  Unit 

16 

26 

27 

10 

10 

9 

- 

- 

- 

3.3  - Project  Management 

12  885 

6847 

1279 

5025 

13  043 

8 603 

5 991 

1796 

1893 

3.4  - Local  Economic  Development 

2716 

1358 

9 637 

4 301 

4 401 

4322 

1706 

4 381 

4 454 

3,5  - Planning  Unit 

2385 

1511 

1785 

2 048 

2354 

1843 

2424 

2182 

2266 

3.6  - Trade  and  Investment 

629 

629 

- 

664 

703 

744 

3.7  - Planning  and  Infra  - Admin  Support 

641 

641 

629 

632 

669 

707 

Vote  4 -Health 

9 820 

11007 

12153 

12478 

12418 

12075 

12  378 

12  778 

13  504 

4.1 -Primary  Hedth  Caro 

- 

- 

4.2  - Environmental  Health 

9500 

10373 

11467 

11692 

11632 

11342 

11558 

11908 

12  586 

4.3  - Environmental  Health  Management 

320 

634 

685 

786 

786 

733 

820 

871 

910 

4.4  - Clinics 

~ 

“ 

Vote  5 • Communl^  Services 

2908 

3 441 

2116 

1100 

1300 

1300 

- 

- 

- 

5.1  - Cemetries  - Other 

- 

- 

5.2  - Libraries 

2908 

3 441 

2116 

1 100 

1300 

1300 

- 

- 

■ 

Vote  6 - Housing 

389 

422 

433 

1043 

1043 

439 

919 

454 

481 

6,1  - Housing  Coordinata 

389 

422 

433 

1043 

1043 

439 

919 

454 

481 

6.3  - [Name  of  sub-vote] 

- 

Vote  7 - Public  Safety 

14157 

13  311 

19  822 

27  792 

35  098 

29  333 

24  248 

12130 

10555 

7.1  - Disaster  Management 

5462 

6 062 

8761 

9557 

9557 

9 246 

8 605 

10  237 

8610 

7.2  - Fire  Services 

6696 

7229 

11061 

18235 

25540 

20088 

15  644 

1894 

1946 

Vote  8 • Sport  and  Recreation 

300 

300 

59 

300 

300 

87 

- 

100 

100 

6.1  - Sport  grounds 

300 

300 

59 

300 

300 

07 

- 

100 

100 

Vote  9 - Waste  Management 

_ 

_ 

- 

- 

- 

- 

- 

- 

- 

9.1  - Sanitation  and  Refuse  - Rietbron 

9.2 -Solid  Waste 

9.3- Waste  Water 

Vote  10  - Roads 

5747 

3 249 

11911 

3 782 

3 576 

2 582 

3 233 

2 369 

2 505 

10.1  - Roads  and  Transport 

5 747 

3 249 

11911 

3782 

3 576 

2 582 

3 233 

2 369 

2 505 

10.2  - Roads  - Rietbron  roads  streets  and  public  places 

10.3  - Roads  • Rietbron 

Vote  11  - Water 

13400 

3 597 

1167 

959 

959 

632 

898 

1740 

782 

11.1  - Water  Services  Authority 

13400 

3597 

1 167 

959 

959 

632 

898 

1740 

782 

11,2  - Water  - Rietbron 

Vota12-Eletrictty 

41 

19 

_ 

- 

- 

- 

- 

- 

- 

12.1  - Bectridty  - Other 

41 

19 

12,2  - Bectridty  - Rietbron 

12.3  • Streetlights  - Rietbron 

Vote  13 -Tourism 

3 652 

4298 

5 528 

5530 

6 030 

5958 

1876 

4635 

3025 

13.1  - Tourism,  Promotion  and  Development 

3652 

4 298 

5 528 

5 530 

6030 

5 958 

1876 

4 635 

3025 

Vote  14 -[NAME OF  VOTE  14] 

- 

_ 

_ 

- 

- 

_ 

- 

- 

- 

14.1  - [Name  of  sub-vote] 

Vote15-[NAME  OFVOTE15] 

- 

- 

- 

- 

- 

- 

- 

- 

- 

15.1 -[Name  of  sub-vote] 

Total  Expenditure  by  Vote 

I.  2 

137  022 

117058 

131  916 

142  748 

162337 

132673 

130354 

125  SIS 

121  689 

Surplus/jDeflcIt)  for  the  year 

LL 

I 4 400 

(7  639) 

(4105) 

- 

- 

(23  911) 

- 

- 

- 
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Table  A4  - Budgeted  Financial  Performance  (revenue  and  expenditure) 

1.  Total  revenue  is  R130.4  million  in  2017/18,  decreases  to  R125.5  million  in  2018/19  and 
to  R121. 9 million  by  2019/20. 

2.  Transfers  recognised  - operating:  includes  the  local  government  equitable  share  and 
other  operating  grants  from  national  and  provincial  government. 
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DC10  Sarah  Baartman  - Table  A4  Consolidated  Budaeted  Financial  Performance  (revenue  and  expenditure 


Description 

Ref  2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

2017/18  Medium  Term  Revenue  & Expenditure 
Frameworlt 

R thousand 

^ Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted  Full  Year 

Budget  Forecast 

Pre-audit 

outcome 

Budget  Year  Budget  Year +1  Budget  Year +2 
2017/18  2018/19  2019/20 

Property  rates 

Service  charges  • electrictty  revenue 
Service  charges  - water  revenue 
Service  charges  - sanitation  revenue 
Service  charges  - refuse  revenue 
Service  charges  - other 
Rental  of  facHitiss  and  equipment 
Interest  earned  • external  investments 
Interest  earned  - outstanding  debtors 
Dividends  received 
Fines,  penalties  and  forfeits 
Licences  and  permits 
Agency  services 
Transfers  and  subsidies 
Other  revenue 
Gains  on  disposal  of  PPE 
Total  Revenue  (excluding  capital  transfers  and 
contributions) 


Expenditure  Bv  Tvoe 


Employee  related  costs 
Remuneration  of  counciKors 
Debt  impairment 
Depreciation  & asset  impairment 
Finance  charges 
Bulk  purchases 
Other  materials 
Contracted  services 
Transfers  and  subsidies 
Other  expenditure 
Loss  on  disposal  of  PPE 

Total  Expenditure  

Surplu8/(Deficit) 

Transfers  and  subsidies  - capital  (monetary 
allocations)  (National  / Provincial  and  District) 

I idtibiotb  diiu  &uubKJiob  * Mpiidi  viiiuiiaidiy 

allocations}  (National  / Provincial  Departmental 
Agencies,  Households,  Non-profit  Institutions,  Private 
Enterprises,  Public  Corporatons,  Higher  Educational 
Institutions) 

Transfers  and  subsidies  - capital  (in-kind  - ail) 
Surplus/fDeficit)  after  capital  transfers  & 
contributions 
Taxation 

Surplus/(Oeficlt)  after  taxation 
Attributable  to  minorities 
Surplus/(Oeficit)  attributable  to  municipality 
Share  of  surplus/  (deficit)  of  associate 
Surplus/(Deficit)  for  the  year 


Table  A5  - Budgeted  Capital  Expenditure  by  vote,  standard  classification  and  funding 
source 

1 . Table  A5  is  a breakdown  of  the  capital  programme  in  relation  to  capital  expenditure  by 
municipal  vote  (multi-year  and  single-year  appropriations);  capital  expenditure  by 
standard  classification:  and  the  funding  sources  necessary  to  fund  the  capital  budget, 
including  information  on  capital  transfers  from  national  and  provincial  departments. 

2.  The  MFMA  provides  that  a municipality  may  approve  multi-year  or  single-year  capital 
budget  appropriations.  There  is  no  capital  funds  budgeted  in  the  two  outer  years. 
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DC10  Sarah  Baartman  - Table  A5  Consolidated  Budgeted  Capital  Expenditure  by  vote,  functional  classification  and  fundin 


Current  Year  2016/17 


Vote  Description 

Ref  2013/14 

2014/15 

2015/16 

R thousand 

^ Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Caoital  exoenditure  • Vote 

Mutti'Vear  expenditure  to  bo  aoDroDiiatod 

2 

Vote  1 - Executive  and  Council 

- 

- 

- 

Vote  2 • Finance  and  Corporate  Services 

- 

- 

- 

Vote  3 - Planning  and  Infrustructrure  deveelopment 

- 

- 

- 

Vote  4 - Health 

- 

- 

- 

Vote  5 - Community  Services 

- 

- 

- 

Vote  6 - Housing 

- 

- 

- 

Vote  7 -Public  Safety 

- 

- 

- 

Vote  0 - Sport  and  Recreation 

- 

- 

- 

Vote  9 - Waste  Management 

- 

- 

- 

Vote  10 -Roads 

- 

- 

- 

Vote  11 -Water 

- 

- 

- 

Vote  12  - Eletricity 

- 

- 

- 

Vote  13 -Tourism 

- 

- 

- 

Vote  14 -{NAME  OF  VOTE  14] 

- 

- 

- 

Vote15-INAMEOFVOTE15] 

- 

- 

- 

Capital  multi-year  expenditure  sub-total 

7 

- 

- 

SInole-vear  expenditure  fo  be  appropriated 

2 

Vote  1 - Executive  and  Council 

- 

- 

293 

Vote  2 - Finance  and  Corporate  Services 

2746 

1058 

257 

Vote  3 - Planning  and  Infrustructrure  deveelopment 

- 

- 

128 

Vote  4 -Health 

- 

- 

726 

Vote  5 - Community  Services 

- 

- 

- 

Vote  6 - Housing 

- 

- 

- 

Vote  7 - Public  Safety 

- 

- 

- 

Vote  8 - Sport  and  Recreation 

- 

- 

- 

Vote  9 - Waste  Management 

- 

- 

- 

Vote  10 -Roads 

- 

- 

- 

Vote  11  - Water 

- 

- 

- 

Vote  12  - Eletricity 

- 

- 

- 

Vote  13 -Tourism 

- 

- 

- 

Vote  14 -{NAME  OF  VOTE  14] 

- 

- 

- 

Vote  15 -[NAME  OF  VOTE  15] 

- 

- 

- 

Capital  single-year  expenditure  sub-total 

2746 

1058 

1403 

Total  Capital  Expenditure  - Vote 

2746 

1058 

1403 

Capital  Expenditure -Functional 

Governance  and  administration 

2746 

1058 

550 

Executive  and  council 

293 

Finance  and  administration 

2 746 

1050 

257 

Internal  audit 

Community  and  public  safety 

- 

- 

- 

Community  and  social  services 

Sport  and  recreation 

Public  safety 

Housing 

Health 

Economic  and  environmental  services 

- 

- 

- 

Planning  and  development 

Road  transport 

Environmental  protection 

Trading  services 

- 

- 

- 

Energy  sources 

Water  management 

Waste  water  management 

Waste  management 

Other 

Total  Capital  Expenditure  - Functional 

3 2 746 

1058 

550 

Funded  by: 

National  Government 

Provincial  Government 

District  Municipality 

Other  transfers  and  grants 

Transfers  recognised  - capital 

4 

- 

- 

Public  contributions  & donations 

5 

Borrowing 

6 

Internally  generated  funds 

Total  Capital  Funding 

7 

- 

- 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

Budget  Year  Budget  Year -t-l  Budget  Year +2 
2017/18  2018/19  2019/20 


37 


DC10  Sarah  Baartman  - Table  A5  Consolidated  Budgeted  Capital  Expenditure  by  vote,  functional  classificatton  and  fundln 


Vote  Description 

Ref  2013/14 

2014/15 

2015/16 

^ Audited 

Audited 

Audited 

Outcome 

Outcome 

Outcome 

Vote  1 • Executive  and  Council 

1.1  • Council's  expenses 

1.2 - Office  of  die  speaker 

1.3  • Office  of  die  municipd  manager 
1.4 -Capacity  buidling 

1.5  - Performance  management 
1.6 -Mayoral  commidee 

1 .7  - Management  - Rnance  and  Corporate  Services 

1.6  • Management  - Economic  Development 

1.9  - Management  - Ranning  and  Infr  Development 

I. 10 -Other 

Vote  2 • Finance  and  Corporate  Services 

2.1  - Financiai  Accounting  Division 

2.2  - Revenue  Collection 

2.3  - Payroll  Administration 

2.4  - Information  Technotogy 

2.5  - Pensioners  Expenditure  • Roadworks 

2.6  - Security  and  Cleaning 

2.7  - Rnance  Management  and  Support 
Z8- Public  Relations 

2.9 - People  Management 

2.10 - Other 

Vote  3 • Planning  and  Infrustnictnire  deveelopment 

3.1 - CIS  Specialist 

3.2  - HOD  - Planning  Unit 

3.3 - Project  Management 

3.4  - Local  Economic  Development 

3.5  - Planning  Unit 

3.6  - Trade  and  Investment 

3.7  - Planning  and  Infra  • Admin  Support 
Vote  4 -Health 

4.1  - Primary  Healthcare 

4.2  • Environmental  Health 

4.3  - Environmental  Health  Management 

4.4  - Clinics 

Vote  5 • Community  Services 

5.1  - Cemetries  - Other 

5.2  • Libraries 
Vote  6 • Housing 

6.1  - Housing  Coordinator 

6.3  - [Name  of  sub-vote] 

Vote  7 • Public  Safety 

7.1  - Disaster  Management 

7.2  - Rre  Services 

Vote  8 • Sport  and  Recreation 

8.1  - Sport  grounds 

Vote  9 • Waste  Management 

9.1  • Sanitation  and  Refuse  - Rietbron 

9.2 - SoKd  Waste 

9.3  - Waste  Water 
Vote  10 -Roads 

10.1  - Roads  and  Transport 

10.2  • Roads  - Rietbron  roads  streets  and  public  places 

10.3 - Roads -Rietbron 
Vote  11 -Water 

II. 1-  Water  Services  Authority 

11.2- Water-Rietbron 
Vote12-Et6tricity 

12.1  -Bectricity- Other 

12.2 - Bectricity- Rietbron 

12.3  - Streetlights  - Rietbron 
Vote  13  • Tourism 

13.1  - Tourism,  Promotion  and  Development 
Vote  14 -[NAME  OF  VOTE  14] 

14.1  - (Name  of  sub-vote] 

Vote  15- [NAME  OF  VOTE  15] 

15.1  - [Name  of  sub-vote] 

Capital  multi-year  expenditure  sub-totat 
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Explanatory  notes  to  Table  A6  - Budgeted  Financial  Position 

1 Table  A6  is  consistent  with  international  standards  of  good  financial  management 
practice,  and  improves  understandability  for  councilors  and  management  of  the  impact 
of  the  budget  on  the  statement  of  financial  position  (balance  sheet). 

2.  This  format  of  presenting  the  statement  of  financial  position  is  aligned  to  GRAP1, 
which  is  generally  aligned  to  the  international  version  which  presents  Assets  less 
Liabilities  as  “accounting"  Community  Wealth.  The  order  of  items  within  each  group 
illustrates  items  in  order  of  liquidity;  i.e.  assets  readily  converted  to  cash,  or  liabilities 
immediately  required  to  be  met  from  cash,  appear  first. 

3.  Table  A6  is  supported  by  an  extensive  table  of  notes  (SA3)  which  provides  a detailed 
analysis  of  the  major  components  of  a number  of  items,  including: 

• Call  investments  deposits; 

• Consumer  debtors; 

• Property,  plant  and  equipment; 

• Trade  and  other  payables; 

• Provisions  non  current; 

• Changes  in  net  assets;  and 

• Reserves 
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DC10  Sarah  Baartman  ■ Table  A6  Consolidated  Budgeted  Financial  Position 


Description 

Ref 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

R thousand 

Audited 

Audited 

Audited 

Original 

Adjusted 

Full  Year 

Pre-audit 

Budget  Year 

Budget  Year  +1 

Budget  Year  <^2 

Outcome 

Outcome 

Outcome 

Budget 

Budget 

Forecast 

outcome 

2017/18 

2018/19 

2019/20 

ASSETS 

Current  assets 

Cash 

Call  investment  deposits 

1 

254  434 

254985 

233205 

180  466 

180466 

209294 

. 

187  650 

175  267 

165431 

Consumer  debtors 

1 

934 

2675 

5071 

- 

- 

- 

- 

- 

- 

- 

Other  debtors 

2710 

1119 

2649 

- 

- 

Current  portion  of  long-term  receivables 

- 

- 

- 

- 

Inventory 

2 

- 

- 

“ 

- 

- 

Total  current  assets 

258078 

258780 

240  925 

180466 

180  466 

209  294 

- 

187650 

175  267 

165431 

Non  current  assets 

Long-term  receivables 

Investments 

232 

182 

188 

182 

182 

Investment  property 

Investment  in  Associate 

25598 

25963 

25963 

25963 

25  963 

Property,  plant  and  equipment 

Agricultural 

Biological 

3 

28736 

24981 

24183 

34230 

34230 

Intangible 

87 

87 

87 

87 

87 

Other  non-current  assets 

34034 

35028 

35028 

35028 

35  028 

Total  non  current  assets 

: I 

88685 

86241 

85447 

95490 

95  490 

- 

- 

- 

- 

- 

TOTAL  ASSETS 

346  763 

345020 

326  372 

275956 

275956 

209  294 

- 

187  650 

175  267 

165431 

LIABILITIES 

Current  liabilities 

Bank  overdraft 

1 

Borrowing 

Consumer  deposits 

4 

3984 

3897 

3849 

3897 

3897 

- 

- 

- 

- 

Trade  and  other  payables 

4 

31  377 

37921 

25518 

20000 

20000 

- 

- 

- 

- 

- 

Provisions 

789 

414 

719 

414 

414 

Total  current  liabilities 

36150 

42233 

30  086 

24  312 

24312 

- 

- 

- 

- 

- 

Non  current  liabilities 

Borrowing 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Provisions 

58969 

62513 

60116 

58405 

58405 

- 

- 

- 

- 

- 

Total  non  current  liabilities 

I 

58969 

62513 

60116 

58  405 

58405 

- 

- 

- 

- 

- 

TOTAL  LIABILITIES 

95119 

104  746 

90203 

82  717 

82717 

- 

- 

- 

- 

- 

NET  ASSETS 

5 

251644 

240274 

236169 

193240 

193240 

209  294 

- 

187  650 

175  267 

165  431 

COMMUNITY  WEALTHfEQUITY 

Accumulated  Surplus/(Deficit} 

175134 

163316 

159212 

114225 

114268 

Reserves 

4 

76510 

76958 

76958 

79015 

79015 

- 

- 

- 

- 

- 

TOTAL  COMMUNITY  WEALTH/EQUITY 

5 

251644 

240274 

236169 

193240 

193  283 

- 

- 

- 

- 

- 

4l 


Explanatory  notes  to  Table  A7  - Budgeted  Cash  Flow  Statement 

1.  The  budgeted  cash  flow  statement  is  the  first  measurement  in  determining  if  the 
budget  is  funded. 

2.  It  shows  the  expected  level  of  cash  in-flow  versus  cash  out-flow  that  is  likely  to  result 
from  the  implementation  of  the  budget. 
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DC10  Sarah  Baartman  ■ Table  A7  Consolidated  Budgeted  Cash  Flows 


Description 

Ref 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

R thousand 

Audited 

Audited 

Audited 

Original 

Adjusted 

Full  Year 

Pre-audit 

Budget  Year 

Budget  Year  ‘^l  Budget  Year  •••2 

Outcome 

Outcome 

Outcome 

Budget 

Budget 

Forecast 

outcome 

2017/18 

2018/19 

2019/20 

CASH  FLOW  FROM  OPERATING  ACTtVITIES 

Receipts 

Property  rates 

- 

- 

- 

Service  charges 

- 

- 

- 

Other  revenue 

24833 

1751 

6671 

42223 

42223 

3248 

23044 

13  866 

11392 

Government -operating 

1 

90967 

85541 

86  419 

66525 

86525 

87139 

89310 

94649 

94497 

Government -capital 

1 

- 

- 

- 

- 

- 

- 

- 

- 

Interest 

14645 

16900 

18  277 

18375 

Dividends 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Payments 

Suppliers  and  employees 

(96  616) 

(75296) 

(97  441) 

(114057) 

(103844) 

Finance  charges 

- 

(782) 

(0) 

- 

- 

- 

- 

Transfers  and  Grants 

1 

(26527) 

(21  722) 

(29  670) 

(27011) 

(27985) 

(19439) 

(20195) 

NET  CASH  FROM/(USED)  OPERATING  ACTIVITIES 

7 302 

6 392 

(15746) 

1680 

1680 

108  763 

- 

2109 

2232 

2364 

CASH  FLOWS  FROM  INVESTING  ACTIVITIES 

Receipts 

Proceeds  on  disposal  of  PPE 

35 

47 

205 

- 

- 

- 

- 

- 

Decrease  (Increase)  in  non-current  debtors 

- 

49 

(837) 

- 

- 

- 

- 

- 

Decrease  (increase)  other  non-current  receivables 

(209) 

- 

(5) 

- 

- 

- 

- 

- 

Decrease  (increase)  in  non-current  investments 
Payments 

~ 

~ 

Capital  assets 

(2746) 

(1  050) 

(1  403) 

(3863) 

(3906) 

- 

- 

NET  CASH  FROM/(USED)  INVESTING  ACTIVITIES 

(2920) 

(961) 

(2  040) 

(3863) 

(3906) 

- 

- 

(1  012) 

- 

- 

CASH  FLOWS  FROM  FINANCING  ACTIVITIES 

Receipts 

Short  term  loans 

- 

- 

- 

Borrowing  long  term/refinancing 

- 

- 

- 

Increase  (decrease)  in  consumer  deposits 

Payments 

Repayment  of  borrowing 

34  229 

(49923) 

32006 

- 

- 

- 

NET  CASH  FROM/(USED)  FINANCING  ACTIVITIES 

34  229 

(49923) 

32006 

- 

- 

- 

- 

- 

- 

- 

NET  INCREASE/  (DECREASE)  IN  CASH  HELD 

38  611 

(44492) 

14  220 

(2183) 

(2226) 

108763 

- 

1097 

2232 

2364 

Cash/cash  equivalents  at  the  year  begin: 

2 

90823 

128  477 

83985 

98205 

98205 

99302 

101  534 

Cash/cash  equivalents  at  the  year  end: 

2 

129434 

83  985 

98205 

96022 

(2  226) 

108  763 

- 

99302 

101  534 

103898 

43 


Table  A8  - Cash  Backed  Reserves/Accumuiated  Surplus  Reconciliation 

1.  The  cash  backed  reserves/accumulated  surplus  reconciliation  is  aligned  to  the 
requirements  of  MFMA  Circular  42  - Funding  a Municipal  Budget. 

2.  In  essence  the  table  evaluates  the  funding  levels  of  the  budget  by  firstly  forecasting  the 
cash  and  investments  at  year  end  and  secondly  reconciling  the  available  funding  to  the 
liabilities/commitments  that  exist. 
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DC10  Sarah  Baartman  - Table  A8  Consolidated  Cash  backed  reserves/accumulated  surplus  reconciliation 


Description 

Ref 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

R thousand 

Audited 

Audited 

Audited 

Original 

Adjusted 

Full  Year 

Pre*audit 

Budget  Year 

Budget  Year'll  Budget  Year +2 

Outcome 

Outcome 

Outcome 

Budget 

Budget 

Forecast 

outcome 

2017/18 

2018/19 

2019/20 

Cash  and  Investments  available 

Cash/cash  equivalents  at  the  year  end 

1 

129434 

63985 

98205 

96022 

(2226) 

108763 

- 

99  302 

101 534 

103898 

Other  current  investments  >90  days 

125  000 

171  000 

135  000 

84  444 

162692 

100531 

- 

86348 

73733 

61  533 

Non  current  assets  - Investments 

1 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Cash  and  Investments  available; 

254434 

254985 

233  205 

180  466 

180  466 

209  294 

- 

187  650 

175267 

165431 

Aoolication  of  cash  and  investments 

Unspent  conditional  transfers 

12  856 

9013 

- 

- 

- 

- 

- 

- 

- 

- 

Unspent  borrowing 

Statutory  requirements 

2 

~ 

“ 

- 

- 

- 

- 

- 

- 

Other  working  capital  requirements 

Other  provisions 

3 

15  231 

26397 

21  836 

19818 

19  862 

~ 

~ 

~ 

“ 

Long  term  investments  committed 

4 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Reserves  to  be  backed  by  cash/investments 

5 

Total  Application  of  cash  and  investments; 

28  088 

35410 

»83^ 

19  818 

1’9862 

- 

- 

- 

- 

Surpluslshortfall) 

226  346 

219  575 

211  368 

160648 

160  604 

209294 

- 

187  650 

175267 

45 


Explanatory  notes  to  Table  A10  - Basic  Service  Delivery  Measurement 

1.  Table  A10  provides  an  overview  of  service  delivery  levels,  including  backlogs  (below 
minimum  service  level),  for  each  of  the  main  services.  This  Table  is  not  completed  by 
the  municipality  as  the  basic  services  are  provided  by  the  Local  Municipalities  within 
the  District  and  the  required  information  is  included  in  the  budget  documents  of  the 
respective  Local  Municipalities. 
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DC10  Sarah  Baartman  • Table  A10  Consolidated  basic  service  deliverv  measurement 


Current  Year  2016/17 


2017/18  Medium  Term  Revenue  & Expenditure 
Framework 


Full  Year  Budget  Year  Budget  Year ‘•■1  Budget  Year +2 


Wafer 

Piped  water  Inside  dwelHng 
Piped  water  Inside  yard  (but  not  In  dwelling} 
Using  public  tap  (at  least  min.servics  level) 
Other  water  supply  (at  feast  mln.servlce  level) 

Using  public  tap  (<  mln.servlce  level) 

Other  water  supply  (<  mln.servlce  level) 

No  water  supply 

Total  number  of  households 

y?n/faf/pff/5ewefffle; 

Flush  toilet  (connected  to  sewerage) 

Flush  toilet  (with  septic  tank) 

Chemical  toilet 
Pit  toilet  (ventilated) 

Other  toilet  provisions  (>  min.servlce  level] 


Other  toilet  pro\dsions  (<  min.service  level) 
No  toilet  provisions 

Total  number  of  households 
Energy: 

Electricity  (at  least  min.service  level) 
Electricity  - prepaid  (min.service  level) 

Electricity  (<  min.service  level) 

Electricity  - prepaid  (<  m!n.  service  level) 
Other  energy  sources 

Total  number  of  households 
/?efiise: 

Removed  at  least  once  a week 

Removed  less  frequently  than  once  a week 
Using  communal  refuse  dump 
Using  own  refuse  dump 
Other  rubbish  disposal 
No  rubbish  disposal 

Total  number  of  households 


Mfn/mum  Service  Level  and  Above  sub-total 


Behwfi^nlmum  Service  Leve/sub^ofa/ 


Minimum  Service  /.eve/  and  Above  sub-fo/a/ 


Behw  Mnimum  Service  Level  sub-fo/a/ 


Mnimum  Service  Level  and  Above  sub-total 


Below  IWSn/mum  Service  Level  sub-total 


JWn/mum  Serv/ca  Level  and  Above  sub-fofa/ 


Behw  Mnimum  Service  Level  sub-fofa/ 


Water  (6  kilolitres  per  household  per  month) 

Sanitation  {free  minimum  level  service) 

Electricity/other  energy  (SOkwh  per  household  per  month) 

Refuse  (removed  at  least  once  a week) 

?s1  pf  Frep  Basic  Beprtces  pfovfded  - Fprpial  Settleipepts  (R'pOO) 
Water  (6  kHoKtres  per  indigent  household  per  month) 

Sanitation  (free  sanitation  service  to  indigent  households) 
Electrldty/othsr  energy  (SOkwh  per  indigent  hous^okt  per  month) 
Refuse  (removed  once  a week  for  indigent  households) 


Total  cost  of  FBS  provided 


I [ ? llLiil  K*iEi  IJULLJlIi  [»[■}»  I •UMlLulLkllW  LlJ 


Property  rates  (R  value  threshold) 

Water  (kilolitres  per  household  per  month) 
Sanitation  (kiloRtres  per  household  per  month) 
Sanitation  (Rand  per  household  per  month) 
Electricity  (kwh  per  household  per  month) 
Refuse  (average  Stres  per  week) 


Property  rates  (tariff  adjustment)  ( impermissable  values  per  section  17  of  MPRA) 
Property  rates  exemptions,  reductions  and  rebates  and  Impermissable  values  In  excess  of 
section  17  of  MPRA) 

Water  (in  excess  of  6 kilolitres  per  indigent  household  per  month) 

Sanitation  (in  excess  of  free  sanitation  service  to  indigent  households) 

Electricity/bther  energy  (in  excess  of  50  kwh  per  Indigent  household  per  month) 

Refuse  (In  excess  of  one  removal  a week  for  Indigent  households) 

Municlpat  Housing  - rental  rebates 
Housing  - top  structure  subsidies 
Other 

Total  revenue  coat  of  subsidised  services  provided 


PART  2 

SUPPORTING 

DOCUMENTATION 


CHAPTER  5 


Overview  Of  The 
Annual  Budget  Process 


CHAPTER  5 


Overview  of  the  annual  budget  process 

Section  53  of  the  MFMA  requires  the  Mayor  of  the  municipality  to  provide  general  political 
guidance  in  the  budget  process  and  the  setting  of  priorities  that  must  guide  the  preparation  of 
the  budget.  In  addition  Chapter  2 of  the  Municipal  Budget  and  Reporting  Regulations  states 
that  the  Mayor  of  the  municipality  must  establish  a Budget  Steering  Committee  to  provide 
technical  assistance  to  the  Mayor  in  discharging  the  responsibilities  set  out  in  section  53  of 
the  Act. 

The  Budget  Steering  Committee  consists  of  the  Municipal  Manager  and  senior  officials  of  the 
municipality  meeting  under  the  chairpersonship  of  the  MMC  for  Finance. 

The  primary  aims  of  the  Budget  Steering  Committee  are  to  ensure: 

• that  the  process  followed  to  compile  the  budget  complies  with  legislation  and  good 
budget  practices; 

• that  there  is  proper  alignment  between  the  policy  and  service  delivery  priorities  set  out 
in  the  SBDM’S  I DP  and  the  budget,  taking  into  account  the  need  to  protect  the 
financial  sustainability  of  municipality; 

• that  the  municipality’s  revenue  and  tariff  setting  strategies  ensure  that  the  cash 
resources  needed  to  deliver  services  are  available;  and 

• that  the  various  spending  priorities  of  the  different  municipal  departments  are  properly 
evaluated  and  prioritised  in  the  allocation  of  resources. 


Budget  Process  Overview 


In  terms  of  section  21  of  the  MFMA  the  Mayor  is  required  to  table  in  Council  ten  months 
before  the  start  of  the  new  financial  year  (i.e.  in  August  2016)  a time  schedule  that  sets  out 
the  process  to  prepare  the  new  IDP  and  the  budget. 


The  Mayor  tabled  in  Council  the  required  IDP  and  budget  time  schedule  in  August  2016.  Key 
dates  applicable  to  the  process  were; 


o 11/03/2017 
o 20/03/2017 
o 29/03/2017 
o 01/04/2017 
o 05/05/2017 
o 08/05/2017 
o 10/05/2017 
o 24/05/2017 
o 01/06/2017 


1®*  Budget  Steering  Committee  meeting 

Mayoral  Committee  where  draft  budget  presented  and  adopted 

Council  to  approve  draft  budget 

Public  participation  process 

Public  participation  ends 

2'^'^  Budget  Steering  Committee  meeting 

Mayoral  Committee  where  draft  budget  presented  and  adopted 

Council  to  approve  final  budget 

Submit  drat  budget  to  National  and  ProvincialTreasury 
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IDP  and  Service  Delivery  and  Budget  Implementation  Plan 

The  SBDM  IDP  is  its  principal  strategic  planning  instrument,  which  directly  guides  and  informs 
its  planning,  budget,  management  and  development  actions.  This  framework  is  rolled  out  into 
objectives,  key  performance  indicators  and  targets  for  implementation  which  directly  inform 
the  Service  Delivery  and  Budget  Implementation  Plan.  The  Process  Plan  applicable  to  the  5- 
year  IDP  included  the  following  key  processes  and  deliverables: 

o Registration  of  local  municipality  and  community  needs; 

o Compilation  of  departmental  business  plans  including  key  performance  indicators  and 
targets: 

o Financial  planning  and  budgeting  process; 
o Public  participation  process; 
o Compilation  of  the  SDBIP,  and 

o Review  of  the  performance  management  and  monitoring  processes. 

The  IDP  has  been  taken  into  a business  and  financial  planning  process  leading  up  to  the  new 
5-year  IDP  which  commenced  with  the  2017/2018  MTREF  and  will  be  reviewed  annually. 
The  business  planning  process  has  been  refined  to  align  the  IDP  to  the  key  national  and 
provincial  priorities  and  current  economic  circumstances. 

With  the  compilation  of  the  new  5-year  IDP,  each  department/function  had  to  review  the 
business  planning  process,  including  the  setting  of  priorities  and  targets  after  reviewing  the 
performance  against  the  previous  5-year  Departmental  Service  Delivery  and  Budget 
Implementation  Plan.  Business  planning  links  back  to  priority  needs  and  master  planning, 
and  essentially  Informed  the  detail  operating  budget  appropriations  and  three-year  capital 
programme. 


Financial  Modelling  and  Key  Planning  Drivers 

As  part  of  the  compilation  of  the  2017/18  MTREF,  extensive  financial  modelling  was 
undertaken  to  ensure  affordability  and  long-term  financial  sustainability.  The  following  key 
factors  and  pianning  strategies  have  informed  the  compilation  of  the  2017/18  MTREF: 

o Dependence  on  grant  funding 
o Dependence  on  interest  income 

o Consequences  of  the  utilisation  of  the  accumulated  surplus 
o Policy  priorities  and  strategic  objectives 
o Amended  strategies  emanating  from  the  Strategic  Plan 
o Economic  climate  and  trends 
o Performance  trends 

o The  approved  2016/1 7 adjustments  budget  and  performance  against  the  SDBIP 
o Cash  Flow  Management  Strategy 
o Investment  possibilities 
o Improved  and  sustainable  service  delivery. 


In  addition  to  the  above,  the  strategic  guidance  given  in  National  Treasury’s  MFMA  Circulars 
51,  54,  58,  66,  70,  74,  78,  82,  85  and  86  has  been  taken  into  consideration  in  the  planning 
and  prioritisation  process. 

Community  Consultation 

The  draft  2017/18  MTREF  as  tabled  before  Council  on  29  March  2017  for  community 
consultation  was  published  on  the  municipality’s  website,  and  hard  copies  were  made 
available  in  the  District,  municipal  notice  boards  and  various  libraries  .The  opportunity  to  give 
electronic  feedback  was  also  communicated  on  the  SBDM  website. 

All  documents  in  the  appropriate  format  (electronic  and  printed)  were  provided  to  National  and 
Provincial  Treasury,  and  other  national  and  provincial  departments  in  accordance  with  section 
23  of  the  MFMA,  to  provide  an  opportunity  for  them  to  make  inputs. 

Submissions  received  during  the  community  consultation  process  and  additional  information 
regarding  revenue  and  expenditure  and  individual  capital  projects  were  considered  as  part  of 
the  finalisation  of  the  2017/18  MTREF  within  the  limited  resources  of  the  municipality. 
Feedback  and  responses  to  the  submissions  received  are  available  on  request. 
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CHAPTER  6 


Overview  of  alignment  of  annual  budget  with  IDP 

The  Constitution  mandates  local  government  with  the  responsibility  to  exercise  local 
developmental  and  cooperative  governance.  The  eradication  of  imbalances  in  South  African 
society  can  only  be  realized  through  a credible  integrated  developmental  planning  process. 

Municipalities  in  South  Africa  need  to  utilise  integrated  development  planning  as  a method  to 
plan  future  development  in  their  areas  and  so  find  the  best  solutions  to  achieve  sound  long- 
term development  goals.  A municipal  IDP  provides  a five  year  strategic  programme  of  action 
aimed  at  setting  short,  medium  and  long  term  strategic  and  budget  priorities  to  create  a 
development  platform,  which  correlates  with  the  term  of  office  of  the  political  incumbents.  The 
plan  aligns  the  resources  and  the  capacity  of  a municipality  to  its  overall  development  aims 
and  guides  the  municipal  budget.  An  IDP  is  therefore  a key  instrument  which  municipalities 
use  to  provide  vision,  leadership  and  direction  to  all  those  that  have  a role  to  play  in  the 
development  of  a municipal  area.  The  IDP  enables  municipalities  to  make  the  best  use  of 
scarce  resources  and  speed  up  service  delivery. 

Integrated  developmental  planning  in  the  South  African  context  is  amongst  others,  an 
approach  to  planning  aimed  at  involving  the  municipality  and  the  community  to  jointly  find  the 
best  solutions  towards  sustainable  development.  Furthermore,  integrated  development 
planning  provides  a strategic  environment  for  managing  and  guiding  all  planning, 
development  and  decision  making  in  the  municipality. 

It  is  important  that  the  IDP  developed  by  municipalities  correlate  with  National  and  Provincial 
intent.  It  must  aim  to  co-ordinate  the  work  of  local  and  other  spheres  of  government  in  a 
coherent  plan  to  improve  the  quality  of  life  for  all  the  people  living  in  that  area.  Applied  to  the 
SBDM,  issues  of  national  and  provincial  importance  should  be  reflected  in  the  IDP  of  the 
municipality.  A clear  understanding  of  such  intent  is  therefore  imperative  to  ensure  that 
SBDM  strategically  complies  with  the  key  national  and  provincial  priorities. 

The  aim  is  to  to  develop  and  coordinate  a coherent  plan  to  improve  the  quality  of  life  for  all  the 
people  living  in  the  area,  also  reflecting  issues  of  national  and  provincial  importance.  One  of 
the  key  objectives  is  therefore  to  ensure  that  there  exists  alignment  between  national  and 
provincial  priorities,  policies  and  strategies  and  the  SBDM  response  to  these  requirements. 

The  Constitution  requires  local  government  to  relate  its  management,  budgeting  and  planning 
functions  to  its  objectives.  This  gives  a clear  indication  of  the  intended  purposes  of  municipal 
integrated  development  planning.  Legislation  stipulates  clearly  that  a municipality  must  not 
only  give  effect  to  its  IDP,  but  must  also  conduct  its  affairs  in  a manner  which  is  consistent 
with  its  IDP.  The  following  table  highlights  the  IDP’s  five  strategic  objectives  for  the  2017/18 
MTREF  and  further  planning  refinements  that  have  directly  informed  the  compilation  of  the 
budget; 
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IDP  Strategic  Objectives 

In  order  to  ensure  integrated  and  focused  service  delivery  between  all  spheres  of  government 
it  was  important  for  the  SBDM  to  align  its  budget  priorities  with  that  of  national  and  provincial 
government.  All  spheres  of  government  place  a high  priority  on  infrastructure  development, 
economic  development  and  job  creation,  efficient  service  delivery,  poverty  alleviation  and 
building  sound  institutional  arrangements. 

Local  priorities  were  identified  as  part  of  the  IDP  review  process  which  is  directly  aligned  to 
that  of  the  national  and  provincial  priorities.  The  key  performance  areas  can  be  summarised 
as  follows  against  the  five  strategic  objectives: 

1.  Good  Governance  and  Public  Participation 

2.  institutional  Transformation 

3.  Financial  Viability  and  Management 

4.  Infrastructure  and  Basic  Services 

5.  Local  Economic  Development 

The  2017/18  MTREF  has  therefore  been  directly  informed  by  the  new  IDP  process  and  the 
following  tables  provide  a reconciliation  between  the  IDP  strategic  objectives  and  operating 
revenue,  operating  expenditure  and  capital  expenditure. 

Table  SA4  - Reconciliation  between  the  IDP  strategic  objectives  and  budgeted  revenue 
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DC10  Sarah  Baartman  ■ Supporting  Table  SA4  Reconciliation  of  IDP  strategic  objectives  and  budget  (revenue) 


Strategic  Objective 

R thousand 

Goal 

Goal 

Code 

Ref 

2013/14 

2014/15 

2015/16 

CurrentYear  2016/17 

2017/18  Medium  Term  Revenue  & Expen dhure 
Framework 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year 
2017/18 

Budget  Year  +1 
2018/19 

Budget  Year  ■t-2 
2019/20 

CAPACITY  BUILDING  AND 

129,178 

117,294 

104,725 

106,074 

111,720 

110,155 

SUPPORT  TO  LM’S 

COMMUNITY  SERVICES 

241 

1,370 

- 

32,543 

39,788 

- 

14,567 

5,947 

3,749 

ECONOMIC  DEVELOPMENT 

1,855 

30 

- 

2,785 

3,185 

- 

5,000 

5,500 

5,500 

INFRASTRUCTURE 

10,147 

7,107 

10,518 

7,521 

14,639 

3,261 

3,725 

2,349 

2,485 

INVESTMENTS 

Allocations  to  other  priorities 

2 

mull 

imiHi 

■mHH 

Total  Revenue  (excluding  capital  transfers  and  contributions)  | 

1 

141,421 

109,419 

127,812 

142,748 

162,337 

109,335 

130,354 

125,515 

121,889 
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DCiO  Sarah  Baartman  - Supporting  Table  SA5  Reconciliation  of  IDP  strategic  objectives  and  budget  (operating  expenditure) 


Strategic  Objective 

Goal 

Goal 

Code 

Ref 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

R thousand 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year 
2017/18 

Budget  Year-f1 
2018/19 

Budget  Year  +2 
2019/20 

CAPACITY  BUILDING  AND 
SUPPORT  TO  LM*S 

62,079 

58,121 

62,551 

67,838 

73,393 

58,389 

66,697 

72,276 

71,348 

COMMUNITY  SERVICES 

14,457 

28,381 

36,939 

41,370 

47,515 

41,408 

36,627 

24,909 

24,059 

ECONOMIC  DEVELOPMENT 

17,732 

9,691 

11,947 

16,863 

17,263 

16,346 

10,803 

16,873 

15,463 

INFRASTRUCTURE 

INVESTMENTS 

42,753 

1 

20,864 

20,479 

16,677 

24,166 

16,532 

16,227 

11,458 

11,019 

Allocations  to  other  priorities 

Total  Expenditure 

1 

137,022 

117,058 

131,916 

142,748 

162,337 

132,674 

130,354 

125,515 

121.889 
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DC10  Sarah  Baartman  - Supporting  Table  SA6  Reconciliation  of  IDP  strategic  objectives  and  budget  (capital  expenditure) 


Strategic  Objective 


Not  linked  to  IDP  strategic 
ot^ectives  due  to  the  nature  of  the 
entity  - no  infrastructurai  assets 


Current  Year  2016/17 


Audited 

Outcome 


6,132 


Audited 

Outcome 


1,058 


Audited 

Outcome 


1,403 


Original 

Budget 


3,863 


Adjusted 

Budget 


3,906 


2017/18  Medium  Term  Revenue  & Expenditure 
Framework 


Full  Year  Budget  Year  Budget  Year -t-l  Budget  Year  ■>■2 


Forecast 


3,906 


2017/18  I 


1,012 


Allocations  to  other  priorities 
Total  Capital  Expenditure 


6,132  I 1,058  I 1,403  | 3,863  | 3,906  | 3,906  | 1,012  j 
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DC10  Sarah  Baartman  - Supportlna  Table  SA7  Measureable  performance  objectives 


CurrentYear  201 6/17 


2017/18  Medium  Term  Revenue  & Expenditure 
Framework 


Audited  Audited  Audited  Original  Adjusted  Full  Year  Budget  Year  Budget  Year  i1  Budget  Year +2 

Outcome  Outcome  Outcome  Budget  Budget  Forecast  2017/18  2018/19  2019/20 


1.  Include  e measuraWe  perfisnnence  obfective  for  each  revenue  source  (wrthin  a retevanf  function)  end  each  vote  f/WFMA  s17f3}{b)) 

2.  Include  eS  Basic  Services  performance  (argete  from  'Bask:  Service  Oe/rvery'  to  ensure  Table  SA7  represents  all  strategic  responsibSHies 

3.  Only  include  pnor  year  compare/rve  informafton  for  individual  measures  where  relevenf  activity  occurred  in  that  yeatfs 


DC10  Sarah  Baartman  - Entities  measureable  performance  objectives 
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CHAPTER  7 


Measurable 

Performance  Objectives 

& Indicators 


CHAPTER  7 


MEASURABLE  PERFORMANCE  OBJECTIVES  AND  INDICATORS 

The  measurable  performance  indicators  of  the  Sarah  Baartman  District  Municipality  are 
detailed  In  the  following: 

* Annexure  “B”:  Mandatory  Performance  Measures 

* Annexure  “C”:  Annual  Performance  Objectives  by  Vote  - operational  measures 

* Annexure  “D”:  Revenue  by  Source 
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DC10  Sarah  Baartman  • Supporting  Table  SA8  Performance  Indicators  and  benchmarks 


2013/14 

2014/15 

2015/16 

CurrentYear  2016/17 

2017/18  Medium  Term  Revenue  & 
Expenditure  Framework 

Description  of  financial  indicator 

Basis  of  calculation 

Audited 

Audited 

Audited 

Original 

Adjusted 

Full  Year 

Pre-audit 

Budget  Year 

Budget  Year 

Budget  Year 

Outcome 

Outcome 

Outcome 

Budget 

Budget 

Forecast 

outcome 

2017/18 

-t-l  2018/19 

+22019/20 

Borrowino  Manaoement 

Credit  Rating 

Capital  Charges  to  Operating  Expenditure 

Interest  & Principal  Paid  /Operating 
Expenditure 

-25.0% 

42.6% 

-24.3% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

Capital  Charges  to  Own  Revenue 

Rnance  chages  & R^ayment  of  borrowing 
/Own  Revenue 

-77.7% 

249.2% 

-98.8% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

Borrowed  funding  of  'own'  capital  expenditiae 

Borrowing/Capital  expenditure  excl.  transfers 
and  grants  and  contributions 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

Safety  of  Capital 

Gearing 

Long  Term  Borrowing/  Funds  & Reserves 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

Llouidltv 

Current  Ratio 

Current  assets/current  labilities 

7.1 

6.1 

8.0 

7.4 

7.4 

- 

- 

- 

- 

- 

Current  Ratio  adjusted  for  aged  debtors 

Cunent  assets  less  debtors  > 90  days/cunont 
labilties 

7.1 

6.1 

8.0 

7.4 

7.4 

- 

- 

- 

- 

- 

Uquidity  Ratio 

RevenueManaaement 

Monetary  Assets/Current  Uabiities 

7.0 

6.0 

7.8 

7.4 

7.4 

“ 

- 

- 

- 

- 

Annual  Debtors  Collection  Rato  (Payment  Level 
%) 

Cuirent  Debtors  Collection  Rato  (Cash  receipts 

Last  12  Mths  ReceiptsA^  12  Mths  Biilng 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

% of  Ratepayer  & Other  revenue) 

Outstanding  Debtors  to  Revenue 

Totai  Outstanding  Debtors  to  Annuai 

Revenue 

2.7% 

3.6% 

6.2% 

0.1% 

0.1% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

Longstanding  Debtors  Recovered 

Debtors  > 12  MIhs  Recovered/Totai  Debtors 
>12  Months  Old 

Creditors  System  Efficiency 

% of  Creditors  Paid  Within  Terms 
(wfthIn’MFMA's  65(e)) 

Creditors  to  Cash  and  Investments 

14.3% 

34.4% 

26.0% 

20.8% 

-898.5% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

Other  Indicators 

Totai  Vohtme  Losses  (kW) 

Totai  Cost  of  Losses  (Rand ’000) 

Electricity  Distribution  Losses  (2) 

% Volume  (units  purchased  and  generated 
less  units  5old)/units  purchased  and 
generated 

Totai  Voiume  Losses  (kf) 

Totai  Cost  of  Losses  (Rand  '000) 

Water  Distribution  Losses  (2) 

% Voturrre  (units  purchased  and  generated 
less  units  sold)/units  purchased  and 
generated 

Employee  costs 

Employee  costs/(Total  Revenue  ■ capital 
revenue) 

27.0% 

31.8% 

30.2% 

32.9% 

28.9% 

35.3% 

0.0% 

38.8% 

40.3% 

43.6% 

Remuneration 

Total  ramuneration/(Total  Revenue  - capital 
revenue) 

31.4% 

37.7% 

35.3% 

41.6% 

36.6% 

40.9% 

42.1% 

46.0% 

49.0% 

Repairs  & Maintenance 

R&M/(Total  Revenue  excluding  capital 
revenue) 

0.5% 

0.4% 

0.5% 

1.5% 

1.3% 

0.5% 

0.5% 

0.5% 

0.6% 

Finance  chages  & Depreciation 

FC&D/(Total  Revenue  • capital  revenue) 

1.0% 

1.3% 

1.4% 

1.2% 

1.0% 

1.5% 

0.0% 

1.6% 

1.8% 

1.9% 

IDP  reouiatlon  financial  vlabiittv  indicators 

1.  Debt  coverage 

(Total  Operating  Revenue  - Operating 
Grants)/Debt  service  payments  due  within 
financial  year) 

0.7 

(1.5) 

2.3 

4.0 

4.0 

4.0 

- 

2.4 

1.9 

1.7 

H.O/S  Service  Debtors  to  Revenue 

Total  outstanding  service  debtors/annuai 
revenue  received  for  services 

346.6% 

313.9% 

553.5% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

iil.  Cost  coverage 

(Available  cash  + lnvestments)/monthly  fixed 
operational  expenditure 

11.5 

27.7 

9.1 

10.7 

(0.2) 

13.2 

- 

11.6 

12.5 

12.7 
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CHAPTER  8 


Overview  Of  Budget 
Related  Policies 


CHAPTER  8 


OVERVIEW  OF  BUDGET-RELATED  POLICIES 

Budgeting  is  central  to  the  process  of  prioritizing  for  service  delivery  and  the  management  of 
the  functions  of  Council.  The  Sarah  Baartman  District  Municipality’s  budgeting  process  is 
guided  and  governed  by  relevant  legislation,  regulations  and  budget  related  policies. 

The  following  budget-related  policies  were  reviewed  as  part  of  the  budget  planning  process; 

o Budget  policy; 

o Banking  and  Investment  Policy; 
o Supply  Chain  Management  Policy; 
o Virement  Policy; 

o Credit  Control  and  Debt  Collection  Policy; 
o Revenue  By-laws; 
o Tariff  Policy; 
o Sundry  Financial  Policy; 

o Policy  on  Unauthorised,  Irregular,  Fruitless  and  Wasteful  Expenditure  and  the 
Enforcement  of  Proper  Financial  Management; 
o Petty  Cash  Policy; 
o Asset  Management  Policy;  and 
o Enterprise  Risk  Management  Policy 

The  following  amendments  to  the  policies  were  made: 

Tariff  Policy 

Part  2:  General  Principles  - 

Under  - “The  following  services  shall  be  considered:”  - “Sale  of  livestock  or  plants”  must  be 
deleted. 

Petty  Cash  Policy 
1 . Petty  Cash  Purchases  - 

“ For  the  purposes  of  this  policy,  the  maximum  amount  of  petty  cash  purchases  is  limited  to 
R1  000  (VAT  inci)  per  day  per  Directorate”  must  be  changed  to  R2  000  (VAT  inci)  per  day  per 
Directorate. 


All  the  other  policies  remain  relevant  and  therefore  there  were  no  other  changes  to  the  above 
policies. 


It  should  however  be  noted  that  the  following  policies  are  in  the  process  of  being  revised, 
outside  of  the  budget  process,  due  to  the  following; 
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Supply  Chain  Management  Policy 


There  are  amendments  to  the  Preferential  Procurement  Regulations  which  form  part  of  this 
policy.  Also,  National  Treasury  has  introduced  a Model  SCM  Policy  for  Infrastructure 
Procurement  and  Delivery  Management  which  should  either  be  a separate  policy  or 
incorporated  into  the  current  policy. 

Virement  Policy 

This  policy  will  be  directly  affected  by  the  introduction  of  mSCOA  in  terms  of  how  monies  can 
be  viremented  within  votes.  The  municipality  is  in  the  process  of  obtaining  clarity  on  this 
matter  and  this  policy  will  need  to  be  effective  from  1 July  2017,  which  is  the  effective  date  for 
mSCOA  compliance. 

Asset  Management  Policy 

During  the  year,  many  weaknesses  within  this  policy  were  identified  in  terms  of  the 
safeguarding  of  assets,  consequences  on  loss  / damages  of  assets  and  replacement  of 
assets.  This  policy  is  therefore  under  major  revision. 

Based  on  the  above,  these  policies  require  major  revisions.  Once  all  the  necessary 
clarifications  on  these  policies  are  attained,  the  policies  will  follow  the  normal  consultative 
processes  and  tabled  to  Council  for  approval. 
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CHAPTER  9 


Overview  Of  Budget 
Assumptions 


CHAPTER  9 


OVERVIEW  OF  BUDGET  ASSUMPTIONS 


The  2017/18  - 2019/20  Medium  Term  Budget  has  been  prepared  in  a volatile  global  and  local 
economic  market  which  appears  to  be  gaining  momentum  in  a positive  direction.  Internal  and 
external  factors  have  been  considered  in  ensuring  that  realistic  and  accurate  budget 
assumptions  have  been  adopted  in  the  preparation  of  a credible  budget. 

Global  Economic  Trends 


Global  growth  for  2016  is  now  estimated  at  3.1  percent,  in  line  with  the  October  2016 
forecast.  Economic  activity  is  forecast  to  accelerate  in  2017-18,  with  global  growth  projected 
to  be  3.4  percent  and  3.6  percent,  respectively,  again  unchanged  from  the  October  forecasts. 

Advanced  economies  are  now  projected  to  grow  by  1.9  percent  in  2017  and  2.0  percent  in 
2018,  0.1  and  0.2  percentage  points  more  than  in  the  October  forecast,  respectively.  As 
noted,  this  forecast  is  particularly  uncertain  in  light  of  potential  changes  in  the  policy  stance  of 
the  United  States  under  the  incoming  administration.  The  projection  for  the  United  States  is 
the  one  with  the  highest  likelihood  among  a wide  range  of  possible  scenarios>  It  assumes  a 
fiscal  stimulus  that  leads  growth  to  rise  to  2.3  percent  in  2017  and  2.5  percent  in  2018. 

Growth  projections  for  2017  have  also  been  revised  upward  for  Germany,  Japan,  Spain,  and 
the  United  Kingdom,  mostly  on  account  of  a stronger-than-expected  performance  during  the 
latter  part  of  2016.  These  upward  revisions  more  than  offset  the  downward  revisions  to  the 
outlook  for  Italy  and  Korea. 

The  primary  factor  underlying  the  strengthening  global  outlook  over  2017-18  is,  however,  the 
projected  pickup  in  EMDEs’  growth.  This  projection  reflects  to  an  important  extent  a gradual 
normalization  of  conditions  in  a number  of  large  economies  that  are  currently  experiencing 
macroeconomic  strains.  EMDE  growth  is  currently  estimated  at  4.1  percent  in  2016,  and  is 
projected  to  reach  4.5  percent  for  2017,  around  0.1  percentage  point  weaker  than  the  October 
forecast.  A further  pickup  in  growth  to  4.8  percent  is  projected  for  2018. 

Risks  to  the  global  growth  outlook  are  two  sided  but  are  assessed  to  be  skewed  to  the 
downside,  especially  over  the  medium  term.  Recent  political  developments  highlight  a fraying 
consensus  about  the  benefits  of  cross-border  economic  integration.  A potential  widening  of 
global  Imbalances  coupled  with  sharp  exchange  rate  movements,  should  those  occur  in 
response  to  major  policy  shifts,  could  further  intensify  protectionist  pressures.  Increased 
restrictions  on  global  trade  and  migration  would  hurt  productivity  and  incomes,  and  take  an 
immediate  toll  on  market  sentiment. 

South  African  Economy 

South  Africa  is  a medium-sized  economy  with  a gross  domestic  product  of  R4.0trillion  and  a 
population  of  55  million.  While  GDP  per  capital  measurements  place  SA  in  the  middle  income 
category,  the  country's  high  level  of  income  inequality  means  a significant  percentage  of  the 
population  still  lives  in  poverty,  although  the  percentage  has  reduced  on  considerable  service 
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delivery  since  1994.  The  manufacturing  and  finance  sectors  are  the  largest  contributors  to  the 
economy,  with  the  latter  the  greatest  formal  private  sector  employer. 

The  South  African  economy  is  likely  to  grow  by  1.5%  in  2016,  afflicted  by  severe  electricity 
constraints  and  the  downturn  in  the  global  commodity  cycle.  Policy  uncertainty,  labour  unrest 
and  resultant  investor  uncertainty  have  also  undermined  SA’s  potential  growth  trajectory  in 
recent  years,  although  South  Africa  is  actively  working  to  ease  electricity  supply  constraints  in 
the  longer-term.  Economic  growth  will  be  constrained  in  the  next  few  years  by  infrastructure 
constraints,  albeit  easing  somewhat  toward  the  end  of  the  period,  with  the  global  economy 
also  likely  to  have  reached  trend  growth  by  2019. 

Greater  unity  in  the  ruling  tripartite  alliance,  with  the  aim  of  increasing  the  ease  of  doing 
business,  is  needed  to  ensure  SA  achieves  the  aims  of  the  National  Development  Plan 
(NDP),  an  economic  framework  for  the  country  until  2030  that  aims  to  eradicate  poverty  and 
reduce  inequality  and  unemployment,  the  latter  to  single  digits,  via  sustained,  accelerated  real 
growth  that  trebles  the  size  of  the  economy  and  private  business  sector. 

Radical  socio-economic  transformation  was  defined  “as  fundamental  change  in  the  structure, 
systems,  institutions  and  patterns  of  ownership,  management  and  control  of  the  economy  in 
favour  of  all  South  Africans,  especially  the  poor,  the  majority  of  whom  are  African  and  female, 
as  defined  by  the  governing  party  which  makes  policy  for  the  democratic  government.” 

Transformative  efforts  will  be  driven  by  increased  state  intervention  via  “legislation, 
regulations,  licensing,  budget  and  procurement  as  well  as  Broad-based  Black  Economic 
Empowerment  Charters  to  influence  the  behaviour  of  the  private  sector”. 

Legislation  to  enforce  the  transformation  outlined  in  the  SONA  pertained  mainly  to  land 
reform,  the  mining  sector,  property  and  public  procurement: 

o Land  reform  and  land  redistribution  will  continue  to  be  carried  out  using  Constitutional 
means  in  terms  of  the  Expropriation  Act,  which  has  been  referred  back  to  parliament  to 
address  Constitutional  Inconsistencies.  The  President  also  made  an  appeal  to  land 
claimants  to  “accept  land  Instead  of  financial  compensation”  with  over  90%  of  claims 
currently  settled  through  financial  compensation. 

o The  Mining  Charter,  which  is  currently  under  review  and  according  to  the  Minister  of 
Mineral  Resources  will  be  finalised  by  the  end  of  March  2017,  aims  to  secure  the  “right 
of  the  state  to  exercise  sovereignty  over  all  the  mineral  and  petroleum  resources”  and 
“de-racialise  the  ownership  of  the  mining  industry.”  In  addition,  the  Minerals  and 
Petroleum  Resources  Development  Amendment  Bill  is  expected  to  be  concluded  by 
June  2017.  In  terms  of  direct  state  involvement  in  mining,  the  “Mining  Company  of 
South  Africa  Bill”  will  be  presented  to  Cabinet  and  Parliament  during  the  course  of 
2017. 

o A draft  “Property  Practitioners  Bill  will  be  published  by  the  Department  of  Human 
Settlements”  in  a bid  to  address  the  low  levels  of  Black  representation  in  the  property 
sector. 
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o Government  procurement  initiatives  are  a policy  lever  to  stimulate  industrial 

development  and  small  business  enterprises.  “(N)ew  regulations  making  it  compulsory 
for  big  contractors  to  subcontract  30  percent  of  business  to  black  owned  enterprises 
have  been  finalised”  will  take  effect  in  April  2017. 

With  the  focus  on  transformation  and  regulatory  action,  the  SONA  provided  little  in  the  way  of 
defined  new  policy  initiatives  to  place  the  economy  on  a sustainable  faster  economic  growth 
path.  The  SONA  reaffirmed  that  policy  continues  to  be  guided  by  the  9 point  economic  plan 
that  was  announced  in  the  2015  SONA.  However,  it  was  acknowledged  that  “the  economy  is 
still  not  growing  fast  enough  to  create  the  jobs  we  need”.  Indeed,  the  unemployment  rate  has 
reached  13  year  highs. 

Contributing  to  weak  economic  growth,  and  by  extension  to  higher  unemployment,  has  been 
the  persistence  of  legislative  and  regulatory  uncertainty.  Policy  uncertainty  is  perceived  to 
have  restrained  private  sector  investment  which  has  ultimately  dampened  potential  economic 
growth.  Efforts  to  finalise  the  national  minimum  wage,  mining  sector  legislation  as  well  as 
improved  labour  relations,  as  evidenced  by  the  absence  of  prolonged  strike  action  in  2016, 
could  lend  some  support  to  business  confidence.  Additionally,  electricity  generation  capacity 
has  increased  as  new  builds  come  online.  Notably,  the  President  reaffirmed  the  government’s 
commitment  to  the  Independent  Power  Producers  (IPP)  Programme  and  that  “Eskom  will  sign 
the  outstanding  power  purchase  agreements  for  renewable  energy  in  line  with  the  procured 
rounds.”  No  announcement  was  made  regarding  the  commissioning  of  the  new  nuclear  power 
stations  which  is  likely  to  alleviate  concerns  over  potential  fiscal  impacts. 

The  Budget  will  maintain  the  path  of  fiscal  consolidation,  particularly  as  South  Africa’s 
sovereign  credit  rating  remains  at  risk  of  a downgrade.  Specifically,  both  S&P  and  Fitch  rate 
South  Africa  one  notch  above  non-investment  grade,  with  a negative  outlook.  The  SONA 
highlighted  the  government  sensitivity  to  the  threat  of  a sovereign  credit  rating  downgrade  by 
acknowledging  that  a downgrade  would  have  a “significant  impact  on  our  economy.”  As  such, 
it  can  be  expected  that  there  will  be  ongoing  concerted  efforts  to  lower  the  budget  deficit  and 
stabilise  debt  levels. 


Socio  Economic  Trends  in  the  District  - Background  and  Basic  Demographic 

Stats  SA  released  Census  201 1 results,  showing  that  the  country’s  population  grew  to  51.8 
million  people.  The  Census  of  2001  put  South  Africa’s  population  at  44.8  million  people,  and 
the  2011  Census  returned  a count  of  51.8  million.  The  difference  in  the  population  numbers 
between  2001  and  201 1 is  seven  million  and  represents  a 15.5%  population  increase  over  the 
last  decade. 

Census  201 1 puts  the  country’s  average  age  at  25,  an  indicator  that  South  Africa,  albeit 
getting  slightly  older  compared  to  the  two  previous  censuses,  continues  to  have  a youthful 
population.  The  average  age  according  to  the  1996  and  2001  census  was  22  and  23 
respectively.  The  country  has  a relatively  youthful  population,  and  just  over  a third  of  the 
population  was  under  the  age  of  15. 
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The  Census  2011  was  the  third  national  population  and  housing  count  in  post-apartheid 
South  Africa.  The  exercise  saw  156  000  field  staff  employed  last  year  to  count  more  than  14.6 
million  households. 

In  line  with  global  trends,  South  Africa’s  sex  ratio  was  skewed  in  favour  of  women;  there  were 
two  million  more  females  in  the  country  than  men.  The  201 1 census  recorded  27  million 
females.  “This  means  that  on  average,  South  Africa  had  a sex  ratio  of  95  (95  males  per  100 
females). 

Meanwhile,  South  Africa’s  average  household  income  increased  nominally  by  113%  in  2011 
compared  to  the  last  census  in  2001.  The  average  household  income  for  black  Africans  was 
R60  613  while  whites  were  highest  at  R365  134. 

In  real  terms,  the  consumer  price  index  (CPI)  indicates  that  income  should  have  increased  by 
77,5%  during  this  period  to  have  stayed  in  line  with  inflation.  Therefore  income  grew  above 
inflation  thus  suggesting  standards  of  living  have  improved. 

District  Economy 

Local  municipalities  are; 

Makana  (Grahamstown); 

Ndlambe  (Port  Alfred,  Alexandria); 

Sunday's  River  Valley,  (Kirkwood,  Addo); 

Blue  Crane  Route  (Pearston,  Somerset  East,  Cookhouse); 

Kou-Kamma  (Kareedouw,  Tsitsikamma); 

Kouga  (Humansdorp,  Jeffrey's  Bay,  St  Francis  Bay),  and 
Dr  Beyers  Naude  (Graaf-Reinet,  Jansenville,  Willowmore) 

In  the  2016/17  financial  year,  3 local  municipalities  in  the  District,  former  Camdeboo,  Ikwezi 
and  Baviaans  Municipality  amalgamated  to  form  Dr  Beyers  Naude  Local  Municipality  with  the 
intention  of  the  creating  a financially  viable  and  sustainable  municipality  that  would  be  able  to 
deliver  basic  services  to  its  community  in  an  improved  manner. 

Sarah  Baartman  covers  the  rural  western  areas  of  the  province.  At  58,242  square  kilometres, 
it  is  the  largest  of  the  six  districts.  The  district  forms  the  rural  hinterland  beyond  Port 
Elizabeth.  The  coastal  belt  is  a temperate,  winter-rainfall  area,  with  rains  of  500  to  700  mm 
per  annum  and  above.  The  beautiful  Tsitsikamma  and  Baviaans  Parks  lie  in  the  extreme  west 
of  the  district,  close  to  the  Western  Cape.  The  interior  is  mostly  dry  Karoo  and  grasslands 
composed  of  large  commercial  farms  and  vast  expanses.  The  historic  town  of  Graaf-Reinet  is 
an  important  centre  in  the  north  of  the  district.  Despite  the  arid  interior,  the  Sundays  and  Fish 
Rivers  support  extensive  irrigated  farming  and  are  fed  by  water  from  the  Orange  River  under 
the  Fish  River  Transfer  Scheme.  Grahamstown,  in  the  east,  is  home  to  Rhodes  University 
and  the  National  Arts  Festival. 

This  rural  district  has  a population  of  about  390,000,  with  a low  population  density  of  seven 
people  per  square  kilometre.  The  district  has  a substantial  coloured  population  (36%  of  the 
population),  with  Africans  in  the  majority  (52%)  and  a higher  proportion  of  whites  (11%)  than 
other  districts. 
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Sarah  Baartman  ranks  as  a third  largest  economy  of  the  province,  with  9%  of  provincial  value 
added.  Agriculture  dominates  the  district’s  economy,  contributing  28%  of  all  value  added  and 
41%  of  formal  employment.  Small-stock  farming  predominates  in  the  dry  Karoo  interior.  This 
is  the  centre  of  wool  and  mohair  farming  in  the  Eastern  Cape,  providing  a high  proportion  of 
world  mohair  production.  Karoo  mutton  is  known  for  its  high  quality  and  is  also  exported. 

Cattle  and  dairy  farming  are  strong  in  the  areas  around  Grahamstown,  Cookhouse, 

Alexandria  and  Humansdorp.  The  Langkioof  valley  is  home  to  deciduous  fruit  production  of 
apples  and  pears.  Major  citrus  farming  areas  are  irrigated  from  the  Sundays  and  Fish  Rivers. 
Deciduous  and  citrus  fruit  is  exported  through  Port  Elizabeth.  Commercial  forestry  is  present 
around  Tsitsikamma  and  Grahamstown.  A small  fishing  industry  operates  from  St  Francis, 
centred  on  rock  lobster. 

The  biggest  employer  is  agriculture  (32.4%).  Manufacturing,  centred  on  agro-processing,  is  a 
relatively  small  sector,  providing  10%  of  value  added  and  7%  of  employment.  Food  and  dairy 
processing  and  furniture  production  are  present  in  the  larger  towns  of  Grahamstown  and 
Humansdorp.  Small  businesses  and  craft  co-operatives  in  the  small  towns  of  the  Karoo 
produce  wool  and  mohair  garments,  mostly  hand-knitted.  Tourism  is  well  established  in  Sarah 
Baartman  and  the  district  has  established  its  own  network  of  tourism  routes.  Tourism 
attractions  include  the  well-known  Tsitsikamma,  Baviaans  and  Addo  National  Parks  and  the 
coastal  resorts  of  Jeffrey's  Bay  and  Port  Alfred.  Farm  tourism  is  beginning  to  develop  in  the 
Karoo,  and  Graaf-Reinet  is  visited  for  its  history  and  architecture.  Many  of  the  place  names  in 
the  far  south  of  the  district  have  Khoi  and  San  roots.  The  Khoisan  Cultural  Village  at 
Tsitsikamma  is  the  first  of  many  planned  attractions  to  reflect  this  heritage.  Government 
services  play  a significant  role  in  the  economy,  providing  28%  of  value  and  23%  of  formal 
employment. 

Opportunities 

o Livestock:  Small-stock  farming  (sheep  and  goats)  in  the  Karoo  can  be  expanded 
through  farm  worker  enterprises  and  to  provide  wool,  mohair  and  meat  for  processing. 
Cattle  farming  can  be  developed  through  mixed  farming  with  game.  The  commercial 
dairy  industry  has  its  base  in  the  district  and  is  a source  for  growth. 

o Crops:  Irrigation  can  be  expanded  in  the  Fish  and  Sundays  River  catchments  by 
increasing  water  transferred  from  the  Orange  River,  giving  opportunities  for  further 
citrus  production  and  high  value  horticultural  production  (vegetables,  flowers,  exotics). 
Sugar  beet  is  being  developed  in  the  Fish  River  Valley  between  Cookhouse  and 
Cradock. 

o Forestry  can  be  expanded  to  a limited  extent  in  the  Tsitsikamma  and  the  areas  around 
Grahamstown,  but  potential  lies  more  in  wood  products  and  links  to  furniture. 

o Fishing:  A small  fishing  fleet  operating  from  St  Francis  Bay  and  Port  Alfred  may  have 
limited  opportunities  to  expand  with  new  quota  allocations  to  the  province.  Potential 
lies  more  in  aquaculture. 

o Food  processing  is  currently  centred  on  the  strong  local  dairy  industry  with  room  for 
further  expansion.  Canning  and  bottling  of  deciduous  and  citrus  fruits  and  fruit  juices  is 
a major  opportunity. 
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o Wool  and  mohair  can  provide  the  raw  material  for  a growing  apparel  and  garments 
industry,  growing  initially  from  the  existing  small  weavers  and  craft  co-operatives,  but 
diversifying  into  high-value  hand  knitted  fashion  items, 
o Furniture  has  high  potential  with  existing  forestry  in  Tsitsikamma  and  Grahamstown. 
High-value  custom-made  hand-crafted  furniture  will  have  higher  potential  and  can 
develop  local  employment,  with  limited  opportunities  for  hardwood  furniture, 
o Leather  and  leather  goods  are  already  a small  local  industry,  with  a base  in 
Grahamstown.  The  potential  lies  in  high-value  fashion  leather  goods  and  clothing, 
automotive  seat  leather  and  in  exotic  hides  and  skins.  As  livestock  revives,  the 
industry  can  expand. 

o Tourism  has  massive  potential  for  growth.  The  Addo  and  Baviaans  Parks  and  the  Fish 
River  reserve  are  expanding,  and  will  increase  the  attraction  of  game  reserves  in  the 
district.  A strong  base  in  beach,  marina  and  sports  tourism,  including  surfing,  can  be 
developed  further.  The  district  has  many  diverse  attractions  and  has  already 
established  tourism  to  link  up  and  promote  tourism, 
o Downstream  opportunities  in  the  Energy  Industry  - job  creation,  skills  development, 
SMME  development,  etc. 

The  average  growth  rate  of  the  Sarah  Baartman  District  is  estimated  at  1.1%,  which  is  higher 
than  the  Provincial  growth  rate,  estimated  at  0.3%  and  slightly  lower  than  the  National  growth 
rate  of  1 .2%.  There  has  been  a significant  decrease  in  the  growth  rate  of  the  District  between 
1996  (2.6%)  to  2007  (1.1%). 

There  is  a correlation  between  the  concentration  of  people  and  population  growth  trends,  with 
Makana,  Kouga  & Ndlambe  experiencing  the  most  significant  increases  between  1996  and 
2007.  Camdeboo  and  Sundays  River  Valley  have  also  experienced  increases  over  this 
period.  Locally,  internal  migration  trends  are  predominantly  towards  the  more  affluent  centres 
of  Makana,  Kouga  and  Ndlambe,  presumably  by  people  in  search  of  improved  economic 
opportunities. 

Migration  trends  increase  the  number  of  people  seeking  employment,  demand  for  housing 
and  other  associated  services  in  more  secure  economic  areas.  Living  in  larger  cities  permits 
individuals  and  families  to  take  advantage  of  the  opportunities  of  proximity,  diversity,  and 
marketplace  competition.  Rural  migrants  are  attracted  by  the  possibilities  that  larger  cities  can 
offer,  but  can  find  themselves  in  informal  settlements  and  experience  extreme  poverty. 
Migration  trends  need  to  be  studied  and  formulated  as  a planned  phenomenon  to  prevent 
urban  sprawl  and  the  perpetuation  of  impoverishment.  The  Medium  Term  Spatial  Framework 
(MTSF)  stipulates  that  effective  and  efficient  urban  management  and  development  should 
provide  employment  and  economic  growth  opportunities.  Statistical  trends  of  migration  within 
the  Sarah  Baartman  area  should  be  used  to  influence  the  Spatial  Development  Frameworks 
of  affected  local  municipalities  to  ensure  that  correct  measures  are  in  place  to  accommodate 
an  anticipated  influx. 
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The  Sarah  Baartman  District  Municipality’s  Progress  Development  Indicators 


There  has  been  progress  on  improving  the  standards  of  living  in  the  district.  The  improvement 
in  the  Human  Development  Index  has  been  significant. 

The  HDI  in  Sarah  Baartman  has  specific  spatial  and  social  characteristics.  Those 
municipalities  with  an  urban  bias  display  a stronger  Human  Development  Index  (HDI) 
demonstrating  that  human  development  was  higher  in  urban  rather  than  rural  areas. 

The  reduction  in  poverty  and  improvement  in  living  standards  can  be  attributed  to  steady 
economic  growth  over  the  same  period.  The  problem  with  unemployment  especially  in  the 
rural  areas  is  a challenge  and  is  the  main  reason  many  people  live  in  poverty.  Although  social 
grants  have  provided  a safety  net  for  some  people,  it  is  not  enough  to  ensure  people  live 
above  the  poverty  line. 

According  to  STATS  SA,  South  Africa's  unemployment  rate  has  declined  from  23.1%  in  2008 
to  21.9%  April  2009.  The  unemployment  rate  in  Sarah  Baartman  also  declined  between  2006 
(32.1  %)  and  2007  (31.4%).  The  Sarah  Baartman  unemployment  rate  however  remains 
substantially  higher  than  the  South  African  average.  The  rate  of  unemployment  in  Sarah 
Baartman  can  be  compared  to  other  African  Countries  of  Cameroon  and  Equatorial  Guinea 
both  of  whom  hold  an  unemployment  rate  of  30%.  According  to  the  GID,  the  unemployment 
rate  has  increased  from  28.9%  in  1996  to  31 .4%  in  2007. 

Unemployment  in  Sarah  Baartman  is  coupled  with  slow  job  growth.  Sarah  Baartman  specific 
industries  are  limited  with  little  expansion  and  or  revitalization  plans.  This  situation  has 
resulted  in  the  obvious  increase  in  the  number  of  job  seekers.  The  increasing  numbers  of 
unemployed  residents  erodes  the  private  income  source  of  service  provision  and  increases 
the  demand  for  social  services. 

An  economy  with  high  unemployment  is  not  utilising  all  of  the  labour  resources  available  to  it 
and  is  thus  operating  below  its  productive  potential.  Such  an  economy  could  have  higher 
outputs  if  all  of  the  available  workforce  were  gainfully  employed  in  industrious  enterprises. 

The  MTSF  calls  specifically  for  efforts  to  be  taken  to  identify  and  enhance  existing  economic 
opportunities  in  the  interests  of  work  creation  and  sustainable  livelihoods. 

The  current  situation  in  Sarah  Baartman  requires: 

• The  mobilisation  of  existing  industries  to  increase  production  or  add  value  to  existing 
products; 

• The  investigation  and  establishment  of  new  or  alternative  production  industries: 

• Labour  to  become  skilled  in  providing  the  services  required  by  existing  industries; 

• A drive  to  establish  and  support  gainful  self-employment:  and 

• The  establishment  of  a committed  work  ethic. 
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Long  term  unemployment  has  negative  effects  beyond  impoverishment  and  social 
dependency  of  the  jobless.  These  include: 

• During  a long  period  of  unemployment,  workers  can  lose  their  skills,  causing  a loss  of 
human  capital; 

• Being  unemployed  can  also  reduce  the  life  expectancy  of  workers  by  approximately  7 
years;  and 

• High  unemployment  can  encourage  xenophobia  as  workers  fear  that  foreigners  could 
occupy  available  positions 

Summary  of  Budget  Assumptions 

The  global  and  national  economic  outlook  seeks  to  improve  and  higher  growth  rates  are 
expected  over  the  medium  term.  This  would  eventually  impact  positively  on  collection  rates  of 
municipalities.  The  current  harsh  economic  conditions  are  hard  for  both  the  businesses  and 
households  which  have  impacted  negatively  on  the  payment  for  municipal  services. 

The  table  hereafter  gives  a summary  of  the  assumptions  used  to  prepare  the  medium  term 
budget. 
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CHAPTER  10 


Overview  of  Budget 
Funding 


CHAPTER  10 


OVERVIEW  OF  BUDGET  FUNDING 
Review  of  past  performance 
Operating  expenditure 

The  overall  financial  performance  results  for  the  2016/2017  financial  year  forecasts  an 
operating  deficit  of  R23.9  million.  Included  in  this  forecasted  deficit  are  amounts  of 
Accumulated  Surplus  allocated  to  projects,  based  on  budget  principles  and  procedures.  This 
is  therefore  a budgeted  deficit  and  not  a real  deficit  which  can  only  be  calculated  after  the 
financial  year  end. 

A summarized  extract  of  the  statement  of  financial  performance  is  as  follows: 


Details 

Forecasted  Actuals 
2015/2016 

Revenue 

108.8 

Expenditure 

132.7 

Operating  Deficit 

(23.9) 

Expenditure  exceeds  Revenue  by  an  amount  of  R23.9  million. 


BUDGET  STRATEGIES 

The  Municipality’s  budget  reflects  the  strategic  outcomes  embodied  in  the  IDP  and  related 
strategic  policies.  Such  a focus  represents  a shift  away  from  detailed  line-item  budgeting  that 
tend  to  focus  on  inputs.  The  budget  that  the  Council  will  consider  is  at  a high  level  vote, 
enabling  the  accounting  officer  to  oversee  the  implementation  and  management  of  the  budget 
in  accordance  with  appropriate  policies  and  internal  controls  through  regular  monthly, 
quarterly  and  half  yearly  reports  (sections  71 , 52  and  72)  to  Council  on  financial  and  outcome 
performance.  The  Service  Delivery  Budget  Implementation  Plan  (SDBIP)  linked  to  the  IDP 
and  Budget  is  also  tabled  today  which  will  enable  performance  measurement  as  agreed  in 
performance  contracts  of  senior  officials.  Also,  the  introduction  of  mSCOA  will  ensure  that 
reporting  is  accurate  and  the  information  provided  is  more  meaningful  to  ensure  better 
decision  making  within  the  municipality. 


FINANCIAL  CHALLENGES  AND  CONSTRAINTS 

Since  its  levy  base  was  reduced  by  94%  in  2000  with  the  establishment  of  the  Nelson 
Mandela  Metropolitan  Municipality,  the  SBDM  has  become  dependent  on  its  interest  earnings 
to  fund  its  operating  expenditure. 
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The  SBDM  still  faces  two  main  financial  challenges: 


o either  increasing  its  discretionary  revenue  base  or  reducing  its  operating  expenditure  in 
order  to  become  less  dependent  on  interest  earnings  and  contributions  from  the 
accumulated  surpluses  to  balance  its  budget;  and 
o Achieving  long  term  financial  sustainability. 

In  the  ever  evolving  local  government  environment  there  are  significant  challenges  for 
municipalities  to  meet  legislative  requirements,  particularly  in  the  areas  of  governance  and  the 
MFMA.  The  SBDM’s  efforts  to  comply  with  the  Municipal  Finance  Management  Act  as  well  as 
all  relevant  legislation  and  the  audit  opinion  are  a good  example.  In  order  to  meet  these  ever 
increasing  obligations,  new  skills,  systems,  additional  financial  resources  and  personnel  are 
required. 

Over  the  last  few  years,  staff  numbers  have  remained  constant,  with  compliance 
requirements  increasing  and  additional  functions  to  be  performed.  The  increased  payroll  costs 
is  due  to  inflation  increases  and  is  been  funded  from  interest  earnings,  equitable  share  and 
the  Levy  Replacement  Grant. 

Unfortunately,  the  Equitable  Share  of  national  revenue  is  inadequate,  which  has  forced  the 
SBDM  to  become  even  more  reliant  on  interest  earnings  and  accumulated  surplus  to  finance 
operating  expenditure.  The  SBDM’s  Equitable  Share  Grant  (including  Levy  Replacement 
Grant)  increased  by  a mere  3.4%,  whilst  payroll  costs  increased  by  7%.  The  municipality’s 
effort  to  balance  the  budget,  to  achieve  financial  sustainability  in  the  medium  term  remains  a 
challenge. 

While  SBDM  expected  the  equitable  share  to  increase  in  line  with  the  CPIX  figures  provided 
in  the  Treasury  circular,  this  did  not  materialize. 

The  SBDM  believes  that  it  cannot  credibly  promote  its  district  or  successfully  and  lobby  for 
funds  from  other  sources  unless  it  demonstrates  that  it: 

o Can  plan  and  manage  strategically; 

o Can  prioritize  and  spend  funds  efficiently  on  development  programmes;  and 
o Promote  the  development  facilitation  role. 

In  respect  of  the  first,  it  believes  that  its  new  approach  to  strategic  planning  through  its 
support  and  capacity  building  initiatives  to  the  Local  Municipalities  is  a step  in  the  right 
direction. 

In  order  to  achieve  the  second,  the  SBDM  needs  to  do  two  things: 

o Complete  projects  in  a timely  manner  and  within  budget;  and 
o Identify  ways  of  increasing  its  productivity  and  reducing  its  operating  expenditure  to 
level  which  can  be  funded  within  its  sustainable  discretionary  funding  envelope. 
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The  medium-term  budget  for  the  next  three  years  was  prepared  within  the  context  of 
government’s  macro-economic  framework  as  well  as  NT  guidelines. 


2.2  Main  Sources  of  Revenue 

The  Municipality’s  main  sources  of  sustainable  own  discretionary  revenue  over  the  medium 
term  will  be  Equitable  Share,  which  includes  the  Levy  Replacement  Grant  and  will  amount  to 
R85  million  for  the  2017/2018  financial  year.  The  allocations  for  the  outer  years  are  R88 
million  and  R91  million  respectively,  which  represents  an  increase  of  3.5%  and  3.4% 
respectively.  The  review  of  the  local  government  fiscal  framework  by  NT  has  had  a significant 
impact  on  the  SBDM’s  revenue  budget  with  the  phasing  out  of  RSC  levies;  the  municipality  is 
now  exclusively  dependent  on  grant  funding  to  finance  its  operations. 

The  new  direction  of  the  municipality  in  playing  a more  extensive  role  in  supporting  the  Local 
Municipalities  through  lobbying  for  funding  for  key  infrastructure  projects  is  intended  to 
provide  a new  revenue  stream  for  the  municipality.  Also,  the  initiatives  planned  to  assess  the 
feasibility  on  the  municipality  performing  mandated  functions  itself,  which  are  currently  being 
performed  by  the  Local  Municipalities,  may  create  additional  revenue  streams  for  the 
municipality. 

The  estimated  income  from  our  main  sources  of  discretionary  revenue  for  the  2017/2018 
financial  year  amounts  to  R102.8  million,  this  excludes  other  Income. 

These  are: 


Income  Source 

Budget 

2016/2017 

Budget 

2017/2018 

Increase/ 

Decrease 

R 

R 

% 

Interest  on  Investments 

18.4 

18.0 

(2.2) 

Equitable  Share 

21.4 

22.6 

5.6 

Levy  Replacement  Grant 

60.6 

62.2 

2.6 

Total 

100.4 

102.8 

2.4 

Financial  Sustainability 

Financial  sustainability  can  be  defined  as  government’s  ability  to  manage  its  finances  so  it 
can  meet  its  spending  commitments,  both  now  and  in  the  future.  It  ensures  future  generations 
of  taxpayers  do  not  face  an  unmanageable  tax  burden  for  government  services  provided  to 
the  current  generation. 

Indicators  which  could  provide  evidence  of  unsustainable  or  sustainable  financial  practices 
can  be  classified  into: 

o Income  generating  efforts; 

o Efficiently  delivered  services  that  are  appropriate  to  needs; 
o Short  term  and  long  term  financial  obligations;  and 
o Ability  to  maintain,  renew  and  upgrade  assets. 
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The  SBDM  has  struggled  to  perform  its  legal  mandate  because  of  its  inadequate  revenue 
base.  Due  to  the  fact  that  it  had  its  tax  base  significantly  reduced  since  the  abolishment  of 
RSC  levies;  it  is  now  totally  dependent  on  national  government  grants  to  finance  its  operating 
expenditure.  Since  2002,  in  spite  of  a limited  revenue  base,  additional  functions  such  as  fire 
fighting  services,  environmental  health  as  well  as  onerous  legislative  compliance 
requirements  which  have  placed  enormous  demands  on  the  institution,  which  resulted  in  the 
increase  in  its  staff  establishment  to  respond  to  the  additional  responsibilities,  it  nevertheless 
managed  to  make  a significant  contribution  to  the  improvement  of  the  quality  of  life  of  the 
inhabitants  in  the  district. 

In  order  to  respond  to  these  challenges,  the  municipality  had  to  adopt  a pragmatic  approach 
to  ensure  that  it  is  able  to  continue  providing  services  and  add  value  in  the  district.  Over  a 
number  of  years  it  has  been  able  to  maintain  reserve  funds  (Capital  Replacement  Reserve), 
which  have  recently  been  transferred  to  the  Accumulated  Surplus  Account.  It  has  only  been 
possible  to  maintain  service  standards  through  the  use  of  interest  on  investments  to  finance 
operating  expenditure.  In  the  2017/18  Operating  Budget  it  is  estimated  that  an  amount  of 
R18  million  will  be  used  to  finance  operating  expenditure.  This  represents  17.5%  of  available 
discretionary  sources  of  revenue.  The  interest  income  has  been  based  on  an  average  interest 
rate  of  7%  being  earned  in  the  2016/17  financial  year.  Interest  rates  are  being  increased  and 
currently  money  invested  earns  an  average  of  7 % interest.  Detailed  below  is  a graph  which 
gives  an  indication  of  how  interest  earnings  have  been  used  to  balance  the  budget. 

Growth  in  the  use  of  interest  to  finance  Operating  Expenditure 


Although  there  are  concerns  that  this  financing  approach  is  not  sustainable  in  the  long  term, 
the  municipality  has  no  other  funding  option  at  this  stage  in  its  history.  It  is  obvious  that  the 
municipality  would  be  ineffective  if  it  had  to  reduce  its  expenditure  and  its  staff  establishment 
within  the  limits  of  available  discretionary  resources  excluding  interest  income. 

National  Treasury  has  advised  that  it  will  continue  to  compensate  district  municipalities 
through  the  Levy  Replacement  Grant  (LRG). 
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Reforms  will  however  be  made  to  the  Levy  Replacement  Grant  in  future  to  make  it  more 
reflective  of  the  extent  of  service  delivery  responsibilities  of  the  municipality  rather  than 
historical  RSC  levy  collection  rates.  This  is  very  good  news  for  the  Sarah  Baartman  District, 
as  grants  to  the  municipality  have  been  calculated  on  a low  baseline  amount.  Revisions  to  the 
local  government  fiscal  framework  are  being  considered,  including  determining  appropriate 
funding  for  district  municipalities,  which  will  be  informed  by  the  outcomes  of  the  COGTA 
White  Paper  policy  review. 

Until  that  process  has  been  finalized,  it  is  evident  that  the  current  funding  approach  will  have 
to  be  maintained  to  ensure  that  service  provision  is  not  disrupted  or  compromised. 

It  is,  however,  incumbent  on  the  management  and  political  representatives  to  ensure  that  the 
utilization  of  unsustainable  revenue  sources  to  finance  operating  expenditure  is  undertaken  in 
a responsible  manner  and  that  a capping  is  placed  on  the  utilization  of  the  accumulated 
surplus  until  a clearer  picture  emerges  of  future  district  municipality’s  revenue  sources.  The 
municipality  is  confident  that  the  new  strategic  direction  as  reflected  in  the  IDP  will  result  in 
the  municipality  benefiting  from  supporting  the  Local  Municipalities  in  lobbying  initiatives  for 
key  infrastructure  needs  within  the  District  as  well  as  the  limitations  placed  on  the  utilization  of 
the  accumulated  surplus  and  innovative  cost  containment  measures. 

Capital  expenditure 

Capital  expenditure  for  the  201 7/2018  financial  year  is  detailed  in  Annexure  “E”. 

Funding  sources 

The  capital  expenditure  will  be  funded  from  Accumulated  Surpluses.  In  2017/2018  financial 
year,  approximately  R1  million  will  be  financed  from  Accumulated  surpluses. 

Funding  arrangements  and  strategies 

The  Sarah  Baartman  District  Municipality  has  numerous  funding  options  available,  both  short 
term  and  long  term  financing  that  are  in  line  with  the  MFMA.  The  Sarah  Baartman  District 
Municipality  Budget  and  Treasury  Office  (BTO)  continuously  analyses  current  and  available 
financing  arrangements,  with  an  aim  of  identifying  best  financing  mix.  The  BTO  also  monitors 
that  the  funding  mix  is  in  line  with  prudent  indicators  such  as  the  revenue-to-debt  ratio. 

Shortterm  funding 

Section  45  of  MFMA  guides  short-term  borrowing  of  municipalities.  Liquidity  management  is 
of  paramount  significance  in  a robust  risk  management  framework.  Due  to  a weak  tax  base 
Sarah  Baartman  District  Municipality  does  not  use  loan  funding  to  finance  capital  expenditure. 

As  part  of  innovative  initiatives  to  be  investigated  by  the  municipality,  the  option  of  front- 
loading will  be  considered  to  assist  the  Local  Municipalities  to  fast-track  service  delivery  in  an 
attempt  to  enhance  the  revenue  base  of  the  municipalities  to  assist  in  addressing  the  financial 
sustainability  risk  facing  the  municipalities. 
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Investments 


Investments  for  the  Sarah  Baartman  District  Municipality  are  done  in  accordance  with  and 
adherence  to  the  Municipal  Investment  Regulation  of  the  MFMA,  Sarah  Baartman  District 
Municipality’s  Investments  Policy  and  other  relevant  legislation.  Cash  flow  forecast  and 
liquidity  needs  by  the  Sarah  Baartman  District  Municipality  provides  guidance  for  the  type  of 
investments  employed  and  tenor  thereof.  The  investments  are  made  with  primary  regard  for 
the  risk  profile  and  appetite  of  the  investment,  liquidity  needs  of  the  Sarah  Baartman  District 
Municipality  and  the  return  on  investments. 

The  BTO  is  obliged  to  invest  all  the  Sarah  Baartman  District  Municipality’s  funds  within 
approved  limits  with  counter  parties’  approval  by  Council.  Due  to  high  liquidity  needs  of  the 
Sarah  Baartman  District  Municipality,  the  investment  portfolio  constitutes  mainly  of  money 
market  Instruments.  The  BTO  continuously  analyses  the  market  for  good  investment 
opportunities  relative  to  appropriate  benchmarks  and  market  conditions. 


Measures  of  financial  performance 

• Current  ratio  shall  not  be  less  than  1 % 

• Debt  revenue  shall  be  limited  to  25% 

• Salaries  to  operating  not  more  than  30% 

• Cost  coverage  ratio  should  cover  at  least  one  month. 

The  table  below  reflects  the  projected  ratio’s  of  the  Sarah  Baartman  District  Municipality. 


Bench- 

mark 

2015/16 

2016/17 

2017/18 

Current  Ratio 

2:1 

2:1 

2:1 

2:1 

Salaries  as  a % of  Operating 
Expenditure  (excl.  Grants) 

30% 

34% 

33% 

39% 

Current  ratio 

• Current  ratio  measures  the  ability  of  the  Sarah  Baartman  District  Municipality  to  pay  its 
current  liabilities  out  of  the  current  assets.  The  industry  usually  looks  for  a ratio  of  2:1; 
however  the  acceptable  current  ratio  is  1 :1  for  municipalities. 

• The  current  ratio  is  above  1:1  which  means  that  the  Sarah  Baartman  District  Municipality 
will  be  able  to  meet  its  short  term  obligation  if  the  trend  continues. 

• The  ratio  needs  to  be  given  utmost  attention  and  the  Sarah  Baartman  District 
Municipality  will  have  to  create  cash  through  the  operating  account  (minimise  costs)  to 
maintain  liquidity. 
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Salaries  ratio 


Employee  costs  represent  39%  of  the  total  expenditure  including  project  expenditure  for  the 
2017/18  financial  year.  It  should  however  be  pointed  out  that  the  payroll  costs  as  a 
percentage  of  the  discretionary  revenue  is  50%. 

Ratio  analysis 

The  current  debt  to  revenue  ratio  need  to  be  maintained  going  fonward.  The  financial  plan 
tries  not  to  place  more  pressure  on  those  ratios  that  are  stretched  (current  ratios)  and  projects 
improved  financial  ratios  in  the  outer  financial  years. 

The  level  of  capital  investment  and  infrastructure  projects  in  the  outer  years  depends  on 
(cash)  surpluses  and  the  financial  plan  is  utilizing  these  (cash)  surpluses  towards  capital 
infrastructure  investments  and  soft  support  and  capacity  building  programmes. 

Challenges 

The  Sarah  Baartman  District  Municipality  is  facing  the  following  challenges: 

• Dependence  on  grant  funding: 

• Collectively  managing  the  cost  down  (doing  more  with  less); 

• Reviewing  all  Sarah  Baartman  District  Municipality’s  services  and  programs  for 
operational  efficiencies  to  improve  service  levels  and  delivery; 

• Exploring  opportunities  for  cost  saving  (shared  services):  and 

• Exploring  Management  and  Renewals  Strategy. 

• Additional  function  such  as  Environment  Health  services  and  Fire  Fighting  services  and 
decreasing  Equitable  of  national  revenues. 

Financial  Risks 

The  financial  risks  include: 

• Changes  in  economic  variables  like  inflation,  petrol  price,  etc; 

• Current  economic  downscale  and  the  impact  on  payment  levels  and  grant  funding: 

• Unemployment  trends;  and 

• Global  financial  instability. 

The  Sarah  Baartman  District  Municipality’s  financial  viability  has  been  planned  through 
financial  modeling  over  five  (5)  years,  the  focus  being  on  its  financial  performance,  financial 
position  and  the  cash  flow  statement.  The  plan  is  based  on  a number  of  assumptions.  The 
assumptions  have  been  developed  to  reflect  a sustainable  financial  position  over  a planned 
period  and  to  ensure  that  there  is  sufficient  capacity  to  fund  operating  and  capital  expenditure. 
The  plan  seeks  to  address  short-term  and  to  achieve  long-term  financial  stability  while 
maintaining  user  charges/tariffs  within  reasonable  levels. 

The  long-term  financial  plan  has  taken  a conservative  approach  in  projecting  the  Sarah 
Baartman  District  Municipality’s  financial  position  in  the  outer  years. 
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The  Sustainability  Assessment  Report  clearly  identifies  the  risks  of  the  current  funding 
strategies  and  highlights  the  going  concern  risk  that  faces  the  municipality,  thus  forcing  the 
municipality  to  limit  the  utilization  of  its  accumulated  surplus  to  avoid  future  cash  flow 
problems  in  the  medium  term. 

Statement  of  tariff  setting  and  revenue  strategies 

The  MFMA  requires  annual  budgets  of  municipalities  to  be  funded  by  realistically  anticipated 
revenue  to  be  collected,  based  on  the  collection  level  to  date  and  the  actual  revenue  collected 
in  previous  financial  years. 

The  Sarah  Baartman  District  Municipality  annually  reviews  the  tariffs  to  ascertain  whether 
they  are  still  capable  of  producing  the  required  revenue  envelope,  taking  note  of  the  prevailing 
trends.  This  process  of  tariff  setting  takes  place  within  the  framework  of  the  Sarah  Baartman 
District  Municipality’s  Tariff  Policy,  which  is  based  on  social,  economic  and  financial 
principles. 

While  the  Sarah  Baartman  District  Municipality  is  committed  to  maintain  tariff  increases  within 
the  forecasted  inflation,  increases  above  inflation  are  applied  to  some  services  (mainly  major 
trading  services)  due  to  budgetary  requirements  aimed  at  sustaining  service  provision. 

For  the  2017/18  financial  year  tariff  increases  for  the  major  services  were  driven  by  the 
following  broad  considerations: 

o The  projected  electricity  and  fuel  levy  increases; 
o The  deteriorated  economic  outlook;  and 
o The  impact  of  inflation  and  other  cost  increases. 

Informed  by  the  aforementioned  considerations,  the  Sarah  Baartman  District  Municipality  will 
increase  tariffs  for  its  services 

It  should  however  be  noted  that  the  revenue  generated  through  the  tariffs  set  is  insignificant 
as  the  municipality  do  not  charge  tariffs  for  basic  services.  Also,  the  Environmental  Health 
and  Fire  Services  functions  of  the  municipality  are  performed  by  the  local  municipalities  and 
no  tariffs  were  previously  charged  for  these  functions. 

The  scheduled  of  tariffs  and  charges  is  attached  as  Annexure  “F”. 
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CHAPTER  11 


Expenditure  On 
Allocations  And  Grant 
Programme 


DC10  Sarah  Baartman  • Supporting  Table  SA18  Transfers  and  grant  receipts 


Description 

Ref 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

R thousand 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year 
2017/18 

Budget  Year +1 
2018/19 

Budget  Year +2 
2019/20 

RECEIPTS: 

1,2 

QperaMnq  Transfers  and  Grants 

National  Government: 

77,620 

85,538 

86,282 

86,525 

88,325 

88,325 

89,310 

94,649 

94,497 

Local  Government  Equitable  Share 

19,258 

22,501 

21,827 

21,420 

21,420 

21,420 

22,641 

24,097 

25,048 

RSC  Levy  Replacement 

55,833 

57,507 

58,932 

60,594 

60,594 

60,594 

62,184 

64,080 

65,964 

Rnance  Management 

1,250 

1,250 

1,250 

1,250 

1,250 

1,250 

1,250 

1,000 

1,000 

Municipal  Systems  Improvement 

1,279 

934 

940 

- 

_ 

- 

- 

3,123 

- 

Restructuring  grant 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Municipal  Infrastructure  Grant 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other  transfers/grants  pnsert  description] 

- 

3,346 

3,333 

3,261 

5,061 

5,061 

3,235 

2,349 

2,485 

Provincial  Government: 

14,691 

3,846 

9,150 

- 

- 

- 

- 

- 

- 

Pensioners 

4,581 

3,846 

4,983 

_ 

- 

- 

- 

- 

- 

Other  grants 

10,110 

- 

4.167 

- 

- 

- 

“ 

- 

- 

Other  transfers/grants  pnsert  description] 

District  Municipality: 

3,941 

- 

- 

1,000 

1,000 

1,000 

1,000 

_ 

- 

Local  Municipality 

3,941 

“ 

1,QO0 

1,000 

1,000 

1,000 

“ 

“ 

Other  grant  providers: 

1,138 

- 

- 

- 

. 

- 

_ 

- 

- 

Development  Bank  ofSA 

1,138 

~ 

“ 

“ 

“ 

Total  Operating  Transfers  and  Grants 

5 

97,390 

89,384 

95,432 

87,525 

89,325 

89,325 

90.310 

94,649 

94,497 

Caoital  Transfers  and  Grants 

National  Government: 

Other  capital  transfers/grants  pnsert  desc] 

Provincial  Government: 

- 

- 

- 

- 

. 

_ 

_ 

- 

. 

Other  capital  transfers/grants  pnsert  description] 

District  Municipality: 

- 

- 

- 

- 

- 

- 

- 

_ 

- 

Local  Municipality 

Other  grant  providers: 

- 

- 

- 

- 

- 

- 

- 

_ 

- 

Development  Bank  ofSA 

Total  Capital  Transfers  and  Grants 

5 

- 

- 

- 

- 

- 

- 

- 

- 

- 

TOTAL  RECEIPTS  OF  TRANSFERS  & GRANTS 

97,390 

89,384 

95,432 

87,525 

89,325 

89,325 

90,310 

94,649 

94,497 
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DC10  Sarah  Baartman  ■ Supporting  Table  SA19  Expenditure  on  transfers  and  grant  programme 


Description 

R thousand 

Ref 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year 
2017/18 

Budget  Year +1 
2018/19 

Budget  Year  4>2 
2019/20 

EXPENDITURE: 

1 

Operatina  expenditure  of  Transfers  and  Grants 

National  Government: 

77,620 

85,538 

86,282 

86,525 

88,325 

88,325 

89,310 

94,649 

Local  Government  Equitable  Share 

19,258 

22,501 

21,827 

21,420 

21,420 

21,420 

22,641 

24,097 

RSC  Levy  Replacement 

55,833 

57,507 

58,932 

60.594 

60,594 

60,594 

62,184 

64,080 

65,964 

Finance  Management 

1,250 

1,250 

1.250, 

1,250 

1,250 

1,250 

1,250 

1,000 

1,000 

Municipal  Systems  Improvement 

1.279 

934 

94cr 

- 

- 

- 

- 

3,123 

- 

Restructuring  grant 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Municipal  Infrastructure  Grant 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other  transfers/grants  pnsert  description] 

3,346 

3,333 

3,261 

5,061 

5,061 

3,235 

2,349 

2,485 

Provincial  Government: 

12,945 

_ 

_ 

_ 

_ 

- 

- 

- 

_ 

Pensioners 

4,581 

- 

- 

- 

- 

- 

- 

- 

- 

Other  grants 

8,364 

“ 

- 

- 

- 

- 

- 

- 

- 

Other  transfers/grants  pnsert  description] 

District  Municipality: 

_ 

_ 

1,000 

1,000 

1,000 

1,000 

1,000 

- 

- 

Local  Municipality 

~ 

1,000 

1,000 

1,000 

1,000 

1,000 

~ 

Other  grant  providers: 

_ 

- 

- 

- 

- 

- 

- 

- 

Development  Bank  ofSA 

Total  operating  expenditure  of  Transfers  and  Grants: 

90,565 

85,538 

87,282 

87,525 

89,325 

89,325 

90,310 

94,649 

94,497 

Capital  expenditure  of  Transfers  and  Grants 

National  Government: 

- 

- 

- 

- 

- 

- 

- 

- 

Other  capital  transfers/grants  pnsert  desc] 

Provincial  Government: 

_ 

_ 

- 

- 

- 

- 

- 

- 

Other  capital  transfers/grants  pnsert  description] 

District  Municipality: 

- 

- 

_ 

_ 

. 

- 

- 

- 

Local  Municipality 

I 

Other  grant  providers: 

- 

- 

- 

- 

- 

- 

- 

- 

Development  Bank  of  SA 

Total  capital  expenditure  of  Transfers  and  Grants 

- 

- 

- 

- 

- 

- 

- 

- 

TOTAL  EXPENDITURE  OF  TRANSFERS  AND  GRANTS 

90,565 

85,538 

87,282 

87,525 

89,325 

89,325 

90,310 

94,649 

94,497 
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DC10  Sarah  Baartman  ■ Supporting  Table  SA20  Reconciliation  of  transfers,  grant  receipts  and  unspent  funds 


Description 

Ref 

2013/14 

2014/15 

2015/16 

Current  Year  201 6/17 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

R thousand 

Audited 

Audited 

Audited 

Original 

Adjusted 

Full  Year 

Budget  Year 

Budget  Year  M 

Budget  Year  +2 

Outcome 

Outcome 

Outcome 

Budget 

Budget 

Forecast 

2017/18 

2018/19 

2019/20 

Ooeratina  transfers  and  arants: 

1,3 

Natlonai  Government: 

Balance  unspent  at  beginning  of  the  year 

280 

- 

- 

_ 

- 

- 

- 

- 

Current  year  receipts 

80,133 

85,538 

86,282 

86,525 

86,525 

86,525 

89,310 

94,649 

94,497 

Conditions  met  • transferred  to  revenue 

80.413 

85,538 

86,282 

86,525 

86,525 

86,525 

89,310 

94,649 

94,497 

Conditions  still  to  be  met  - transferred  to  liabilities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Provincial  Government: 

Balance  unspent  at  beginning  of  the  year 

19,617 

1,235 

- 

- 

- 

- 

- 

- 

- 

Current  year  receipts 

- 

598 

9,150 

- 

- 

- 

- 

- 

- 

Conditions  met  • transferred  to  revenue 

11.898 

1,833 

9,150 

- 

- 

- 

- 

- 

- 

Conditions  still  to  be  met  - transferred  to  liabilities 

7,719 

-■ 

- 

- 

- 

- 

- 

- 

District  Municipality: 

Balance  unspent  at  beginning  of  the  year 

2,118 

3,114 

- 

- 

- 

- 

- 

- 

Current  year  receipts 

5,797 

- 

- 

- 

- 

- 

- 

- 

Conditions  met  - transferred  to  revenue 

3.941 

1,557 

- 

- 

- 

- 

- 

- 

- 

Conditions  stiil  to  be  met  - transferred  to  liabilities 

Other  grant  providers: 

3,973 

^^9 

_ 

” 

~ 

~ 

“ 

“ 

Balance  unspent  at  beginning  of  the  year 

1,168 

- 

- 

- 

- 

- 

- 

- 

Current  year  receipts 

456 

- 

1,800 

1,800 

Conditions  met  - transferred  to  revenue 

1,138 

456 

- 

- 

1,800 

1,800 

- 

- 

- 

Conditions  still  to  be  met  - transferred  to  liabilities 

486 

- 

- 

- 

- 

- 

- 

- 

- 

Total  operating  transfers  and  grants  revenue 

97,390 

89,384 

95,432 

86,525 

88,325 

88,325 

89,310 

94,649 

94,497 

Total  operating  transfers  and  grants  - CTBM 

2 

12,178 

1,557 

- 

- 

- 

- 

- 

- 

- 

Caoital  transfers  and  arants; 

1,3 

National  Government: 

Balance  unspent  at  beginning  of  the  year 

Current  year  receipts 

Conditions  met  - transferred  to  revenue 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Conditions  still  to  be  met  - transferred  to  liabilities 
Provincial  Government: 

Balance  unspent  at  beginning  of  the  year 

Current  year  receipts 

Conditions  met  - transferred  to  revenue 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Conditions  still  to  be  met  • transferred  to  liabilities 
District  Municipality: 

Balance  unspent  at  beginning  of  the  year 

Current  year  receipts 

Conditions  met  - transferred  to  revenue 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Conditions  still  to  be  met  - transferred  to  liabilities 
Other  grant  providers: 

Balance  unspent  at  beginning  of  the  year 

Current  year  receipts 

Conditions  met  - transferred  to  revenue 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Conditions  still  to  be  met  - transferred  to  liabilities 

Total  capital  transfers  and  grants  revenue 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Total  capital  transfers  and  grants  - CTBM 

2 

- 

- 

- 

- 

- 

- 

- 

- 

- 

TOTAL  TRANSFERS  AND  GRANTS  REVENUE 

97,390 

89,384 

95,432 

86,525 

88,325 

88,325 

89,310 

94,649 

94,497 

TOTAL  TRANSFERS  AND  GRANTS  • CTBM 

12,178 

1,557  ! 

- 

- 

- 

- 

- 

- 

- 
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CHAPTER  12 


Allocation  And  Grants 
Made  By  The 
Municipality 


DC10  Sarah  Baartman  ■ Supporting  Table  SA21  Transfers  and  grants  made  by  the  muntdpallty 


Description 

R thousand 

Ref 

2014/15 

2015/16 

Current  Year  201 6/1 7 

2017/16  Medium  Term  Revenue  & ExpendHure 
Framework 

Audited 

Outcome 

AudHed 

Outcome 

AudHed 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Pre-audH 

outcome 

Budget  Year 
2017/18 

Budget  Year +1 
2018/19 

Budget  Year +2 
2019/20 

Envihonnrenfa/  Health  Subskty 

1 

7.609 

0,020 

0,500 

10,000 

10,000 

10,000 

10,000 

10,500 

11,210 

Fire  Services 

6,651 

2,125 

4,732 

8,000 

10,000 

10,000 

8,500 

- 

- 

Total  Cash  Transfers  To  Municipalities: 

14,550 

■■CKlS 

14,232 

16,000 

20,000 

20,000 

- 

18,500 

10,590 

11,210 

Environmental  Health  Subsidy 

2 

Development  Agency 

4,957 

4,000 

1,000 

4,500 

4,500 

4,500 

5,000 

5,500 

5,500 

Grant  operating  expenditure 

12,575 

4,511 

4,511 

4,511 

4,485 

3,349 

3,485 

Total  Cash  Transfers  To  EntHles/Ems’ 

13,575 

9,011 

9,011 

9,011 

- 

9,485 

8,849 

8,985 

&tvronmenfa/  Weaftfi  Sute/dy 

3 

Total  Cash  Transfers  To  Other  Organs  Of  State: 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Environments  HeSth  Subsidy 

Total  Cash  Transfers  To  Organisations 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Cash  Transfers  fo  Qrpup»  Pf  lnii|v|dna|» 

Envkonmerdd  Health  Subsidy 

Total  Cash  Transfers  To  Groups  Of  Individuals: 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

TOTAL  CASH  TRANSFERS  AND  GRANTS 

6 

2S,927 

22,488 

27,807 

27,011 

29,011 

29,011 

- 

27,965 

19,439 

20,195 

fnserfetescrfpfon 

1 

Total  Non'Cash  Transfers  To  Municipalities: 

- 

- 

Umi^gl 

- 

- 

- 

- 

Enwirtwjmenfaf  HealOi  Subsidy 

2 

Total  Non'Cash  Transfers  To  EntHles/Ems' 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

EnvkonmentS  HaSth  SubSdy 

3 

Total  Non*Cash  Transfers  To  Other  Organs  Of  Stats: 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

E/jwronmenfal  Health  Subsidy 

4 

Total  Non>Cash  Grants  To  Organisations 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Environments  HeSth  Subsidy 

5 

Total  Non<Cash  Grants  To  Groups  Of  Individuals; 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

TOTAL  NON-CASH  TRANSFERS  AND  GRANTS 

- 

- 

- 

_ 

TOTAL  TRANSFERS  AND  GRANTS 

6 

28,927 

22,488 

27,011 

29,011 

29,011 

- 

27,985 

19,439 

20,195 
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CHAPTER  13 


Councillor  and  Board 
Members  Allowances 
and  Employee  Benefits 


DC10  Sarah  Baartman  ■ Supporting  Table  SA22  Summary  councillor  and  staff  benefits 


Summary  of  Employee  and  Councillor  remuneration 

R thousand 

Ref 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year 
2017/18 

Budget  Year +1 
2018/19 

Budget  Year  ■•■2 
2019/20 

1 

A 

B 

C 

D 

E 

F 

G 

H 

I 

Councillors  (Political  Office  Bearers  olus  Other) 

Basic  Salaries  and  Wages 

3,929 

4,158 

4,363 

4,722 

4,722 

4,338 

4,748 

5,028 

5,320 

Pension  and  UIF  Contributions 

- 

- 

- 

- 

Medical  Aid  Contributions 

- 

- 

- 

- 

Motor  Vehicle  Allowance 

1,893 

1,381 

1,415 

1,546 

1,546 

1,419 

1,547 

1,638 

1,734 

Cellphone  Allowance 

250 

250 

210 

250 

250 

165 

286 

302 

320 

Housing  Allowances 

- 

- 

- 

- 

Other  benefits  and  allowances 

91 

618 

619 

796 

796 

454 

1,063 

1,126 

1,191 

Sub  Total -Councillors 

6,164 

6,407 

6,607 

7,314 

7,314 

6,375 

7,644 

8,095 

8,564 

% increase 

4 

4.0% 

3.1% 

10.7% 

- 

(12.8%) 

19.9% 

5.9% 

5.8% 

Senior  Manaoers  of  the  MuniclDalitv 

2 

Basic  Salaries  and  Wages 

4,277 

4,592 

4,924 

3,393 

3,393 

3,573 

5,239 

5,548 

5,870 

Pension  and  UIF  Contributions 

389 

415 

436 

226 

226 

93 

102 

108 

114 

Medical  Aid  Contributions 

57 

60 

61 

- 

- 

53 

62 

65 

69 

Overtime 

- 

- 

- 

- 

Performance  Bonus 

154 

164 

325 

253 

253 

64 

310 

328 

347 

Motor  Vehicle  Allowance 

3 

605 

564 

564 

713 

713 

324 

516 

547 

578 

Cellphone  Allowance 

3 

25 

25 

25 

25 

25 

27 

37 

39 

42 

Housing  Allowances 

3 

6 

6 

7 

- 

- 

9 

10 

10 

11 

Other  benefits  and  allowances 

3 

137 

148 

153 

67 

67 

113 

159 

168 

177 

Payments  in  lieu  of  leave 

- 

- 

- 

- 

- 

2 

Long  service  awards 

- 

- 

- 

- 

- 

Post-retirement  benefit  obligations 

6 

- 

- 

- 

- 

- 

Sub  Total  • Senior  Managers  of  Municipality 

5,650 

5,974 

6,495 

4,6n 

4,677 

4,258 

6,434 

6,813 

7,208 

% increase 

4 

5.7% 

8.7% 

(28.0%) 

- 

(9.0%) 

51.1% 

5.9% 

5.8% 

Other  Municipal  Staff 

Basic  Salaries  and  Wages 

23,035 

19,040 

16,768 

29,295 

29,295 

23,771 

28,930 

30,637 

32,414 

Pension  and  UIF  Contributions 

1,839 

1,791 

1,431 

2,146 

2,146 

1,547 

2,116 

2,241 

2,371 

Medical  Aid  Contributions 

4,434 

4,631 

6,681 

6,537 

6,537 

4,778 

5,361 

5,411 

5,464 

Overtime 

336 

321 

- 

- 

- 

247 

Performance  Bonus 

501 

575 

640 

1,427 

1,427 

1,053 

980 

1,038 

1,098 

Motor  Vehicle  Allowance 

3 

1,130 

956 

940 

1,746 

1,746 

1,340 

1,050 

1,112 

1,176 

Cellphone  Allowance 

3 

135 

135 

135 

144 

144 

132 

144 

153 

163 

Housing  Allowances 

3 

90 

105 

117 

234 

234 

204 

214 

227 

240 

Other  beneftts  and  allowances 

3 

979 

1,191 

613 

758 

758 

803 

1,950 

2,065 

2,183 

Payments  in  lieu  of  leave 

- 

- 

- 

- 

- 

Long  service  awards 

- 

- 

- 

- 

- 

Post-retirement  benefit  obligations 

6 

- 

! 

_ 

- 

_ 

Sub  Total  • Other  Municipal  Staff 

32,480 

28,748 

27,325 

42,286 

42,286 

33,875 

40,745 

42,883 

45,108 

% increase 

4 

(11.5%) 

(4.9%) 

54.8% 

- 

(19.9%) 

20.3% 

5.2% 

5.2% 

Total  Parent  Municipality 

44,293 

41,130 

40,427 

54,277 

54,277 

44,508 

54,822 

57,791 

60,881 

(7.1%) 

(1.7%) 

34.3% 

- 

(18.0%) 

23.2% 

5.4% 

5.3% 

Board  Members  of  Entities 

Basic  Salaries  and  Wages 

- 

- 

- 

- 

- 

Pension  and  UIF  Contributions 

- 

- 

- 

- 

- 

Medical  Aid  Contributions 

- 

- 

- 

- 

- 

Overtime 

- 

- 

- 

- 

- 

Performance  Bonus 

- 

- 

_ 

- 

- 

Motor  Vehicle  Allowance 

3 

- 

- 

- 

- 

- 

Cellphone  Allowance 

3 

- 

- 

- 

- 

- 

Housing  Allowances 

3 

- 

- 

- 

- 

- 

Other  benefits  and  allowances 

3 

- 

- 

- 

- 

- 

Board  Fees 

87 

120 

126 

108 

108 

Payments  in  lieu  of  leave 

- 

- 

- 

_ 

- 

Long  service  awards 

- 

- 

- 

- 

- 

Post-retirement  benefit  obligations 

6 

- 

- 

- 

- 

- 

Sub  Total  • Board  Members  of  Entities 

87 

120 

126 

108 

108 

- 

- 

- 

_ 

% Increase 

4 

38.0% 

4.6% 

(14.3%) 

- 

(100.0%) 

- 

- 

- 

Senior  Manaoers  of  Entities 

Basic  Salaries  and  Wages 

- 

- 

1,811 

1,944 

1,944 

Pension  and  UIF  Contributions 

- 

- 

4 

4 

4 

Medical  Aid  Contributions 

- 

- 

- 

- 

- 

Overtime 

- 

- 

- 

- 

_ 

Performance  Bonus 

- 

- 

220 

136 

136 

Motor  Vehicle  Allowance 

3 

- 

- 

- 

- 

- 

Cellphone  Allowance 

3 

- 

- 

- 

- 

- 

Housing  Allowances 

3 

_ 

- 

- 

- 

- 

Other  benefits  and  allowances 

3 

- 

- 

18 

19 

19 

Payments  in  lieu  of  leave 

- 

- 

- 

- 

- 

Long  service  awards 

- 

_ 

- 

- 

- 

Post-retirement  benefit  obligations 

6 

- 

- 

- 

- 

- 

Sub  Total  • Senior  Managers  of  Entities 

- 

- 

2,053 

2,103 

2,103 

- 

- 

- 

- 

% increase 

4 

- 

- 

2.4% 

- 

(100.0%) 

- 

- 

- 

82 


Other  Staff  of  Entities 

Basic  Salaries  and  Wages 

- 

- 

2,550 

2,730 

2,730 

Pension  and  UIF  Contributions 

- 

- 

6 

7 

7 

Medical  Aid  Contributions 

- 

- 

- 

- 

- 

Overtime 

- 

- 

- 

- 

- 

Performance  Bonus 

- 

- 

- 

162 

162 

Motor  Vehicle  Allowance 

3 

- 

- 

- 

- 

- 

Cellphone  Allowance 

3 

- 

- 

- 

- 

- 

Housing  Allowances 

3 

- 

- 

- 

- 

- 

Other  benefits  and  allowances 

3 

- 

- 

19 

28 

28 

Payments  in  lieu  of  leave 

- 

- 

- 

_ 

- 

Long  service  awards 

- 

- 

- 

- 

- 

Post-retirement  beneftt  obligations 

6 

- 

- 

- 

- 

- 

Sub  Total  • Other  Staff  of  Entities 

- 

- 

2,575 

2,927 

- 

- 

- 

- 

% Increase 

4 

- 

- 

13.7% 

(100.0%) 

- 

- 

- 

Totai  Munfcipai  Entities 

87 

120 

4,754 

5,138 

5,138 

- 

- 

- 

- 

TOTAL  SALARY.  ALLOWANCES  & BENEFITS 

44,381 

59,415 

59,415 

44,508 

54,822 

57,791 

60,881 

% increase 

D 

31.5% 

- 

(25.1%) 

23.2% 

5.4% 

S.3% 

TOTAL  MANAGERS  AND  STAFF 

m 

51,993 

51,993 

38,133 

47,178 

49,696 

52,317 
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DC10  Sarah  Baartman  - Supporting  Table  SA23  Salaries,  allowances  & benefits  (political  office  bearers/councillors/senior  managers) 


Salary  Contributions  Allowances  Performance  In-kind  Total  Package 
Disclosureof  Salaries,  Allowances  &Benefrts1.  Ref  | Bonuses  benefits 

No.  I 

Rand  per  annum  ^ 1.  2. 


Councillors  3 

Speaker  4 507,200  10.500  213,900  731,600 

Chief  Whip  _ _ _ 

Executive  Mayor  634,000  12,300  272,500  918,800 

Deputy  Executive  Mayor  _ _ _ 

Executive  Committee  2,377,400  50,300  987,000  3,414,700 

Total  for  all  other  councillors  1 ,229,600  52,700  1 ,296,300  2,578,600 

Total  Councillors  8 - 4,748,200  125,800  2,769,700  7,643,700 

Senior  Managers  of  the  Municioalitv  5 

Municipal  Manager  (MM)  1,098,700  25,900  196,200  76,100  1,396,900 

Chief  Finance  Officer  911,200  16,600  159,000  62,200  1,149,000 

Director  Infrastructure  911,200  16,600  159,000  62,200  1,149,000 

DirectorEconomic  Development'  911,200  16,600  159,000  62,200  1,149,000 


List  of  each  officaf  with  packages  >=  senior  manager 


Total  Senior  Managers  of  the  Municipality 


3.832,300  I TSJOOl  673,200  I 262,700 


4,843,900 


A Headina  for  Each  Enti 


List  each  member  of  board  by  designation 


Total  for  municipal  entities 


TOTAL  COST  OF  COUNCiLLOR,  DIRECTOR  and  EXECUTIVE 
REMUNERATION 


201,500  3,442,900  262,700 


12,487,600 
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DC10  Sarah  Baartman  • Supporting  Table  SA24  Summary  of  personnel  numbers 


Summary  of  Personnel  lJumbers 

Ref 

2015/16 

Current  Year  2016/17 

Budget  Year  2017/1 8 

Number 

1,2 

Positions 

Permanent 

Contrsct 

Positions 

Permanent 

Contract 

Positions 

Permanent 

Contract 

employees 

employees 

employees 

employees 

employees 

employees 

Municipal  Council  and  Boards  of  Municipal  Entities 

Councillors  (Political  OfTice  Bearers  plus  Other  Councillors) 

30 

- 

30 

30 

- 

30 

30 

- 

30 

Board  Members  of  municipal  entities 

4 

5 

- 

5 

5 

- 

5 

5 

- 

5 

Municipal  employees 

5 

Municipal  Manager  and  Senior  Managers 

3 

4 

- 

4 

4 

- 

4 

4 

- 

4 

Other  Managers 

7 

15 

- 

15 

15 

- 

15 

15 

- 

15 

Professfonals 

7 

5 

2 

7 

5 

2 

7 

5 

2 

Finance 

6 

4 

2 

6 

4 

2 

6 

4 

2 

Spatial/town  planning 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Infonnation  Technoiogy 

1 

1 

- 

1 

1 

- 

1 

1 

- 

Roads 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Electricity 

- 

- 

- 

- 

- 

- 

- 

Water 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sanitation 

- 

- 

- 

- 

- 

_ 

- 

- 

- 

Refuse 

- 

- 

- 

- 

- 

- 

- 

- 

Other 

- 

- 

- 

- 

- 

_ 

- 

- 

- 

Technicians 

24 

11 

13 

24 

11 

13 

24 

11 

13 

Finance 

8 

3 

5 

8 

3 

5 

8 

3 

5 

Spatial/town  planning 

1 

- 

1 

1 

- 

1 

1 

- 

1 

Information  Technoiogy 

- ; 

- ■ 

- 

- 

- 

- 

- 

- 

- 

Roads 

- . 

- 

- 

- 

- 

- 

- 

- 

- 

Bectricity 

- ; 

- 

- 

- 

- 

- 

- 

- 

- 

Water 

- ■ 

- : 

- 

- 

_ 

- 

- 

- 

- 

Sanitation 

- ■ 

- 

- 

- 

- 

- 

- 

- 

- 

Refuse 

- ■ 

- ■ 

- 

- 

- 

- 

- 

- 

- 

Other 

15 

8 

7 

15 

8 

7 

15 

8 

7 

Clerks  (Clerical  and  administrative) 

25 

18 

7 

25 

18 

7 

25 

18 

7 

Service  and  saies  workers 

7 

4 

3 

7 

4 

3 

7 

4 

3 

Skilled  agricultural  and  fishery  workers 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Craft  and  related  trades 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Plant  and  Machine  Operators 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Elementary  Occupations 

- 

- 

- 

- 

- 

- 

- 

- 

- 

TOTAL  PERSONNEL  NUMBERS 

9 

117 

38 

79 

117 

38 

79 

117 

38 

79 

% increase 

- 

- 

- 

- 

- 

- 

Total  municipal  employees  headcount 

I 6, 10 

106 

33 

73 

106 

33 

73 

90 

32 

58 

Finance  personnel  headcount 

|8.10 

23 

9 

14 

23 

9 

14 

23 

8 

12 

Human  Resources  personnel  headcount 

18.10 

3 

1 

2 

3 

1 

2 

3 

1 

2 
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CHAPTER  14 


Monthly  Targets  For 
Revenue,  Expenditure 
And  Cash  Flow 


DC10  Sarah  Baartman  - Supporting  Table  SA25  Consolidated  budgeted  monthly  revenue  and  expenditure 


86 


References 

1.  Surplus  (Deficit)  must  reconcile  with  Budgeted  Financial , 


DC10  Sarah  Baartman  - Supporting  Table  SA27  Consolidated  budgeted  monthly  revenue  and  expenditure  (functional  classification) 


88 


1.  Surplus  {Deficit}  must  recondite  with  Budeted  Finandat 


DC10  Sarah  Baartman  - Supporting  Table  SA28  Consolidated  budgeted  monthly  capital  expenditure  (municipal  vote) 


89 


1.  Table  should  be  completed  as  either  Multi-Year  expenditure  appropriation  or  Budget  Year  and  Forward  Year  estimates 

2,  Total  Capital  Expenditure  must  reconcile  to  Budgeted  Capital  Expenditure 


DC10  Sarah  Baartman  - Supporting  Table  SA30  donsolidated  budgeted  monthly  cash  flow 


91 


1.  Note  that  this  section  of  Tab/eSA  30  is  deSberatety  not  Med  loTBb/eA4  because  timing  dUferences  between  the  invoxing  of  cffonts  and  recenmg  the  cash  means  th^lhecasfyffewwSI  differ  firm  budgeted  rsvenue,  end  smlatfy  for  budgeted 
MedtoA/, 


CHAPTER  15 


Annual  Budgets  & 
SDBIP: 

Internal  Departments 


CHAPTER  15 


ANNUAL  BUDGETS  AND  SDBIP  - INTERNAL  DEPARTMENTS 

(For  information  refer  Annexure  “G”) 


92 


CHAPTER  16 


Contracts  having 
Future  Budgetary 
Implications 


DC10  Sarah  Baartman  - Supporting  Table  SA33  Contracts  having  future  budgetary  implications 
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1.  To/a/  intf^icalion  hr  ail  preceding  years  to  be  summed  and  total  stated  in  ‘Preceding  Years'  column 
Z List  all  contracts  with  future  financial  beyond  tfie  tfiree  years  covered  by  i/ie  MTREF  (MFMA  s33J 

3.  For  municipalities  with  approved  total  revenue  not  exceeding  R250  m - all  contracts  with  an  annual  cost  greater  than  R500  000.  For  municipalities  with  approved  total  revenue  greater  than  R250  m - all  contracts  with  an  annual  cost  greater  than  R ImHUon.  for 
municipalities  with  af^ved  total  revenue  greater  than  R500  m • all  contracts  an  annual  cost  greater  than  R5  million 


CHAPTER  17 


Capital  Expenditure 

Details 


CHAPTER  17 


CAPITAL  EXPENDITURE  DETAILS 

(For  more  information  refer  Annexure  “E”) 
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Explanatory  notes  to  Table  A9  - Asset  Management 

1.  Table  A9  provides  an  overview  of  municipal  capital  allocations  to  building  new  assets 
and  the  renewal  of  existing  assets,  as  well  as  spending  on  repairs  and  maintenance  by 
asset  class. 

2.  National  Treasury  has  recommended  that  municipalities  should  allocate  at  least  40  per 
cent  of  their  capital  budget  to  the  renewal  of  existing  assets,  and  allocations  to  repairs 
and  maintenance  should  be  8 per  cent  of  PPE.  Sarah  Baartman  District  Municipality 
does  not  meet  these  recommendations,  because  it  does  not  have  infrastructural 
assets. 
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DC1 0 Sarah  Baartman  ■ T able  A9  Consolidated  Asset  Management 


Description 

Ref 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

R thousand 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year 
2017/18 

Budget  Year  +1 
2018/19 

Budget  Year  ■•■2 
2019/20 

CAPITAL  EXPENDITURE 

Total  New  Assets 

1 

2,746 

1,058 

1,403 

3,663 

3,906 

_ 

1,012 

_ 

Roads  Inhasducture 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Stom  water  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

Electrical  Inhastructure 

- 

- 

- 

- 

- 

- 

- 

Wafer  Supply  In^structure 

- 

- 

- 

- 

- 

- 

- 

- 

Sanitation  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Solid  Waste  Infrastwcture 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Rail  Inftastnicture 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Coastal  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

Information  and  Communicatbn  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Infrastructure 

- 

- 

- 

" 

- 

- 

- 

- 

- 

Community  Facilities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sport  and  Recreation  Facilities 

- 

- 

- 

- 

“ 

- 

- 

- 

- 

Community  Assets 

- 

- 

- 

_ 

- 

- 

- 

- 

- 

Heritage  Assets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Revenue  Generating 

- 

- 

- 

- 

- 

- 

- 

- 

Non-revenue  Generating 

- 

- 

- 

- 

- 

- 

- 

Investment  properties 

- 

- 

- 

- 

- 

- 

- 

- 

Operational  Buildings 

96 

- 

79 

1,500 

1,500 

- 

500 

- 

- 

Housing 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other  Assets 

96 

- 

79 

1,500 

1,500" 

- 

500 

- 

- 

Biological  or  Cultivated  Assets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sen/itudes 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Licences  and  Rights 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Intangible  Assets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Computer  Equipment 

404 

189 

166 

592 

635 

- 

211 

- 

- 

Furniture  and  Office  Equipment 

137 

255 

156 

- 

- 

301 

- 

- 

Machinery  and  Equipment 

1,510 

182 

123 

171 

171 

- 

- 

- 

- 

Transport  Assets 

599 

432 

860 

1,600 

1,600 

- 

- 

- 

- 

Libraries 

- 

- 

- 

- 

- 

- 

- 

- 

Zoo's,  Marine  and  Non-biological  Animals 

- 

- 

- 

- 

- 

- 

- 

- 

Total  Renewal  pf  Existing  Assets 

2 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Roads  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Storm  water  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Electrical  Infrastnicture 

_ 

- 

- 

- 

- 

- 

- 

- 

- 

Water  Supply  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sanitation  Infrastmcture 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Solid  Waste  Infrastnicture 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Rail  Infrastnicture 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Coastal  Infrastnicture 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Information  and  Communication  Infrastnicture  \ 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

Community  Facilities 

- 

- 

- 

- 

- 

- 

- 

- 

Sport  and  Recreation  Facilities 

- 

- 

- 

- 

- 

1 

- 

- 

- 

Community  Assets 

- 

- 

- 

- ' 

- 

- 

- 

- 

Heritage  Assets  ' 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Revenue  Generating  ’ 

- 

- 

- 

- 

- 

- 

- 

- 

Non-revenue  Generating 

- ; 

- 

- 

- 

- 

- 

- 

- 

- 

Investment  properties 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Operational  Buildings 

- 

- 

- 

- 

- 

- 

- 

Housing  ' 

- 

- 

- 

- 

_ 

^ 

- 

- 

_ 

Other  Assets 

- 

- 

- 

- 

- 

1 

- 

- 

- 

Biological  or  Cultivated  Assets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Servitudes 

- 

- 

- 

- 

- 

1 

- 

- 

- 

Licences  and  Rights 

- 

- 

- 

- 

- 

l 

- 

- 

- 

Intangible  Assets 

- 

- 

- 

- 

- 

- 

- 

- 

Computer  Equipment 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Furniture  and  Office  Equipment 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Machinery  and  Equipment 

- 

- 

- 

- 

- 

- 

- 

- 

Transport  Assets 

- 

- 

- 

- 

- 

- 

- 

- 

Libraries 

- 

- 

- 

- 

- 

- 

- 

Zoo's,  Marine  and  Non-blologlcal  Animals 

- 

- 

- 

- 

- 

- 

- 

Total  Upgrading  of  Existing  Assets 

I 6 

- 

- 

- 

- 

- 

r - 

- 

- 

- 

Roads  Infrastnicture 

- 

- 

- 

- 

: 

- 

- 

- 

Storm  water  Infrastnicture 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Electrical  Infrastnicture 

- 

- 

- 

- 

- 

- 

- 

- 

Water  Supply  Infrastnicture 

- 

- 

- 

- 

- 

- 

- 

- 

Sanitation  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

Solid  IVas/e  Infrastnicture 

- 

- 

- 

- 

- 

- 

- 

- 

Rail  Infrastnicture 

- 

- 

- 

- 

’ 

- 

- 

- 

- 

Coastal  Infrastnicture 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Information  and  Communication  Infrastnicture 

- 

- 

- 

- 

- 

u 

- 

- 

- 

Infrastructure 

- 

- 

- 

- 

- 

1 

- 

- 

- 

Community  Facilities 

- 

- 

- 

- 

- 

- 

- 

- 

Sport  and  Recreation  Facilities 

- 

- 

- 

- 

- 

- 

- 
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Roads  Infrastructure 
Storm  water  Infrastructure 
Electrical  InfrasUucture 
Water  Supply  InfrastnKture 
Sanitation  InfrasUucture 
Solid  Waste  infrasUucture 
Rail  InfrasUucture 
Coastal  InfrastnKture 

Information  and  Communication  InfrasUucture 
Infrastructure 

Community  Facilities 
Sport  and  Recreation  Facilities 
Community  Assets 
Heritage  Assets 
Revenue  Generating 
Non-revenue  Generating 
Investment  properties 
Operational  Buildings 
Housing 
Other  Assets 

Bioiogtcal  or  Cuitivated  Assets 
Servitudes 
Licences  and  Rights 
Intangible  Assets 
Computer  Equipment 
Furniture  and  Office  Equipment 
Machinery  and  Equipment 
Transport  Assets 
Libraries 

Zoo's,  Marine  and  Non-blologlcal  Animals 
TOTAL  CAPITAL  EXPENDITURE  • Asset  class 


ASSET  REGISTER  SUMMARY  - PPE  (WDV) 

Roads  InfrasUucture 

Storm  wafer  Infrastmcture 

Electrical  InfrasUucture 

Water  Supply  InfrasUucture 

Sanitation  Infrastmcture 

Solid  Waste  Infrastmcture 

Rail  InfrasUucture 

Coastal  Infrastmcture 

Information  and  Commun/cation  InfrasUucture 

5 

! 

Infrastructure 

Community  Facilities 

Sport  and  Recreation  Facilities 

Community  Assets 

Heritage  Assets 

Revenue  Generating 

Non-revenue  Generating 

Investment  properties 

Operational  Buildings 

Housing 

i 

Other  Assets 

Biological  or  Cultivated  Assets 

Servitudes 

Licences  and  Rights 

j 

Intangible  Assets 

Computer  Equipment 

Furniture  and  Office  Equipment 

Machinery  and  Equipment 

Transport  Assets 

Libraries 

Zoo's,  Marine  and  Non-biologlcal  Animals 
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EXPENDITURE  OTHER  ITEMS 

Depreciation 

7 

1,399 

1,462 

1,731 

1,680 

1,680 

1,680 

2,109 

2,233 

2,364 

Reoairs  and  Maintenance  bv  Asset  Class 

3 

640 

475 

627 

2,100 

2,100 

495 

631 

670 

710 

Roads  Inhastmclure 

- 

- 

- 

- 

- 

- 

- 

- 

_ 

Storm  water  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

_ 

Electrical  In^stnicture 

- 

- 

- 

- 

- 

- 

- 

- 

_ 

Water  Supply  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sanitation  Inftastmcture 

- 

- 

- 

- 

- 

- 

- 

- 

_ 

Solid  Waste  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Rail  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

_ 

Coastal  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Information  and  Communication  Infrastnicture 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Infrastructure 

* 

- 

- 

- 

- 

- 

- 

- 

- 

Community  Facilities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sport  and  Recreation  Facilities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Community  Assets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Heritage  Assets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Revenue  Generating 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Non-revenue  Generating 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Investment  properties 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Operational  Buildings 

424 

117 

118 

1,500 

1,500 

- 

- 

- 

- 

Housing 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other  Assets 

424 

117 

118 

1,500 

f,500 

- 

- 

- 

- 

Biological  or  Cultivated  Assets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Servitudes 

- 

- 

- 

- 

- 

- 

- 

- 

_ 

Licences  and  Rights 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Intangible  Assets 

- 

- 

- 

- 

- 

- 

- 

- 

Computer  Equipment 

17 

157 

138 

137 

137 

81 

91 

100 

110 

Furniture  and  Office  Equipment 

7 

46 

50 

50 

50 

1 

20 

20 

20 

Machinery  and  Equipment 

193 

155 

321 

414 

414 

413 

520 

550 

580 

Transport  Assets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Libraries 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Zoo's,  Marine  and  Non-blologtcal  Animals 

- 

- 

- 

- 

- 

- 

- 

- 

- 

TOTAL  EXPENDITURE  OTHER  ITEMS 

2,039 

1,937 

2,358 

3,780 

3,780 

2,175 

2,740 

2,903 

3,074 

Renewal  and  upgrading  of  Existing  Assets  as  % of  total  capex 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

Renewal  and  upgrading  of  Existing  Assets  as  % ofdeprecn 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

R&Masa%ofPPE 

2.2% 

1.9% 

Z6% 

6.1% 

6.1% 

0.0% 

0.0% 

0.0% 

0.0% 

Renewal  and  upgrading  and  R&Mas  a % ofPPE 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 
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Description 

R thousand 

Ref 

1 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year 
2017/18 

Budget  Year +1 
2018/19 

Budget  Year +2 
2019/20 

ICaottal  exoenditure  on  new  assets  bv  Asset  Ctass/Sub-class 

Infrastructure 

_ 

_ 

_ 

_ 

_ 

_ 

Roads  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Roads 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Road  Structures 

- 

- 

- 

_ 

- 

- 

- 

- 

- 

Road  Furniture 

- 

- 

_ 

- 

- 

- 

- 

- 

- 

Capital  Spares 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Storm  water  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Drainage  Collection 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Storm  water  Conveyance 

- 

- 

- 

- 

- 

- 

- 

- 

Attenuation 

- 

- 

- 

- 

- 

- 

_ 

- 

- 

Electrical  Infrastructure 

- 

_ 

- 

- 

- 

- 

- 

- 

Power  Piants 

- 

- 

- 

- 

- 

- 

- 

- 

- 

HV  Substations 

- 

- 

- 

- 

- 

- 

- 

_ 

- 

HV  Switching  Station 

- 

- 

- 

- 

- 

- 

- 

- 

- 

HV  Transmission  Conductors 

- 

- 

_ 

- 

- 

- 

- 

- 

- 

MV  Substations 

- 

- 

- 

- 

- 

- 

- 

- 

- 

MV  Switching  Statbns 

- 

- 

- 

_ 

- 

- 

- 

- 

- 

MV  Networks 

- 

- 

- 

- 

- 

- 

- 

- 

- 

LV  Networks 

( 

- 

- 

- 

- 

- 

- 

- 

- 

Capital  Spares 

- 

- 

- 

- 

- 

- 

- 

- 

Water  Supply  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Dams  and  Weirs 

- 

- 

- 

- 

- 

- 

- 

_ 

- 

Boreholes 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Reservoirs 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Pump  Stations 

- 

_ 

- 

- 

- 

- 

- 

- 

- 

Water  Treatment  Worfts 

- 

- 

- 

- 

- 

- 

- 

- 

Bulk  Mains 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Distribution 

- 

- 

- 

- 

_ 

- 

- 

- 

- 

Distribution  Points 

- 

- 

- 

- 

- 

- 

- 

_ 

- 

PRV  Stations 

- 

- 

_ 

- 

- 

- 

_ 

- 

- 

Capitai  Spares 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sanitation  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Pump  Statton 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Reticulation 

- 

_ 

- 

- 

- 

- 

- 

- 

- 

Waste  Water  Treatment  Works 

- 

: 

- 

- 

- 

- 

- 

- 

- 

Outfall  Sewers 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Toilet  Facilities  ' 

- 

- 

- 

- 

- 

_ 

- 

- 

_ 

Capital  Spares 

- 

- 

- 

- 

- 

_ 

- 

- 

- 

Solid  Waste  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Landfili  Sites 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Waste  Transfer  Stations 

- 

- 

- 

- 

- 

- 

_ 

- 

- 

Waste  Processing  Facilities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Waste  Drop-off  Points 

- 

- 

■ 

- 

- 

- 

- 

- 

- 

Waste  Separation  Facilities 

- 

- 

- 

- 

- 

- 

- 

_ 

- 

Electricity  Generation  Facilities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Capital  Spares 

- 

- 

- 

- 

- 

- 

- 

- 

Rail  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Rail  Lines  i 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Rail  Structures  ' 

- 

- 

- 

_ 

- 

_ 

- 

- 

- 

Rail  FumiturB 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Drainage  Collection  ' 

- 

- 

- 

- 

- 

- 

- 

- 

_ 

StonTi  wafer  Conveyance 

- 

- 

- 

- 

- 

- 

- 

_ 

- 

Attenuation 

- 

- 

- 

- 

- 

- 

- 

“ 

- 

MV  Substations 

- 

- 

- 

- 

- 

- 

- 

- 

- 

LV  Networks 

- 

- 

- 

_ 

- 

- 

- 

- 

- 

Capital  Spares 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Coastal  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sand  Pumps 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Piers 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Revetments 

- 

- 

- 

- 

- 

- 

- 

- 

- 
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Promenades 

CapHaf  Spares 

Information  and  Communication  Infrastructure 

Data  Centres 

Core  Layers 

Distribution  Layers 

Capital  Spares 

- 

- 

- 

” 

- 

- 

Community  Facilities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Hails 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Centres 

- 

- 

- 

- 

- 

- 

- 

- 

_ 

Cr^hes 

- 

- 

- 

- 

- 

- 

- 

- 

_ 

Clinics/Care  Centres 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Fire/Ambuiance  Stations 

- 

* 

_ 

- 

- 

- 

- 

- 

- 

Testing  Stations 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Museums 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Galleries 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Theatres 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Libraries 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Cemeteries/Crematoria 

- 

- 

- 

-- 

- 

- 

- 

- 

- 

Police 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Purls 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Public  Open  Space 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Nature  Reserves 

" 

- 

- 

- 

- 

- 

- 

- 

- 

Public  Ablution  Facilities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Markets 

- 

- 

- 

- 

- 

- 

- 

- 

_ 

Stalls 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Abattoirs 

- 

- 

- 

- 

* 

- 

- 

- 

- 

Airports 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Taxi  Ranks/Bus  Terminals 

- 

- 

- 

- 

- 

* 

- 

- 

- 

Capital  Spares 

- 

- 

- 

- 

* 

- 

- 

- 

- 

Sport  and  Recreation  Facilities 

- 

- 

- 

- 

- 

- 

- 

- 

Indoor  Facilities 

- 

- 

- 

- 

- 

- 

- 

- 

Outdoor  Facilities 

- 

- ' 

' 

- 

- 

- 

- 

- 

_ 

Capital  Spares 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Herttaae  assets 

- 

- 1 

- 

- 

- 

- 

- 

- 

- 

Monuments 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Historic  Buildings 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Works  of  Art 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Conservation  Areas 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other  Heritage 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Investment  properties 

- 

“ 

^ 

- 

- 

- 

- 

Revenue  Generating 

- ' 

- 

- 

- 

- 

- 

Improved  Property 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Unimproved  Property 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Non-revenue  Generating 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Improved  Property 

- 

- 

- 

- 

- 

- 

- 

- 

Unimproved  Property 

- 

- 

- 

- 

- 

- 

- 

- 

Other  assets 

96 

- 

79 

1500 

1500 

- 

500 

- 

- 

Operational  Buildings 

96' 

- 

79 

1 500 

1 OTO"' 

- 

500^ 

* 

- 

Municipal  Offices 

Pay/Enquiry  Points 

961 

_ 

79 

1500 

1500 

. 

500 

. 

Building  Plan  Offices 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Workshops 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Yards 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Stores 

- 

- 

- 

- 

- 

- 

- 

- 

Laboratories 

- 

- 

- 

- 

- 

- 

- 

- 

Training  Centres 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Manufacturing  Plant 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Depots 

- 

- 

- 

- 

- 

- 

- 

Capital  Spares 

1 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Housing 

- 

- 

- 

- 

- 

- 

- 

- „ 

- 

StaffHousing 

- 

- 

- 

- 

- 

- 

Social  Housing 

- 

- 

- 

- 

- 

- 

- 

Capital  Spares 

* 

- 

- 

* 

- 

* 

- 

- 
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Bioloalcal  or  Cultivated  Assets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Biological  or  Cultivated  Assets 

Intangible  Assets 

- 

- 

_ 

- 

- 

- 

- 

- 

- 

Servitudes 

Licences  and  Rights 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Water  Rights 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Effluent  Licenses 

- 

- 

- 

- 

- 

- 

- 

- 

Solid  Waste  Licenses 

- 

- 

- 

- 

- 

- 

- 

Computer  Software  and  Applications 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Load  Settlement  Software  Applications 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Unspecified 

- 

- 

- 

- 

- 

- 

- 

- 

404 

189 

166 

592 

635 

- 

211 

- 

- 

Computer  Equipment 

404 

189 

166 

592 

635 

- 

211 

- 

- 

Furniture  and  Office  Equipment 

137 

255 

156 

- 

- 

- 

301 

- 

- 

Furniture  and  Office  Equipment 

137 

255 

156 

301 

Machinery  and  Equipment 

1510^ 

182 

123 

171 

171 

- 

- 

- 

- 

Machinery  and  Equipment 

1510l 

182 

123 

171 

171 

- 

- 

- 

- 

Transport  Assets 

599, 

432 

880 

1600 

1600 

- 

- 

_ 

- 

Transport  Assets 

599' 

432 

880 

1600 

1600 

- 

- 

- 

- 

Libraries 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Libraries 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Zoo's.  Marine  and  Non-bloloolcal  Animals 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Zoo's,  Marine  and  Non-biological  Animals 

Total  Capital  Expenditure  on  new  assets 

2 746 

1058 

1403 

3 863 

3 906 

- 

1012 

- 

- 
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DC10  Sarah  Baartman  • Supporting  Table  SA34b  Consolidated  capital  expenditure  on  the  renewal  of  existing  assets  by  asset  class 


Description 

Ref 

2015/16 

Current  Year  2016/17 

2017/16  Medium  Term  Revenue  & Expenditure 
Framework 

R thousand 

1 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year 
2017/18 

Budget  Year 
+1  2018/19 

Budget  Year 
+22019/20 

Infrasifuctur* 

_ 

_ 

_ 

_ 

“ 

_ 

_ 

_ 

_ 

Roads  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

Roads 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Road  Stwctures 

- 

- 

- 

- 

- 

- 

- 

- 

Road  Furnture 

- 

- 

- 

- 

- 

- 

- 

- 

- 

C^fa/  Spares 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Storm  water  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Drainage  Collection 

- 

- 

- 

- 

- 

- 

- 

" 

- 

Stone  water  Conveyance 

- 

- 

- 

- 

- 

- 

- 

- 

Attenuation 

- 

- 

- 

- 

- 

- 

- 

- 

Bectrical  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

Power  Pfaofs 

- 

- 

- 

- 

- 

- 

- 

- 

- 

HV  Sotsfafrons 

- 

- 

- 

- 

- 

- 

- 

- 

HV  Switching  Station 

- 

- 

- 

- 

- 

- 

- 

- 

- 

HV  rransm/ssfon  Conductors 

- 

- 

- 

- 

- 

- 

- 

- 

- 

MV  Substations 

- 

- 

- 

- 

- 

- 

- 

- 

- 

MV  Switdung  Stations 

- 

- 

- 

- 

- 

- 

- 

- 

- 

MV  Networlfs 

- 

- 

- 

- 

- 

- 

- 

- 

- 

LV  Networks 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Capita  Spares 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Water  Supply  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Dams  and  Weirs 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Boreholes 

- 

- 

- 

_ 

- 

- 

- 

- 

- 

Reservoirs 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Pump  Stations 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Wider  Treatment  Works 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Bulk  Mms 

- 

- 

- 

- 

_ 

- 

- 

- 

Di^ribution 

- 

- 

- 

- 

- 

- 

- 

- 

- 

CVs/rfhufKyi  Poirds 

- 

- 

- 

- 

- 

- 

- 

- 

- 

PRV  Stations 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Cafxtai  Spares 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sanitation  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Pump  Station 

- 

- 

- 

- 

- 

- 

- 

- 

- 

RMicuiation 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Waste  Water  Treatment  IVorfrs 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Outfatl  Sewers 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Tdlet  Fadiities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Cental  Spares 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Solid  Waste  Infrastructure 

- 

: 

- 

- 

- 

- 

- 

- 

- 

Landfili  Sites  \ 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Waste  Transfer  Stations 

- 

- 

- 

- 

_ 

- 

- 

- 

- 

Waste  PrDcess/rrg  Facilities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Waste  Drop-off  Poirds 

- 

1 

- 

- 

- . 

- 

- 

- 

- 

Waste  Saparaffon  Facilities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Electricity  Generation  Facilities 

- 

- 

- 

- 

- 

- 

- 

- 

Ca^tai  Spares 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Rail  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

RdiUnes 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Ran  Stnictures 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Rdl  Furniture 

- 

- 

- 

- 

_ 

- 

- 

- 

- 

Drdnage  Collection 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Storm  water  ComeyarKM 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Attenuation 

- 

- 

- 

- 

- 

- 

- 

- 

- 

MV  Substations 

- 

- 

- 

- 

- 

- 

- 

- 

- 

LV  Networks 

- i 

- 

- 

- 

- 

- 

- 

- 

- 

Capital  Spares  ' 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Coastal  Infrastructure 

- 

- ; 

; 

- 

- 

- 

- 

- 

- 

SandPurnps  1 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Piers 

- 

- ' 

- 

- 

- 

- 

- 

- 

- 

Revetm&ds  I 

- 

- 1 

I 

- 

- 

- 

- 

- 

- 

Promerjades 

- 

- ' 

- 

- 

- 

- 

- 

Capita  Spares  1 

- 

- 

- 

- 

- 

- 

- 

- 

Information  and  Commurtication  Infrastructure 

- 

- 

- 

- 

_ 

- 

- 

- 

- 

Dafa  Centres 

- 

- 

- 

- 

- 

- 

- 

- 

Core  layers 

- 

- 

- 

- 

- 

- 

- 

- 

Distribution  Layers 

- 

- 

- 

- 1 

- 

- 

- 

- 

Capffaf  Spares 

- 

- 1 

- 

~ 1 

- 

- 

- 

■ 

CommunItv.AMat* 

1 

" 1 

_ 

_ 

- 

- 

- 

- 

_ 

Community  Fadlilies 

- ^ 

- 

- 

-1 

- 

- 

- 

- 

Halls 

- 

- 

- 

- 

- 

- 

- 

- 

Centres 

- 

- 

- 

- 

- 

- 

- 

- 

Crbches 

1 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Clitdcs/Care  Centres 

- 

- 

- 

“ 

- 

- 

- 

- 

- 
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CHAPTER  18 


Legislative  Compliance 

Status 


CHAPTER  18 


LEGISLATIVE  COMPLIANCE  STATUS 

The  promulgation  of  the  Municipal  Finance  Management  Act  (The  Act)  ensures  proficiency 
and  control  measures  to  local  government  in  terms  of  budgeting,  monitoring  and  accounting 
on  public  funds.  The  Act  and  budget  regulations  have  had  a profound  effect  on  local 
government  operations  that  required  transformation  in  financial  discipline  and  planning 
processes.  The  budget  preparation  for  2017/2018  complies  with  these  key  requirements. 

The  Act  and  regulations  have  created  clear  reporting  standards  for  local  government  that 
conforms  to  international  standards.  In  addition  to  providing  for  improved  reporting  by  local 
government,  the  Act  stipulates  that  new  accounting  and  financial  standards  must  be  complied 
with.  The  Sarah  Baartman  District  Municipality’s  electronic  reporting  to  National  Treasury  has 
also  been  complied  with  and  has  also  improved  over  time.  The  monthly  and  quarterly  returns 
to  National  Treasury  have  been  submitted  on  time. 

In  accordance  with  the  provisions  of  the  Act,  Sarah  Baartman  District  Municipality  has  an 
approved  Supply  Chain  Management  Policy,  which  was  extensively  consulted  on.  The  policy 
is  intended  to  regulate  the  supply  chain  management  environment  within  the  district.  Required 
resources  (human,  financial  and  otherwise)  have  been  allocated  to  the  Supply  Chain 
Management  section  to  enhance  capacity. 

The  reform  agenda  set  out  through  the  Municipal  Finance  Management  Act  provides  for 
accounting  standards,  which  includes  national  standards  such  as  Generally  Recognised 
Accounting  Practice  (GRAP).  The  above  mentioned  accounting  practice  has  been  adhered  to 
during  the  development  of  the  budget. 

The  Sarah  Baartman  District  Municipality’s  financial  statements  were  prepared  to  comply  with 
GRAP. 

When  preparing  the  budget,  the  Sarah  Baartman  District  Municipality  has  complied  with  the 
requirements  of  the  MFMA  Budget  Regulations  and  circulars  which  requires  the  municipality 
to  draft  the  budget  in  a specific  format  and  which  specifies  the  contents  of  the  budget. 

The  significant  change  in  the  budget  preparations  is  the  introduction  of  mSCOA  (Municipal 
Standard  Chart  of  Accounts)  which  is  effective  on  1 July  2017.  Municipalities  are  therefore 
required  to  draft  a budget  in  the  mSCOA  format. 
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CHAPTER  19 


Details  of  Budgets  per 
Department 


CHAPTER  19 


SUMMARY  OF  EXPENDITURE  BUDGETS  PER  DEPARTMENT:  2017/18 


DEPARTMENT 

AMOUNT 

R’OOO 

% 

Infrastructure  Development  & Planning 

54  388 

42% 

Finance  & Corporate  Services 

43  817 

34% 

Economic  Development 

10  803 

8% 

Office  of  the  Mayor 

13  383 

10% 

Office  of  the  Municipal  Manager 

7 963 

6% 

Total 

130  354 

100% 
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CHAPTER  20 


Municipal  Entity  Budget 

Information 


CHAPTER  20 


MUNICIPAL  ENTITY  INFORMATION 


The  2017/18  multi-year  budget  for  the  Cacadu  Development  Agency  was  submitted  by  the 
municipal  entity  to  the  Parent  Municipality  for  consideration  by  Council  as  attached. 

Schedule  D for  a municipal  entity  was  completed  accordingly. 
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DC10  Sarah  Baartman  ■ Supporting  Table  SA31  Aggregated  entity  budget 


Description 

R million 

Ref 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year 
2017/18 

Budget  Year +1 
2018/19 

Budget  Year +2 
2019/20 

Financial  Performance 

Property  rates 

- 

- 

- 

- 

Service  charges 

- 

- 

- 

- 

Investment  revenue 

0 

0 

0 

0 

0 

0 

Transfers  recognised  - operational 

5 

4 

2 

7 

7 

7 

5 

5 

6 

Other  own  revenue 

_ 

0 

- 

3 

3 

3 

1 

1 

Contributions  recognised  - capital  & contributed  assets 

Total  Revenue  (excluding  capita)  transfers  and  contributions] 

5 

4 

2 

10 

10 

7 

8 

6 

7 

Employee  costs 

1,094 

1,700 

3,911 

5,030 

3,545 

4.778 

5,112 

Remuneration  of  Board  Members 

87 

120 

101 

108 

86 

114 

121 

Depreciation  & asset  impairment 

13 

- 

- 

- 

- 

- 

- 

- 

Rnance  charges 

4 

6 

1 

- 

- 

- 

- 

- 

- 

Materials  and  bulk  purchases 

- 

- 

- 

- 

- 

- 

- 

- 

Transfers  and  grants 

- 

- 

2,015 

2,015 

1,915 

- 

- 

- 

Other  expenditure 

163 

427 

815 

2,926 

2,926 

1,371 

3,863 

1,405 

1,467 

Total  Expenditure 

1 

2 

5 

10 

10 

7 

8 

6 

7 

Surplus/(Deficlt) 

4 

2 

(3) 

- 

- 

1 

- 

- 

- 

CaplUI  expendKurB  & funds  sources 

Capital  BxpBnditun 

Transfers  recognised  - operational 

0 

0 

0 

0 

0 

0 

0 

Public  contributions  & donations 

- 

- 

- 

- 

- 

- 

- 

Borrowing 

- 

- 

- 

- 

- 

- 

- 

Internally  generated  funds 

- 

- 

- 

- 

- 

- 

- 

- 

_ 

Total  sources 

0 

0 

0 

0 

0 

0 

0 

- 

- 

Financial  ppsitlon 

Total  current  assets 

5 

7 

6 

6 

6 

6 

6 

6 

6 

Total  non  current  assets 

0 

0 

0 

0 

0 

0 

- 

- 

Total  current  liabilities 

2 

2 

3 

- 

- 

- 

- 

- 

- 

Total  non  current  liabilities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Equity 

4 

6 

3 

6 

6 

6 

6 

6 

6 

Cash  flows 

■ 

Net  cash  from  (used)  operating 

(2) 

0 

0 

1 

0 

0 

0 

Net  cash  from  (used)  investing 

(0) 

- 

- 

Net  cash  from  (used)  financing 

- 

- 

- 

Cash/cash  equivalents  at  the  year  end 

■ 

6 

6 

6 
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CACADU  DEVELOPMENT  AGENCY  ■ Table  D1  Budget  Summary 


Description 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

Medium  Term  Revenue  and  Expenditure 
Framework 

R thousands 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year 
2017/18 

Budget  Year 
+1 2018/19 

Budget  Year 
+22019/20 

Financial  Performance 

Property  rates 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Service  charges 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Investment  revenue 

170 

228 

285 

275 

275 

275 

465 

350 

325 

Transfers  recognised  - operational 

4,957 

4,000 

1,720 

7,285 

7,285 

6,987 

5,000 

5,000 

5,500 

Other  own  revenue 

- 

0 

- 

2,519 

2,519 

227 

2,995 

947 

875 

Total  Revenue  (exciuding  capital  transfers  and 

5,127 

4,228 

2,005 

10,078 

10,078 

7,489 

8,460 

6,297 

6,700 

contributions) 

Employee  costs 

1,094 

1,700 

3,911 

5,030 

5,030 

3,545 

4,490 

4,778 

5,112 

Remuneration  of  Board  Members 

87 

120 

101 

108 

108 

86 

108 

114 

121 

Depreciation  and  debt  impairment 

13 

- 

- 

- 

- 

- 

- 

- 

- 

Finance  charges 

4 

6 

1 

- 

_ 

- 

- 

- 

- 

Materials  and  bulk  purchases 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Transfers  and  grants 

- 

- 

- 

2,015 

2,015 

1,915 

- 

- 

- 

Other  expenditure 

163 

427 

815 

2,926 

2,926 

1,371 

3,863 

1,405 

1,467 

Total  Expenditure 

1,361 

2,253 

4,828 

10,078 

10,078 

6,916 

8,460 

6,297 

6,700 

Surplus/(Deficit) 

3,766 

1,975 

- 

- 

573 

- 

- 

- 

Transfers  recognised  - capital 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Contributions  recognised  - capital  & contributed  assets 

_ 

- 

- 

- 

- 

- 

- 

- 

- 

Surplus/(Def!cit)  after  capital  transfers  & 

3,766 

1,975 

(2,824) 

- 

- 

573 

- 

- 

- 

contributions 

Taxation 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Surplus/  (Deficit)  for  the  year 

3,766 

1,975 

(2,824) 

- 

- 

573 

- 

- 

- 

Capital  expenditure  & funds  sources 

Capital  expenditure 

20 

76 

15 

50 

50 

50 

50 

- 

- 

Transfers  recognised  - capital 

20 

76 

15 

50 

50 

50 

50 

- 

- 

Public  contributions  & donations 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Borrowing 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Internally  generated  funds 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Total  sources  of  capital  funds 

20 

76 

15 

50 

50 

50 

50 

- 

- 

Financial  position 

Total  current  assets 

5,393 

7,485 

5,672 

5.656 

5,656 

6,179 

6,204 

6.229 

6,254 

Total  non  current  assets 

88 

118 

107 

157 

157 

157 

207 

- 

- 

Total  current  liabilities 

1,715 

1,862 

2,862 

- 

- 

- 

- 

- 

- 

Total  non  current  liabilities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Community  wealth/Equity 

3,766 

5,741 

2,917 

5,813 

5,813 

6,336 

6,411 

6,229 

6,254 

Cashflows 

Net  cash  from  (used)  operating 

5,396 

2,163 

(1,816) 

75 

75 

598 

75 

25 

25 

Net  cash  from  (used)  investing 

(76) 

(15) 

(50) 

(50) 

(50) 

(50) 

- 

- 

Net  cash  from  (used)  financing 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Cash/cash  equivalents  at  the  year  end 

5,376 

7,462 

5,631 

5,656 

5,656 

6,179 

6,204 

6,229 

6,254 
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CACADU  DEVELOPMENT  AGENCY  - Table  D2  Budgeted  Financial  Performance  (revenue  and  expenditure) 


Description 


Ref  2013/14 


R thousands 


Audited  Audited 

Outcome  Outcome 


Audited 

Outcome 


Revenue  bv  Source 
Property  rates 

Property  rates  - penalties  & collection  charges 
Service  charges  - electricity  revenue 
Service  charges  - water  revenue 
Service  charges  - sanitation  revenue 
Service  charges  - refuse  revenue 
Service  charges  - other 
Rental  of  facilities  and  equipment 
Interest  earned  - external  investments 
Interest  earned  - outstanding  debtors 
Dividends  received 
Rnes 

Licences  and  permits 
Agency  services 

Transfers  recognised  - operational 
Other  revenue 

Gains  on  disposal  of  PPE 

Total  Revenue  (excluding  capital  transfers  and  contributions) 

By  Type 
Employee  related  costs 
Remuneration  of  Directors 
Debt  impairment 
Collection  costs 

Depreciation  & asset  impairment 
Finance  charges 
Bulk  purchases 
Other  materials 
Contracted  services 
Transfers  and  grants 
Other  expenditure 

Loss  on  disposal  of  PPE 

Total  Expenditure 

Surplus/(Deflcit) 

Transfers  recognised  - capital 
Contributions  recognised  - capital 
Contributions  of  PPE 

Surplus/(DefIcit)  after  capital  transfers  & contributions 

Taxation 

Surplus/  (Deficit)  for  the  year 


Current  Year  2016/17 

Medium  Term  Revenue  and  Expenditure 
Framework 

Original 

Adjusted 

Full  Year 

Budget  Year 

Budget  Year 

Budget  Year 

Budget 

Budget 

Forecast 

2017/18 

+1 2018/19 

+22019/20 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

227 

321 

347 

375 

275 

275 

275 

465 

350 

325 

- 

- 

- 

- 

- 

- 

- 

- 

- 

_ 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

7.285 

7,285 

6,987 

5,000 

5,000 

5,500 

2,519 

2,519 

- 

2,675 

600 

500 

- 

- 

- 

- 

- 

10,078 

10,078 

7,489 

8,460 

6,297 

6,700 

5,030 

5,030 

3,545 

4,490 

4,778 

5,112 

108 

108 

86 

108 

114 

121 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

25 

25 

25 

25 

25 

25 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

2,015 

2,015 

1,915 

- 

- 

- 

2,901 

2,901 

1,346 

3,838 

1,380 

1,442 

- 

- 

- 

- 

- 

- 

10,078 

10,078 

6,916 

8,460 

6,297 

6,700 

573 

" 

573 

- 

- 

573 

- 

- 

- 

1.  /Revenue  includes  sales  of:  (insert  description) 

2.  Bulk  purchases  - electricity 

2.  Bulk  purchases  - water 

3.  B(penditure  includes  repairs  & maintenance  of: 
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CACADU  DEVELOPMENT  AGENCY  ■ Table  D3  Capital  Budget  by  vote  and  funding 


Vote  Description 

R thousands 

Ref 

1 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

Medium  Term  Revenue  and  Expenditure 
Framework 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year 
2017/18 

Budget  Year 
+1  2018/19 

Budget  Year 
+22019/20 

Multi-Year  exoenditure 

Insert  programme/prqects  description 

Capital  multi-year  expenditure  sub-totat 

Sinale  Year  exoenditure 

2 

2 

- 

- 

- 

- 

- 

- 

_ 

- 

- 

20 

76 

15 

50 

50 

50 

50 

1 

1 

A 

- 

Computer  equipment 

Computer  software 

Furniture  and  fittings 

Office  Equipment 

Capital  single-year  expenditure  sub-total 

20 

76 

15 

50 

50 

50 

50 

Total  Capital  Expenditure 

4 

20 

76 

15 

50 

50 

50 

50 

^ ■ . j 

- 

Funded  by: 

National  Government 

- 

- 

- 

- 

1 

- 

- 

- 

- 

Provincial  Government 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Parent  Municipality 

20 

76 

15 

50 

50 

50 

50 

- 

- 

District  Municipality 

- 

- 

- 

~ 

- 

- 

- 

- 

_ 

Transfers  recognised  - capital 

20 

76 

15 

50 

50 

50 

50 

- 

- 

Public  contributions  & donations 

6 

- 

- 

- 

- 

- 

_ 

- 

- 

- 

Borroviring 

3 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Internally  generated  funds 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Total  Capital  Funding 

4 

20 

76 

15 

50 

50 

~ 50 

50 

- 

- 

no 


CACADU  DEVELOPMENT  AGENCY  ■ Table  D4  Budgeted  Financial  Position 


Description 

Ref 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

Medium  Term  Revenue  and  Expenditure 
Framework 

R thousands 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year 
2017/18 

Budget  Year 
+1 2018/19 

Budget  Year 
+22019/20 

ASSETS 

Current  assets 

Cash 

Call  investment  deposits 

5,376 

7,462 

5,631 

5,656 

5,656 

6,179 

6,204 

6,229 

6,254 

Consumer  debtors 

- 

- 

- 

- 

- 

- 

_ 

- 

_ 

Other  debtors 

17 

23 

40 

- 

- 

- 

- 

- 

_ 

Current  portion  of  long-term  receivables 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Inventory 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Total  current  assets 

5.393 

7,485 

5,672 

5,656 

5,656 

6,179 

6,204 

6,229 

6,254 

Non  current  assets 

Long-term  receivables 

3 

_ 

- 

- 

- 

- 

- 

_ 

- 

- 

Investments 

- 

- 

- 

- 

_ 

- 

- 

- 

_ 

Investment  property 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Property,  plant  and  equipment 

1 

88 

118 

107 

157 

157 

157 

207 

- 

- 

Agricultural  assets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Biologtcal  assets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Intangible  assets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Total  non  current  assets 

88 

118 

107 

157 

157 

157 

207 

- 

- 

TOTAL  ASSETS 

5,481 

7,603 

5,779 

5,813 

5,813 

6,336 

6,411 

6,229 

6,254 

LIABILITIES 

Current  liabilities 

Bank  overdraft 

- 

- 

- 

- 

- 

- 

- 

- 

Borrowing 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Consumer  deposits 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Trade  and  other  payables 

1,589 

1,703 

2,483 

- 

- 

- 

- 

- 

- 

Provisions 

3 

126 

159 

379 

- 

- 

- 

- 

- 

_ 

Total  current  liabilities 

1,715 

1,862 

2,862 

- 

- 

- 

- 

- 

- 

Non  current  liabilities 

Borrowing 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Provisions 

3 

- 

- 

- 

- 

- 

- 

- 

- 

Total  non  current  liabilities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

TOTAL  LIABILITIES 

1,715 

1,862 

2,862 

- 

- 

- 

- 

- 

- 

NET  ASSETS 

2 

3,766 

5,741 

2,917 

5,813 

5,813 

6,336 

6,411 

6,229 

6,254 

COMMUNITY  WEALTH/EQUITY 

Accumulated  SurpIus/(Deficit) 

3,766 

5,741 

2,917 

5,813 

5,813 

6,336 

6,411 

6,229 

6,254 

Reserves 

- 

- 

- 

- 

- 

- 

_ 

- 

- 

Share  capital 

_ 

- 

- 

- 

- 

- 

- 

- 

- 

TOTAL  COMMUNITY  WEALTH/EQUITY 

"2 

3,766 

5,741 

2,917 

5,813 

5,813 

6,336 

6,411 

6,229 

6,254 
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CACADU  DEVELOPMENT  AGENCY  ■ Table  D5  Budgeted  Cash  Flow 


Description 

Ref 

2013/14 

2015/16 

Current  Year  2016/17 

Medium  Term  Revenue  and  Expenditure 
Framework 

R thousands 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year 
2017/18 

Budget  Year 
+1  2018/19 

Budget  Year 
+22019/20 

CASH  FLOW  FROM  OPERATING  ACTIVITIES 

Receipts 

Ratepayers  and  other 

- 

- 

2,519 

2,519 

227 

2,995 

947 

875 

Government  - operating 

6,437 

4,000 

1,720 

7,285 

7,285 

6,987 

5,000 

5,000 

5,500 

Government -capita! 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Interest 

170 

228 

285 

275 

275 

275 

465 

350 

325 

Dividends 

- 

- 

- 

- 

- 

“ 

- 

- 

- 

Payments 

2 

Suppliers  and  employees 

(1.211) 

(2,066) 

(3,820) 

(10,003) 

(10,003) 

(6,891) 

(8,385) 

(6,272) 

(6,675) 

Finance  charges 

- 

- 

- 

- 

- 

- 

- 

- 

Dividends  paid 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Transfers  and  Grants 

- 

- 

- 

- 

- 

- 

- 

- 

NET  CASH  FROM/{USED)  OPERATING  ACTIVITIES 

5,396 

2,163 

(1,816) 

75 

75 

598 

75 

25 

25 

CASH  FLOWS  FROM  INVESTING  ACTIVITIES 

Receipts 

Proceeds  on  disposal  of  PPE 

- 

- 

- 

- 

- 

_ 

- 

Decrease  (Increase)  In  non-current  debtors 

- 

- 

- 

_ 

- 

- 

- 

Decrease  (increase)  other  non-current  receivables 

_ 

- 

- 

- 

- 

- 

- 

- 

Decrease  (increase)  in  non-current  investments 

Payments 

“ 

“ 

(50)1 

- 

' 

- 

- 

- 

Capital  assets 

(15) 

(50) 

(50) 

(50) 

_ 

- 

NET  CASH  FROM/(USED)  INVESTING  ACTIVITIES 

(15) 

(50)| 

(50) 

{50) 

(50) 

- 

- 

CASH  FLOWS  FROM  FINANCING  ACTIVITIES 

Receipts 

Shortterm  loans 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Borrowing  long  term/refinancing 

- 

- 

- 

- 

~ 

- 

- 

- 

- 

Increase  (decrease)  in  consumer  deposits 

Payments 

“ 

“ 

“ 

“ 

~ 

~ 

“ 

- 

Repayment  of  borrowing 

- 

- 

- 

- 

- 

- 

- 

- 

- 

NET  CASH  FROM/(USED)  FINANCING  ACTIVITIES 

- 

- 

- 

- 

- 

- 

- 

- 

- 

NET  INCREASE/  (DECREASE)  IN  CASH  HELD 

1 

5,376 

(1.831) 

25 

25 

548 

25 

25 

25 

Cash/cash  equivalents  at  the  year  begin: 

2 

- 

5,376 

7,462 

5,631 

" 5,631 

5^631’ 

6,179 

6,204 

6,229 

Cash/cash  equivalents  at  the  year  end: 

2 

5,376 

7,462 

5,631 

5,656 

5,656 

6,179 

6,204 

6,229 

6,254 
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CACADU  DEVELOPMENT  AGENCY  - Supporting  Table  SD1  Measurable  performance  targets 


PerfotTTiance  target  description 
Refer  SDBIP  of  Parent  Municipality 


Unit  of  measurement 


2013/14  2014/15  2015/16  CumnlYe,r2016n7  Medium  Tenn  Revenue  and  Expenditure 

Framework 

Audited  Audited  Audited  Original  Adjusted  Full  Year  Budget  Year  Budget  Year  Budget  Year 
Outcome  Outcome  Outcome  Budget  Budget  Forecast  2017/18  41  2018/19  +22019/20 

Refer  SDBIP  Refer  SDBIP  Refer  SDBIP  Refer  SDBIP  Refer  SDBIP  Refer  SDBIP  Refer  SDBIP  Refer  SDBIP 


CACADU  DEVELOPMENT  AGENCY  - Supporting  Table  SD2  Financial  and  non-financlal  Indicators 


Ref 

2013/14 

2015/16 

Current  Year  2016/17 

Medium  Term  Revenue  and  Expenditure 

Description  of  Indicator 

Basis  of  calculation 

pramewont 

Audited 

Audited 

Original 

Adjusted 

Full  Year 

Budget  Year 

Budget  Year 

Budget  Year 

Outcome 

Outcome 

Outcome 

Budget 

Budget 

Forecast 

2017/18 

- 

412016/19 

422019/20 

Borrowing  to  Asset  Ratio 

Total  Long-term  Borrowing/ Total  Assets 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

Capital  Charges  to  Operating  Expenditure 

Rnance  charges  & Depreciation  / Operating 
Expenditure 

0% 

0% 

0% 

0% 

0% 

0% 

0% 

0% 

0% 

Borrowed  funding  of  capital  expenditure 

Borrowing/Capital  expenditure  excl.  transfers 
and  grants  and  contributions 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

Safety  of  Capital 

Debt  to  Equity 

Loans,  Accounts  Payable.  Overdraft  & Tax 
Provision  / Funds  & Reserves 

42.2% 

29.7% 

85.1% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

Gearing 

Long  Term  Borrowing  / Funds  & Reserves 

0% 

0% 

0% 

0% 

0% 

0% 

0% 

0% 

0% 

Uauidttv 

Current  Ratio 

Current  assets  / current  liabilities 

3.14 

4.02 

1.98 

0.00 

0.00 

0.00 

0.00 

Current  Ratio  adjusted  for  debtors 

Current  assets/current  liabilities  less  debtors  > 
90  days 

3.14 

4.02 

1.98 

0.00 

0.00 

0.00 

0.00 

0.00 

Liquidity  Ratio 

Revenue  Management 

Monetary  Assets  / Current  Liabilities 

3.13 

4.01 

1.97 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

Annua!  Debtors  Collection  Rate  (Payment 
Level  %) 

Last  1 2 Mths  Receipts  / Last  1 2 Mths  Billing 

0% 

0% 

0% 

100% 

100% 

100% 

100% 

100% 

Outstanding  Debtors  to  Revenue 

Toy  Outstanding  Debtors  to  Annual  Revenue 

0% 

1% 

2% 

0% 

0% 

0% 

0% 

0% 

0% 

Longstanding  Debtors  Reduction  Due  To 

Debtors  > 12  Mths  Recovered  1 Total  Debtors  > 

Recovery 

CreditorsManaiiement 

12  Months  Old 

Creditors  System  Efficiency 

% of  Creditors  Paid  Within  Terms  (within 
MFMAs  65(e)) 

Percentage  Of  Provisions  Not  Funded 

Other  indicators 

Unfunded  Provistons/Total  Provisions 

Electricity  Distribution  Losses 

% Volume  (Total  units  purchased  + generated 
less  total  units  sold)/rotal  units  purchased  + 
generated 

1 

Water  Distribution  Losses 

% Volume  (Total  units  purchased  +own  source 
less  total  units  &old}/Total  units  purchased  + 

2 

own  source 

Employee  costs 

Employee  costs/Total  Revenue  - capital 

21.3% 

40.2% 

195.1% 

50% 

50% 

47% 

53% 

76% 

76% 

revenue 

Repairs  & Maintenance 

R&M/Toy  Revenue  - capita!  revenue 

0.0% 

0.0% 

0% 

0% 

0% 

0% 

0% 

interest  & Depreciation 

Financial  vlabiiitv  indicators 

l&D/Total  Revenue  - capital  revenue 

0.1% 

0.1% 

0.1% 

0% 

0% 

0% 

0% 

0% 

0% 

i.  Debt  coverage 

(Total  Operating  Revenue  - Operating 
Grants)/Debt  service  payments  due  within 
financial  year) 

- 

• 

■ 

• 

' 

‘ 

■ 

• 

ii.  O/S  Service  Debtors  to  Revenue 

Total  outstanding  service  debtors/annual 
revenue  received  for  services 

0% 

0.0% 

0.0% 

0% 

0% 

0% 

0% 

0% 

0% 

iii.  Cost  coverage 

(Available  cash + !nvestments)/montoIy  fixed 
operational  expenditure 

665% 

5.6 

2.0 

0.9 

0.9 

1.5 

1.2 

1.7 

1.6 
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CACADU  DEVELOPMENT  AGENCY  • Supporting  Table  SD3  Budgeted  Investment  Portfolio 


Investments  by  maturity 

Ref 

Budget  Year  2017/18  | 

Name  of  institution  & investment  ID 

Period  of  Investment 

Market  value 

Interest  | 

R thousands 

Months 

Type  of  Investment 

Expiry  date  of  investment 

Begin 

End 

Fully  accrued 

Yield 

% 

THE  AGENCY  DOES  NOTH 

AVE  INVESTMENT  PORTFO 

JO 

1 

- 

- 

- 
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CACADU  DEVELOPMENT  AGENCY  ■ Supporting  Table  SD4  Board  member  allowances  and  staff  benefits 


Summary  of  Employee  and  Board  Member  remuneration 

R thousands 

Ref 

2013/14 

2014/15 

2015/16 

Current  Year  201 6/17 

Medium  Term  Revenue  and  Expenditure 
Framework 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year  Budget  Year 
2017/18  +1  2018/19 

Budget  Year 
+22019/20 

A 

B 

C 

D 

E 

F 

G H 

1 

Remuneration 

Board  Members  of  Entities 

Basic  Salaries 

- 

- 

- 

- 

- 1 

- 

Pension  Contributions 

- 

- 

- 

- 

_ 

_ 

Medical  Aid  Contributions 

- 

- 

- 

- 

- 

- 

- 

_ 

Motor  vehicle  allowance 

- 

- 

- 

- 

- 

- 

- 

- 

Cell  phone  allowance 

- 

- 

- 

- 

- 

- 1 

- 

Housing  aibwance 

- 

- 

- 

- 

- 

- 

- 1 

- 

Other  benefits  and  allowances 

- 

- 

- 

- 

- 

- 

- 

- 

In-kind  benefits 

1 

- 

- 

- 

- 

- 

- 

Board  Fees 

87 

120 

101 

108 

108 

86 

108  , 114 

121 

Sub  Total  • Board  Members  of  Entities 

87 

120 

101 

108 

106 

86 

108  114 

121 

% increase 

0 

(0) 

0 

0 

(0) 

0 ' 0 

6.1% 

Senior  Managers  of  Entities 

Basic  Salaries 

780 

834 

888 

1,080 

1,080 

1,073 

1,148  - 1,228 

1,314 

Pension  Contributions 

- 

- 

- 

_ 

_ 

Medical  Aid  Contributions 

_ 

- 

_ 

- . 

- 

Motor  vehicle  allowance 

120 

120 

120 

- 

_ 

_ 

- 

- 

Cell  phone  allowance 

- 

- 

- 

- 

- 

_ • 

- 

Housing  allowance 

- 

- 

- 

- i 

- 

- 

- 

Performance  Bonus 

- 

58 

106 

- 

- 

285  278 

297 

Other  benefits  or  allowances 

- 

- 

5 

- 

_ 

- 

50  55 1 

59 

In-kind  benefits 

1 

- 

- 

- 

- 

- 

- 

- 

Sub  Total  • Senior  Managers  of  Entities 

900 

1,012 

1,119 

1,080 

1,080  ’ 

1,073 

1,483  ^ 

1,670 

% increase 

o' 

0 

(0) 

(0)' 

(0) 

O'  0^ 

7.0% 

Other  Staff  of  Entitles 

Basic  Salaries 

1,314 

900 

1,314 

3,174 

3,174 

2,357 

3,007  3,217 1 

3,442 

Pension  Contributions 

- 

- 

- 

- 

- 

- 

- 

- 

Medical  Aid  Contributions 

- 

- 

- 

- 

- 

- 

- 1 

- 

Motor  vehicle  allowance 

- 

- 

- 

- 

, 

' 

- 

- ‘ 

- 

Cell  phone  aibwance 

- 

- 

- 

- 

- 

- 

- 

Housing  allowance 

- 

- 

- 

- 

- 

1 

- 

Overtime 

- 

- 

- 

- 

- 

1 

- 

Performance  Bonus 

91 

126 

91 

298 

298 

72 

285  278 

297 

Other  benefits  or  aibwances 

295 

68 

284 

58 

58 

43 

50  55 

59 

In-kind  benefits 

1 

- 

- 

- 

j 

Sub  Total  • Other  Staff  of  Entities 

1,700 

1,094 

1,689 

3,530 

1 3,530 

2,472 

3,342  3,550 

3,798' 

% Increase 

(0) 

0 

0 

0 

0 

0 0 

7.0% 

Total  Municipal  Entities  remuneration 

2,687 

2,226 

2,910 

4,718 

4,718 

3,630 

4,932’*  ~5,225~ 

5,589 
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CACADU  DEVELOPMENT  AGENCY  - Supporting  Table  SD5  Summary  of  personnel  numbers 
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CACADU  DEVELOPMENT  AGENCY  - Supporting  Table  SD5  Summaty  of  personnel  numbers 
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CACADU  DEVELOPMENT  AGENCY  - Supporting  Table  SD6  Budgeted  monthly  cash  and  revenue/expenditure 
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CACADU  DEVELOPMENT  AGENCY  ■ Supporting  Table  SD7a  Capital  expenditure  on  new  assets  by  asset  class 


120 


CACADU  DEVELOPMENT  AGENCY  - Supporting  Table  SD7b  Capital  expenditure  on  renewal  of  existing  assets  by  asset  class 


Description 

Ref 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

Medium  Term  Revenue  and  Expenditure 
Framework 

R thousands 

1 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year 
2017/18 

Budget  Year 
+1 2018/19 

Budget  Year 
+2  2019/20 

1 Caottal  exoenditure  on  renewal  of  exfstino  assets  bv  asset  cateoorv 

Infrastructure 

_ 

“ 

_ 

_ 

_ 

_ 

“ 

Infrastructure  - Road  transport 

- 

- 

- 

- 

- 

- 

Roads,  Pavements  & Bridges 

- 

- 

- 

- 

- 

- 

- 

- 

Stormwater 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Infrastructure  - Bectricrty 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Generadon 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Transmission  & Retkulafion 

- 

- 

- 

- 

- 

_ 

- 

- 

- 

Street  Lighting 

- 

- 

- 

- 

- 

_ 

- 

- 

- 

Infrastructure  - Water 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Dams  & Reservoirs 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Water  purification 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Redcuiation 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Infrastructure  - Sanitation 

- 

- 

- 

- 

- 

- 

- 

- 

Reticulation 

- 

- 

- 

- 

- 

- 

- 

- 

Sewerage  purification 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Infrastructure  - Other 

- 

- 

- 

- 

- 

- 

- 

_ 

- 

Waste  Management 

- 

- 

- 

- 

- 

- 

- 

Transportation 

2 

- 

- 

- 

- 

- 

- 

- 

Gas 

- 

- 

- 

- 

- 

- 

- 

Other 

3 

- 

- 

- 

- 

- 

- 

- 

Communitv 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Parks  & gardens 

- 

- 

_ 

- 

- 

- 

- 

- 

- 

Sportsfields  & stadia 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Swirmning  pools 

- 

- 

- 

- 

- 

- 

_ 

- 

- 

Community  halls 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Libraries 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Recreational  facilities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Rre.  safety  & emergency 

- 

- 

- 

- 

- 

- 

- 

- 

Security  and  policing 

- 

- 

- 

- 

- 

_ 

- 

- 

Buses 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Clinics 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Museums  & Art  Galleries 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Cemeteries 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Social  rental  housing 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other 

- 

“ ! 

i 

- 

- 

- 

- 

- 

- 

Herhagp  assets 

_ 

- 

- 

_ 

_ 

_ 

- 

- 

Buildings 

- 

_ 1 

1 _ 

- 

- 

- 

- 

- 

Other 

- 

- 

- 

- 

_ 

- 

- 

- 
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Investment  properties 

_ 

_ 

. 

_ 

_ 

Housing  development 

- 

- 

- 

- 

- 

- 

- 

- 

Other 

- 

- 

“ 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

_ 

. 

General  vehicles 

- 

- 

_ 

- 

- 

- 

- 

- 

_ 

Specialised  vehicles 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Plant  & equipment 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Computers  • hardware/equipment 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Furniture  and  other  ofiice  equipment 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Abattoirs 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Markets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Civic  Land  and  Buildings 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other  Buildings 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other  Land 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Surplus  Assets  - {Investment  or  Inventory) 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other 

- 

- 

- 

- 

- 

- 

- 

- 

- 

_ 

_ 

_ 

_ 

_ 

Lfefsub-c/ass 

- 

- 

- 

I 

I I 

- 

- 

~ 

“ 

Blolpqlqalasgets 

_ 

. 

. 

. 

. 

List  sub-class 

~ 

- 

- 

- 

“ 

" 

- 

- 

Intangibles 

. 

. 

. 

Computers  - software  & programming 

- 

- 

- 

- 

- 

- 

_ 

- 

Other  ffef  sub-c/assj 

- 

- 

- 

- 

- 

- 

- 

- 

Total  capital  expenditure  on  renewal  of  existing  assets 

1 

- 

- 

- 

- 

, ^ . 

mui^H 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Refuse 

- 

- 

“ 

- 

- 

- 

- 

- 

Conservancy 

_ 

_ 

_ 

_ 

_ 

- 

_ 

_ 

Ambulances 

- 

- 

- 

- 

- 

- 

- 

- 

- 
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CACADU  DEVELOPMENT  AGENCY  - Supporting  Table  SD7c  Expenditure  on  repairs  and  maintenance  by  asset  class 


Description 

Ref 

2013/14 

2014/15 

2015/16 

Current  Year  201 6/17 

Medium  Term  Revenue  and  Expenditure 
Framework 

R thousands 

1 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Origlnai 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year ' 
2017/18 

Budget  Year 
+1  2018/19 

Budget  Year 
+22019/20 

Expenditure  on  repidrs  and  maintenance  bv  asset  cateqonf 

Infrastructure 

* 

L 

- 

Infrastructure  - Road  transport 

- 

- 

- 

- 

■ 

- 

- 

Roads,  Pavements  & Bridges 

- 

- 

- 

- 

- 

- 

" 

_ 

Stormwater 

- 

- 

- 

- 

- 

- 

Infrastructure  - Electricity 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Generaffbn 

- 

- 

- 

- 

- 

- 

- 

- 

- 

r/ansm/ssfon  & Rsficu/aftbn 

- 

- 

- 

- 

- 

- 

_ 

_ 

- 

SfreefL^/ifinSf 

- 

- 

- 

- 

- 

- 

- 

- 

Infrastructure  - Water 

- 

- 

- 

- 

_ 

- 

- 

- 

- 

Dams  & Reservoirs 

- 

- 

_ 

- 

- 

- 

- 

- 

_ 

Water  purification 

- 

- 

- 

- 

- 

- 

- 

- 

Reticulation 

- 

- 

- 

- 

- 

- 

_ 

- 

- 

Infrastructure  • Sanitation 

- 

- 

- 

- 

_ 

- 

- 

- 

- 

Reficu/atort 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sewerage  purifrcafron 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Infrastructure  - Other 

- 

- , 

- 

- 

- 

- 

- 

- 

Waste  Managemenf 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Transportation 

2 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Gas 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Ofher 

3 

- 

- 

- 

- 

- 

- 

- 

“ 

- 

qpmmunftY 

- 

1 

- 

- 

- 

- 

- 

- 

- 

Parks  & gardens 

- 

- 

' 

- 

- 

T* 

Sportsfields  & stadia 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Swimming  pools 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Community  halls 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Libraries 

- 

- 

- 

- 

- 

- 

- 

Recreational  facilities 

- 

- 

- 

- 

- 

- 

Rre,  safety  & emergency 

- 

- 1 

- 

- 

- 

- 

- 

Security  and  policing 

- 

i 

I 

- 

- 

- 

- 

- 

Buses 

- 

- 

- 

- 

- 

- 

- 

- 

CHnics 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Museums  & Art  Galleries 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Cemeteries 

- 

- 

- 

- 

- 

- 

“ 

Social  rental  housing 

- 

i 

- 

- 

- 

- 

- 

Other 

- 

- 

- 

- 

- 

- 

- 

- 
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Herftaiie.8$s.ets 

Buildings 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other 

- 

- 

_ 

- 

- 

- 

- 

- 

- 

_ 

_ 

_ 

_ 

_ 

_ 

Housing  development 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other 

- 

- 

- 

- 

- 

- 

- 

- 

Other  assets 

13 

22 

26 

25 

25 

25 

25 

25 

25 

General  vehicies 

_ 

- 

- 

- 

- 

- 

- 

- 

Specialised  vehicies 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Plants  equipment 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Computers  - hardware/equipment 

6 

12 

18 

22 

22 

22 

22 

22 

22 

Furniture  and  other  office  equipment 

7 

10 

8 

3 

3 

3 

3 

3 

3 

Abattoirs 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Markets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Civic  Land  and  Buildings 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other  Buiidings 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other  Land 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Surplus  Assets  - (Investment  or  Inventory) 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Agricultural  assets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

LfsfsutHr/ass 

_ 

“ 

" 

~ 

“ 

" 

Biological  assets 

L/sfsub-c/ass 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Intangibles 

Computers  • software  & progranvn’ng 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other  (fef  sub-c/ass; 

- 

- 

- 

- 

- 

- 

_ 

- 

Total  expenditure  on  repairs  and  maintenance 

13 

22 

26 

25 

25 

25 

25 

25 

25 

Specialised  vehicles 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Refuse 

Rre 

Conservancy 

- 

- 

“ 

- 

- 

_ 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Ambulances 

- 

- 

- 

- 

- 

- 

- 

- 
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CACADU  DEVELOPMENT  AGENCY  • Supporting  Table  SD8  Future  financial  implications  of  the  capital  expenditure  budget 


Vote  Description 

R thousands 

Ref 

Medium  Term  Revenue  and  Expenditure 
Framework 

Forecasts 

Budget  Year 
2017/18 

Budget  Year 
+1  2018/19 

Budget  Year 
+22019/20 

Forecast 

2020/21 

Forecast 

2021/22 

Forecast 

2022/23 

Present  value 

Capital  expenditure 

1 

- 

- 

- 

- 

- 

- 

List  program  summary 

Total  capital  expenditure 

- 

- 

- 

- 

- 

- 

- 

Future  onerational  costs  bv  vote 

2 

- 

- 

- 

- 

- 

- 

Summarise  future  operational  costs  by  program 

Total  future  operational  costs 

j 

- 

- 

- 

- 

- 

- 

Future  revenue  bv  source 

3 

i 

- 

- 

- 

- 

- 

Summarise  future  revenue  implications  by  revenue  source 

Total  future  revenue 

- 

- 

- 

- 

- 

Net  Financial  Implications 

- 

■! 

- 

- 

- 

- 

- 
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CACADU  DEVELOPMENT  AGENCY  - Supporting  Table  $D9  Detailed  capital  budget 


127 


CACADU  DEVELOPMENT  AGENCY  ■ Supporting  Table  SD11  External  mechanisms 


External  mechanism 

Name  of  organisation 

R thousands 

Ref 

Period  of 
agreement 

1 

Years/months 

Service  provided 

Expiry  date  of 
service  delivery 
agreement  or 
contract 

Monetary  value  of 
agreement 

2 

ABSA  BANK 

60  months 

Banking  Services 

30  June  2020 

6 

Rakoma  and  Associates 

27  months 

internal  Audit  Services 

30  June  2017 

120 

- 
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CHAPTER  21 


Performance  Contracts 
of  Senior  Managers 


CHAPTER  21 


PERFORMANCE  CONTRACTS  OF  SENIOR  MANAGERS 

The  measurable  performance  indicators  and  the  respective  contracts  of  the  Sarah  Baartman 
District  Municipality’s  senior  managers  are  detailed  in  the  following: 

Annexure  “H”:  Municipal  Manager  (to  be  included  in  Final  Budget) 

Annexure  “I”:  Director:  Planning  and  Infrastructure  Services 

Annexure  “J”:  Director:  Economic  Development 

Annexure  “K”:  Director:  Finance  and  Corporate  Services  (to  be  included  in  Final  Budget) 

The  following  should  be  noted: 

Municipal  Manager 

The  contract  of  the  Municipal  Manager  ended  on  31  December  2016.  The  processes  to 
appoint  a new  Municipal  Manager  were  undertaken.  The  Council  resolved  at  its  meeting  on 
the  25  January  2017  to  appoint  the  new  Municipal  Manager  to  commence  on  1 March  2017. 
The  Mayor  is  in  the  process  of  finalizing  the  Municipal  Manager’s  employment  contract  and 
performance  agreement. 

Director:  Planning  and  Infrastructure  Services  and  Director:  Economic  Development 

The  contract  of  the  directors  ended  on  31  October  2016  and  30  September  respectively.  The 
positions  remain  vacant  with  acting  directors  being  appointed  during  this  period.  Council  has 
resolved  to  place  a moratorium  on  the  filling  of  all  vacancies  until  the  strategic  direction  of  the 
municipality  is  finalized.  The  position  will  be  advertised  as  soon  as  the  moratorium  is  lifted  by 
Council. 

Director:  Finance  and  Corporate  Services 

The  Director:  Finance  and  Corporate  Services  in  January  2016  and  an  director  was  appointed 
on  1 February  2016  and  the  responsibilities  of  the  Chief  Financial  Officer  was  allocated  to  an 
acting  Chief  Financial  Officer.  The  performance  indicators  were  thus  being  shared  between 
the  appointed  Acting  persons  until  the  appointment  of  the  Director:  Finance  and  Corporate 
Services.  The  Director  was  appointed  on  the  1 September  2016.  The  Municipal  Manager  is 
in  the  process  of  finalizing  the  Director:  Finance  and  Corporate  Services’  employment 
contract  and  performance  agreement. 
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CHAPTER  22 


Other  Supporting 
Documentation 


DC10  Sarah  Baartitian  • Supporting  Table  SA11  Property  rates  summary 


Description 

Ref 

2013/14 

2014/15 

2015/16 

Audited 

Audited 

Audited 

Outcome 

Outcome 

Outcome 

Valuation: 

1 

Date  of  valuation; 

Financial  year  valuation  used 

Municipal  by-laws  s6  in  place?  (Y/N) 
Municipal/assistant  valuer  appointed?  (Y/N) 

Municipal  partnership  s38  used?  (Y/N) 

2 

No.  of  assistant  valuers  (RE) 

3 

No.  of  data  collectors  (RE) 

3 

No.  of  internal  valuers  (RE) 

3 

No.  of  external  valuers  (RE) 

3 

No.  of  additional  valuers  (RE) 

Valuation  appeal  board  established?  (Y/N) 

4 

Implementatton  time  of  new  valuation  roll  (mths) 

No.  of  properties 

5 

No.  of  sectional  title  values 

No.  of  unreasonably  difficult  properties  s7(2) 

No.  of  supplementary  valuations 

No.  of  valuation  roll  amendments 

5 

No.  of  objections  by  rate  payers 

No.  of  appeals  by  rate  payers 

No.  of  successful  objections 

8 

No.  of  successful  objecttons  > 10% 

Supplementary  valuation 

8 

Public  service  infrastructure  value  (Rm) 

Municipality  owned  property  value  (Rm) 

1 

Valuation  reductions: 

■ 

Valuation  reductions-public  infrastructure  (Rm) 
Valuation  reductions-nature  reserves/park  (Rm) 
Valuation  reductions-mineral  rights  (Rm) 

Valuation  reducttons-RI 5,000  threshold  (Rm) 
Valuatton  reducttons-public  worship  (Rm) 

Valuation  reducttons-other(Rm) 

Total  valuation  reductions; 

- 

- 

- 

Total  value  used  for  rating  (Rm) 

5 

Total  land  value  (Rm) 

5 

Total  value  of  improvements  (Rm) 

5 

Total  market  value  (Rm) 

5 

Rating: 

Residential  rate  used  to  determine  rate  for  other 
categories?  (Y/N) 

Differential  rates  used?  (Y/N) 

Limit  on  annual  rate  increase  {s20)?  (Y/N) 

Special  rating  area  used?  (Y/N) 

Phasing-in  properties  s21  (number) 

Rates  policy  accompanying  budget?  (Y/N) 

Fixed  amount  minimum  value  (R‘000) 

Non-residential  prescribed  ratio  si  9?  (%) 

5 

Rate  revenue; 

Rate  revenue  budget  (R  ’000) 

6 

Rate  revenue  expected  to  collect  (R'OOO) 

6 

Expected  cash  collection  rate  (%) 

Special  rating  areas  (R'OOO) 

7 

Rebates,  exemptions  - indigent  (R’OOO) 

Rebates,  exemptions  - pensioners  (R’OOO) 

Rebates,  exemptions  - bona  fide  farm.  (R'OOO) 
Rebates,  exemptions  - other  (R'OOO) 

Phase-in  reductions/discounts  (R'OOO) 

Total  rebates, exemptns.reductns, discs  (R'OOO) 

- 

- 

- 

Current  Year  2016/17 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year 
2017/18 

Budget  Year -t-l 
2018/19 

Budget  Year +2 
2019/20 
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|DC10  Sarah  Baartman  ■ Supporting  Table  SA13a  Service  Tariffs  by  category 


Description 


Ref 


Pro^de  description  of  tariff 
structure  where  appropriate 


2013/14 


2014/1 S 


2017/18  Medium  Term  Revwiue  & Expenditure 


2015/16 


Current  Year 
2016/17 


Budget  Year 


Framework 
Budget  Year  41 


Budget  Year  42 


Property  rates  frate  in  t/re  Rond^ 
Residental  properties 
Residential  properties  - vacant  land 
Formal/informal  settlements 


Not  ^jpficable  to  District  MunidpaSt/ 


2017/18 


2018/19 


2019/20 


Small  holdings 

Farm  properties  - used 

Farm  properiies  - not  used 

Industrial  properties 

Business  and  commercial  properties 

Communal  land  - residential 

Communal  land  - small  holdings 

Communal  land  • ferm  property 

Communal  land  • business  and  commercial 

Communal  land -other 

State-owned  properties 

Municipal  properties 

PubKc  service  infrastmcture 

Privately  owned  towns  senriced  by  the  owner 


State  tmst  land 

Restitution  and  redistribution  prt^)erties 


Protected  areas 

National  monuments  properiies 


^emptlpn*.  reduction*  and  rebates  fRarnfeJ 
Realdmtial  propertfes 
R15  000  threshhokJ  rebate 
General  residential  rebate 
Indigent  rebate  or  exemption 
Pensioners/sodal  grants  rebate  or  exemption 
Temporary  relief  rebate  or  exemption 
Bona  fide  farmers  rebate  or  exemption 
Otfier  rebafes  or  erempffons 

Water.tariff* 

Domesde 

Basic  chargeriixed  fee  (Rmds/monUi) 
Swrice  pant  - vacant  land  (Rands/month) 
Water  usage  - flat  rate  tariff  (c/kl) 

Water  usage  • life  line  tariff 
Water  usage  • Block  1 (c/kl) 

Water  usage  - Block  2 (c/kl) 

Water  usage  - Block  3 (c/kl) 

Water  usage -Block  4 (cAI) 

Offier 

Waste  water  tariffs 
Domestic 

Basic  chargeriixed  fee  (R&idsMmth) 
Sendee  point  - vacant  land  (Rands/month) 
Waste  water  - flat  rate  tariff  foW) 

Volumetric  charge  - Block  1 (c/kl) 

Volumetric  charge  - Block  2 (c/kl) 

Volumetric  charge  - Block  3 (c/kl) 

Volumetric  charge  - Block  4 (c/kl) 

Other 

glectricity.tariffs 

Domestic 

Basic  charge/fixed  fee  (Rmds/month) 
Service  point  - vacant  land  (Rmls/monfh) 
FBE 

Ufe-Sne  tariff -meter 
Life-ine  tariff -prepaid 
Fiat  rate  tariff  - meter  (dkwh) 

Flat  rate  tariff  • prepaidfokwfi) 

Meter  - IBT  Block  1 (c/kwh) 

Meter  - IBT  Bkx;k  2 (c/kwh) 

Meter- IBT  Bkx:k  3 (dkwh) 

Meter- IBT  Bkxk  4 (dkwh) 

Meter- IBT  Bkxk  5 (dkwh) 

Prepaid  - IBT  Block  1 (dkwh) 

Prepaid -IBT  Block  2 (dkwh) 

Prepaid  - IBT  Block  3 (dkwh) 

Prepaid -IBT  Block  4 (dkwh) 

Prepaid -IBT  Block  5 (dkwh) 

Offier 


(describe  structure) 
(filllnthreshokls) 
(fill  in  thresholds) 
(fill  In  thresholds) 
(till  in  threshotds) 


(fill  in  structure) 
(fill  in  structure) 
(fin  in  structure) 
(fin  in  structure) 


(how  is  this  targeted?) 
(describe  structure) 
(describe  structure) 


(fill  in  thresholds} 
(fill  in  thresholds} 
(fill  in  thresholds} 
(fill  in  thresholds} 
(filllnthreshokls) 
(fill  in  thresholds) 
(fill  in  thresholds) 
(fill  In  thresholds) 
(fill  In  thresholds) 
(filllnthreshokls) 


15,000 


15,000 


15,000 


15,000 


15,000 


15,000 


15,000 


Waste  management  tariffs 
Domestic 

Street  cleaning  charge 
Basic  charge/fixed  fee 
801  bin  - once  a week 
2501  bin  - once  a week 


DC10  Sarah  Baartman  ■ Supporting  Table  SA13b  Service  Tariffs  by  category  ■ explanatory 


Description 

Ref 

Provide  description  of  tariff 
structure  where  appropriate 

2013/14 

2014/15 

2015/16 

Current  Year 
2016/17 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

Budget  Year 
2017/18 

Budget  Year  ■I'l 
2018/19 

Budget  Year -*-2 
2019/20 

Exemotions.  reductions  and  rebates  (Rands) 

[insert  lines  as  applicable} 

Water  tariffs 

[insert  blocks  as  applicable] 

Waste  water  Uriffa 

pnseit  blocks  as  applicablel 

Electricitvteriffa 

[insert  blocks  as  appUcabie] 

Not  applicable  to  District  Municip 

{fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  structure) 

(fill  in  structure) 

(fill  in  structure) 

(fill  in  structure) 

(fill  in  structure) 

(fill  in  structure) 

(fill  in  structure) 

(fill  in  structure) 

(fill  in  structure) 

(fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  thresholds) 

(fill  in  thresholds) 

lality 

i 

1 

1 

1 

1 

1 

1 
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DC10  Sarah  Baartman  - Supporting  Table  SA14  Household  bills 


Current  Year  2016/17 

Original  Adjusted 

Budget  Budget 


2017/18  Medium  Term  Revenue  & Expenditure  Framework 


Budget  Year  Budget  Year  Budget  Year +1  Budget  Year +2 
2017/18  2017/18  2018/19  2019/20 

% incr. 


Monthly  Account  for  Household  • 'Middle  Income 
Range' 

Rates  and  services  charges: 

Property  rates 
Electricity:  Basic  levy 
Electricity;  Consumption 
Water  Basic  levy 
Water  Consumption 
Sanitation 
Refuse  removal 


VAT  on  Services 


Not  applicable  to  District  Municipality 


Total  large  household  bill: 
% increase/'decrease 


Monthly  Accourit  for  HousehQldjJAffoEd.abLeJtanflgl 
Rates  and  services  charges; 

Property  rates 
Electricity:  Basic  levy 
Electricity:  Consumption 
Water  Basic  levy 
Water  Consumption 
Sanitation 
Refuse  removal 
Other 

sub-tota 

VAT  on  Services 
Total  small  household  bill: 

% Increase/'decrease 

Monthly  Account  for  HouseholUndtotl 
Household  receiving  free  basic  services 
Rates  and  services  charges; 

Property  rates 
Electricity;  Basic  levy 
Electricity:  Consumption 
Water  Basic  levy 
Water  Consumption 
Sanitation 
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DC10  Sarah  Baartman  ■>  Supporting  Table  SA15  Investment  particulars  by  type 


Investment  type 

R thousand 

Ref 

2013/14 

2014/15 

2015/16 

Current  Year  2016/17 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

1 I 

Budget  Year  I Budget  Year  +1 1 Budget  Year  *2 
2017/18  2018/19  2019/20 

Securities  - National  Government 

Listed  Corporate  Bonds 

Deposits  - Bank 

Deposits  - Public  Investment  Commissioners 

Deposits  - Corporation  for  Public  Deposits 

Bankers  Acceptance  Certificates 

Negotiable  Certificates  of  Deposit  - Banks 

Guaranteed  Endowment  Policies  (sinking) 

Repurchase  Agreements  > Banks 

Municipal  Bonds 

Municipality  sub<total 

Entitfes 

Securities  - National  Government 

Listed  Corporate  Bonds 

Deposits  - Bank  , 

Deposits  - Public  Investment  Commissioners 

Deposits  - Corporation  for  Public  Deposits 

Bankers  Acceptance  Certificates 

Negotiable  Certificates  of  Deposit  - Banks 

Guaranteed  Endowment  Policies  (sinking) 

Repurchase  Agreements  - Banks 

Entities  sub-total 

1 

254,434 

254,985 

233,205 

180,466 

180,466 

209,294 

187,650 

175,267 

165,431 

254.434 

254,985 

233,205 

180,466 

180,466 

209,294 

187,650 

175,267 

165,431 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Consolidated  total: 

254,434 

254,985 

233,205 

180,466 

180,466 

209,294 

187,650 

175,267 

165,431 
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DC10  Sarah  Baartman  - Supporting  Table  SA16  Investment  particulars  by  maturity 


DC10  Sarah  Baartman  - Supporting  Table  SA17  Borrowing 


Borrowing  - Categorised  by  type 


R thousand 


Ref  2013/14 


Current  Year  2016/17 


2017/18  Medium  Term  Revenue  & Expenditure 
Framework 


Audited  Audited 

Outcome  Outcome 


Audited 

Outcome 


Annuity  and  Bullet  Loans 
Long-Term  Loans  (non-annuity) 

Local  registered  stock 
Instalment  Credit 
Financial  Leases 
PPP  liabilities 

Finance  Granted  By  Cap  Equipment  Supplier 
Marketable  Bonds 
Non-Marketable  Bonds 
Bankers  Acceptances 
Financial  derivatives 
Other  Securities 
Municipality  sub-total 


Annuity  and  Bullet  Loans 
Long-Term  Loans  (non-annuity) 

Local  registered  stock 
instalment  Credit 
Financial  Leases 
PPP  liabilities 

Rnance  Granted  By  Cap  Equipment  Supplier 
Marketable  Bonds 
Non-Marketable  Bonds 
Bankers  Acceptances 
Financial  derivatives 
Other  Securities 
Entities  sub-total 


Parent  municipal! 


Long-Term  Loans  (annuity/reducing  balance) 
Long-Term  Loans  (non-annuity) 

Local  registered  stock 
Instalment  Credit 
Financial  Leases 
PPP  liabilities 

Finance  Granted  By  Cap  Equipment  Supplier 
Marketable  Bonds 
Non-Marketable  Bonds 
Bankers  Acceptances 
Financial  derivatives 
Other  Securities 
Municipality  sub-total 

Entities 

Long-Term  Loans  (annuity/reducing  balance) 
Long-Term  Loans  (non-annuity) 

Local  registered  stock 
Instalment  Credit 
Rnanciai  Leases 
PPP  liabilities 

Rnance  Granted  By  Cap  Equipment  Supplier 
Marketabie  Bonds 
Non-Marketable  Bonds 
Bankers  Acceptances 
Rnanciai  derivatives 
Other  Securities 
Entities  sub-total 

Total  Unspent  Borrowing 
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DC10  Sarah  Baartman  ■ Supporting  Table  SA32  List  of  external  mechanisms 


External  mechanism 

Name  of  organisation 

Yrs/ 

Period  of 
agreement  1. 

Service  provided 

Expiry  date  of  service 
delivery  agreement  or 
contract 

Monetary  value 
of  agreements 

Mths 

Number 

R thousand 

To  be  Appointed 

Yrs 

3 

Internal  Audit 

30  June  2020 

1700 

OS  Holdings  (PTY)  Ltd 

Yrs 

3 

Mscoa  System 

30  June  2020 

5 316 

ABSA  Bank 

Yrs 

5 

Banking  Services 

30  June  2020 

115 

Lateral  Unison 

Yrs 

3 

Insurance  Brokerage  services 

30  June  2018 

710 

DDP  Valuators 

Yrs 

3 

Property  Valuation 

30  June  2019 

320 

HRG  Rennies  Travel 

Yrs 

3 

Travel  Agency  Services 

09  December  201 9 

5 455 

Ultimate  Recruitment  Solutions 

Yrs 

3 

Advertising  Services 

31  December  2017 

400 

Wesbank  (First  Auto) 

Yrs 

3 

Petrol  Card  and  Maintenance  Service 

31  October  2018 

2056 

The  Specialist 

i 

1 

Yrs 

1 i 

Cleaning 

31  March  2018 

485 

References 

1.  Total  agreement  period  fmm  commencement  until  end 

2.  Annual  value 
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DC10  Sarah  Baartman  ■ Supporting  Table  SA34c  Consolidated  repairs  and  maintenance  by  asset  class 


Description 

Ref 

2013/14 

201  s/1 6 

Current  Year  201 6/1 7 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

R thousand 

1 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full  Year 
Forecast 

Budget  Year 
2017/18 

Budget  Year 
+1  2018/19 

Budget  Year 
+22019/20 

Infrastructure 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Roads  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Roads 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Road^ructms 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Road  FumHure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Capdel  Sparas 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Storm  water  InffastructuiB 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Mififfe  Cohcihn 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Storm  wafer  Conveymca 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Manuel 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Electrical  Infrastructisa 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Power  Hants 

- 

- 

- 

- 

- 

- 

- 

- 

- 

HV  Substathns 

- 

- 

- 

- 

- 

- 

- 

- 

- 

HV  Switching  Station 

- 

- 

- 

- 

- 

- 

- 

- 

- 

HV  Transmission  Conducfors 

- 

- 

- 

- 

- 

- 

- 

- 

- 

A^SufufafAins 

- 

- 

- 

- 

- 

- 

- 

- 

- 

MV  Switching  Stations 

- 

- 

- 

- 

- 

- 

- 

- 

MV  Networks 

- 

- 

- 

- 

- 

- 

- 

- 

- 

LVNatworks 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Capited  Sparas 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Water  SuppV  Inffastnicture 

- 

- 

- 

“ 

- 

- 

- 

- 

- 

Dams  and  Weirs 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Borahrdes 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Raservoirs 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Pump  Stations 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Wtder  Trerdment  Works 

- 

- 

- 

- 

- 

- 

- 

- 

Bul(  Mains 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Distribution 

- 

- 

- 

- 

- 

- 

- 

- 

- 

DtstributionPoirds 

- 

- 

- 

- 

- 

- 

- 

- 

- 

PRV  Stations 

- 

- 

- 

- 

- 

- 

- 

- 

- 

CapHed  Sparas 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sanitation  Infrastructisa 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Pumpstation 

- 

- 

- 

- 

- 

- 

- 

- 

- 

ReSculathn 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Waste  Water  rreatmenf  Hfedcs 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Outfaii  Sewers 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Todet  Facilities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Cafdted  Sparas 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sold  Waste  Inffastruchm 

- 

- 

- 

- 

- 

- 

- 

- 

- 

LandtiitSHes 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Waste  Transfer  Nations 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Waste  Processing  FecHities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Waste  Drop-off  Points 

- 

- 

- 

- 

- 

- 

- 

- 

- 

IVssfe  Separaffon  Facilities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Electricity  GeneraWbn  FacMes 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Capital  Sparas 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Rail  Infrastrucbre 

- 

- 

- 

- 

- 

- 

- 

- 

Pan  Lines 

- 

- 1 

- 

- 

- 

- 

- 

- 

- 

Pan  Sfri/cfures 

- 

- ^ 

- 

- 

- 

- 

- 

- 

- 

PatfPum/fure 

- 

- : 

- 

- 

- 

- 

- 

- 

- 

Drainage  Crdlecthn 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Storm  water  Conveyance 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Attenuation 

- 

- 

- 

- 

- 

- 

- 

- 

- 

MVSubstadons 

- 

- 

- 

- 

- 

- 

- 

- 

- 

LV  Networks 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Capital  Sparas 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Coastal  Infrastructure  ' 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sandftmips 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Piers 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Pevefmenfs 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Promenades 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Capital  Spares 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Information  and  Communication  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Dafa  Cenfres 

- 

- 

- 

- 

- 

- 

- 

- 

- 

CoreLayprs 

- 

- 

- 

- 

- 

- 

- 

- 

Dlstiibution  Layers 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Capital  Spares 

- 

- 

- 

- 

- 

- 

- 

- 

- 
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CommunitvAasgts 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Community  Faclitfes 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Halls 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Cantras 

- 

- 

- 

- 

- 

- 

- 

- 

Crtches 

- 

- 

- 

- 

- 

- 

- 

- 

- 

CSnks/CarB  Centres 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Fira/Ambulmca  Stethns 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Testing  Nations 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Museums 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Galleries 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Tbe^res 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Libraries 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Cemeteries/CremBtotia 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Police 

_ 

- 

- 

- 

- 

- 

- 

- 

- 

Purls 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Public  Open  ^}ace 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Nature  Reserves 

- 

- 

- 

- 

- 

- 

- 

- 

- 

PubSc  Ablution  Facilities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Markets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Stalls 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Abattoirs 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Airports 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Taxi  Ranks/Bus  Terminals 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Ce^al  Spares 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sport  and  Recreation  Facilities 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Indoor  Feclkties 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Outdoor  FadSties 

- 

- 

- 

- 

- 

- 

- 

- 

- 

C^al  Spares 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Herftaae  assets 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Monuments 

- 

- 

- 

- 

- 

- 

- 

- 

_ 

Historic  Buildings 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Works  of  Art 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Conservation  Areas 

- 

_ 

- 

- 

- 

- 

- 

- 

- 

Other  Heritage 

- 

- 

- 

- 

- 

- 

- 

- 

- 

lnygatmen^p.rqperti^ 

- 

- 

- 

- 

- 

- 

- 

- 

Revenue  Generating 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Improved  Property 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Unimproved  Property 

- 

- 

- 

- 

- 

- 

- 

- 

Non-revenue  Generating 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Improved  Property 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Unimproved  FToperiy 

- 

- 

- 

- 

- 

“ 

- 

- 

- 

Otbgr.asyets 

424 

117 

118 

1500 

1500 

- 

- 

- 

- 

Operational  Buildings 

424 

117 

118 

1500 

1500 

- 

- 

- 

- 

Municipal  0/Sfces 

424 

117 

118 

1500 

1500 

P^nguiryPo/nfs 

- 

- 

- 

- 

- 

- 

- 

- 

- 

fiuMng  Plan  Offices 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Wodcs/iops 

- 

- 1 

- 

- 

- 

- 

- 

- 

- 

Yards 

- 

- ; 

- 

- 

- 

- 

- 

- 

- 

Stores 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Laboratories 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Training  Centres 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Manu/ec/uf/ng  Pfanf 

- 

- 

- 

- 

- 

- 

- 

“ 

- 

Depots 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Capifa/ £;pares 

- ^ 

- . 

- 

- ; 

- 

- 

- 

- 

- 

Housing 

- 

- 

- 

- ^ 

- 

- 

- 

- 

- 

Staff  Housing 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Social  Housing 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Spares 

“ 

- 

- 

- 

- 

- 

- 

- 

Bl9l9fl|ca|  prPu!tiyaM.^sStS 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Biological  or  Cultivated  Assets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Intangible  Assets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Servitudes 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Licences  and  Rights 

- 

- 

_ 

- 

- 

- 

- 

- 

- 

Water  Rights 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Effluent  Licenses 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Solid  Waste  Licenses 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Compufer  Soffivare  and  Applications 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Load  Settlement  Soffware  Appffcations 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Unspecified 

- 

- 

- 

- 

- 

- 

- 

- 

- 

CQipputer^qulpipem 

17 

157 

138 

137 

137 

61 

91 

100 

110 

140 


Computer  Equipment 

17 

157 

138 

137 

137 

61 

91 

100 

110 

Furniture  and  Office  Equipment 

7 

46 

50 

50 

50 

1 

20 

20 

20 

Furniture  and  Office  Equipment 

7 

46 

50 

50 

50 

1 

20 

20 

20 

Machinery  and  Equipment 

193 

155 

321 

414 

414 

413 

520 

550 

580 

Machinery  and  Equipment 

193 

155 

321 

414 

414 

413 

520 

550 

580 

Transport  Aseeta 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Transport  Assets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Libraries 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Libraries 

- 

- 

- 

- 

- 

- 

- 

- 

- 

?09*s..Marjne  anri  Ngn-bjolgHical  Animals 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Zoo's,  Marine  and  Non-biological  Animals 

“ 

- 

- 

- 

- 

- 

- 

- 

Total  Repairs  and  Maintenance  Expendibjre 

1 

640 

475 

627 

2100 

2100 

495 

631 

670 

710 

1 

RiMasa%ofPPE 

2.2% 

1.9% 

2.6% 

6.1% 

6. 196 

0.096 

0.096 

0.096 

0.096 

MM  as  % pperadrrg  firpend/ture 

0.5% 

0.4% 

0.5% 

1.5% 

1396 

0.496 

0.096 

0.596 

0.696 
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DCIO  Sarah  Baartman  • Supporting  Table  SA34d  Consolidated  Depreciation  by  asset  class 


Description 

Ref 

2015/16 

Current  Year  201 6/1 7 

2017/18  Medium  Term  Revenue  & Expenditure 
Framework 

R thousand 

Audited 

Audited 

Audited 

Original 

Adjusted 

Full  Year 

Budget  Year 

Budget  Year 

Budget  Year 

Outcome 

Outcome 

Outcome 

Budget 

Budget 

Forecast 

2017/16 

+1  2018/19 

+2  2019/20 

Deoreclation  bv  Asset  Cla5s/Sut>class 

Infrastructure 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Roads  Inffastrucbse 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Roads 

Road  S^ucturas 

RoadFumHun 

Ce^itei  Spafes 

Storm  water  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Drahage  Colleclhn 

Sform  wafer  Conveyance 

Attenuation 

Electrical  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Power  Pfanfs 

HVSufufaflons 

HV  Switching  St^ 

HV  7fansm/ss/on  Conducfore 

MVSuhsfafldns 

Vn/Swffc/iIngSfaffons 

MV  Networks 

LV  Networks 

Ct^al  Spares 

Water  Supply  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Dams  and  Weks 

Boreholes 

Reservoirs 

Pump  Stations 

Wafer  Treafmenf  Worfts 

Bu9(  Mains 

Distribution 

Distribution  Points 

PRV  Stations 

Ce^Hal  Spares 

Sanitation  Infrastructure 

- 1 

- 

- 

- 

- 

- 

- 

- ! 

- 

Pump  Nation 

Reticulation 

Wasfe  Wafer  rroafmenf  Worts 

Ouffa// Sewers 

ro/fefPac///ffes 

CapHd  Spares 

SoBd  Waste  Infrastructure 

- 

- : 

- 

- 

- 

- 

- 

- 

- 

LandfiH  Sties 

Wasfe  Transfer  Stations 

Waste  Processing  Facilities 

Waste  Drop-off  Points 

Waste  Sepvation  Factitihs 

Electricity  Generaffon  Facilities 

Captial  Spares 

1 

Rail  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

i 

Rati  Lines 

R^StnicUires 

Rttil  Furniture 

Drainage  Co//ecffon 

Sform  water  ConveyoKa 

Aittenuation 

MV  Substations 

LV  Networks 

Captial  Spares 

i 

1 

Coastal  Infrastructure 

- 

- 

- 

- 

- 

- 

- 

- 

i 

Sand  Pumps 

Piers 

Revetments 

Promenades 
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Cef^e}  Spams 

Information  and  Communication  Intrastructura 
DafoCenfraa 
Core  JL^ars 
Dislribi^  Layers 
CapHal  Spares 

Communitv  Assets 
Community  Faditias 
Halis 
Centres 
Criches 

(^inlcs/Care  Centns 

Fi^AmtHJ/ance  Sfefwns 

Testing  Sterns 

Museums 

Queries 

Theatres 

Libraries 

Cemeteries/Crematoria 

Police 

Purls 

Pubih  Open  Space 

Nature  Reserves 

Public  Ablution  FacHifies 

Markets 

Stalls 

Abdtoks 

Mports 

Taxi  Rat^s/Bus  Termint^s 
Cap/faf  Spares 

Sport  and  Recreation  Facilities 
indoor  Facliities 
Outdoor  Faeries 
Capitrd  Spares 

Herttafle.assets 
Monuments 
Historic  Buildings 
Works  of  Art 
Conservation  Areas 
Other  Heritage 

Investment  pppertjes 
Revenue  Generating 
improved  Property 
yn/mprovBdftoporiy 
Non-revenue  Generating 
Improved  Property 
Unimproved  Property 

Other  assets 

Operational  Buildings 
Municlpd  Offices 
Pay/Enquiry  Points 
Building  Plan  Offices 
Workshops 
Yards 
Stores 
Laboratories 
Training  Centres 
Manufacturing  Plant 
Depots 

CapHaiSpaes 

Housing 

Staff  Housing 
SocM  Housing 
Capital  Spares 

P!p)9fl|ca|.flLCq|tjvated 
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Biologicat  or  Cultivated  Assets 

ijiUnalble  Assets 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Servitudes 

Licences  arKi  Rights 

- 

- 

- 

- 

- 

- 

- 

- 

- 

W^er  Rights 

EUtusntUcensBS 

Soiki  Waste  Ucenses 

Computer  Sottware  and  AppScations 

Load  SeWement  Sottware  Applfc^kms 
UnspeciSed 

ComDUterEauioment 

230 

252 

453 

281 

281 

439 

551 

584 

618 

Computer  Equipment 

230 

252 

453 

281 

281 

439 

551 

584 

618 

Fumlturo  and  Office  Eauipmerit 

127 

298 

318 

_ 

_ 

307 

386 

408 

432 

Fwnlture  and  Office  Equipment 

127 

298 

316 

307 

386 

408 

432 

Machlfierv.aRd  Equipment 

ISO 

96 

92 

445 

445 

94 

118 

125 

132 

Machinery  and  Equipment 

160 

96 

92 

445 

445 

94 

118 

125 

132 

Transport  Assets 

589 

595 

650 

659 

659 

626 

788 

833 

881 

Transport  Assets 

589 

595 

650 

659 

659 

626 

786 

833 

881 

Libraries 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Libraries 

Zoo's,  Marine  and  Non-bfo)oalca|  Animals 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Zoo's,  Maine  and  Non-blological  Animats 

Total  Depreciation 

1 

1399 

1462 

1731 

1 680 

1680 

1680 

2109 

2233 

2 364 
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DC10  Sarah  Baartman  - Supporting  Table  SA35  Consolidated  future  financial  implications  of  the  capital  budget 


Vote  Description 


Forecasts 

Forecast 

Forecast 

Forecast 

Present  value 

2020/21 

2021/22 

2022/23 

Budget  Year  **-1  Budget  Year +2 
2018/19  2019/20 


R thousand 


Capital  expenditure 


Vote  1 - Executive  and  Council 
Vote  2 - Finance  and  Corporate  Services 
Vote  3 - Planning  and  Infrustructrure  deveelopment 
Vote  4 - Health 
Vote  5 - Community  Services 
Vote  6 ■ Housing 

Vote  7 -Public  Safety  59-- 

Vote  8 -Sport and  Recreation  _ _ _ 

Vote  9 - Waste  Management  _ _ _ 

Vote  10 -Roads  _ _ _ 

Vote  11 -Water  _ _ _ 

Vote12-Eletricity  _ _ _ 

Vote  13 -Tourism  - _ _ 

Vote  14 -[NAME  OF  VOTE  14]  _ _ _ 

Vote  15 -[NAME  OF  VOTE  15]  _ _ _ 

List  entity  summary  if  appiicabie 

Total  Capital  Expenditure  1 012 

Future  operational  costs  bv  vote  2 

Vote  1 - Executive  and  Council 
Vote  2 - Finance  and  Corporate  Services 
Vote  3 - Planning  and  infrustructrure  deveelopment 
Vote  4 - Health 
Vote  5 - Community  Services 
Vote  6 - Housing 
Vote  7 - Public  Safety 
Vote  8 - Sport  and  Recreation 
Vote  9 - Waste  Management 
Vote  10  - Roads 
Vote  11 -Water 
Vote  12  - Eletricity 
Vote  13 -Tourism 
Vote  14 -[NAME  OF  VOTE  14] 

Vote  15 -[NAME  OF  VOTE  15] 

List  entity  summary  if  applicable 

Total  future  operational  costs  _ _ _ 

Future  revenue  bv  source  3 

Property  rates 

Service  charges  - electricity  revenue 
Service  charges  - water  revenue 
Service  charges  - sanitation  revenue 
Service  charges  - refuse  revenue 
Service  charges  - other 
Rental  of  facilities  and  equipment 
List  other  revenues  sources  if  applicable 

List  entity  summary  if  applicable 

Total  future  revenue  - - ^ 

Net  Financial  Implications  1 012 


References 

1.  Summarise  the  total  capital  cost  until  capital  project  is  operational  (MFMA  s19(2)(a)) 

2.  Summary  of  future  operational  costs  from  when  projects  operational  (present  value  until  the  end  of  each  assets  useful  life)  (MFMA  s19(2)(b)) 

3.  Summarise  the  future  revenue  from  when  projects  are  operational,  including  municipal  tax  and  tariff  implications,  /present  value  until  the  end  of  assets  useful  life) 
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DC  10  Sarah  Baartman  • Supporting  Table  SA36  Consolidated  detailed  capital  buctget 
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Rental  of  faciirtes  & equipment 
Interest  - extemal  investments 
Interest- debtors 
Revenue  from  agency  services 


ANNEXURE "A” 


PROJECT  BUDGET  - 2017/2018 


PROJECTS 


AMOUNTS  FUNDING  SOURCE 


- OFFICE  OF  THE  MAYOR 


PROGRAM  FOR  LEARNERS 


300,000  Revenue 


TOTAL:  OFFICE  OF  THE  MAYOR 


300,000 


OFFICE  OF  THE  SPEAKER 


IMBIZOS  AND  OUTREACH 
PUBLIC  PARTICIPATION 
MORAL  REGENERATION 


150,000  Revenue 

150.000  Revenue 

200.000  Revenue 


TOTAL:  OFFICE  OF  THE  SPEAKER 


500,000 


OFFICE  OF  THE  MUNICIPAL  MANAGER 


CAPACITY  BUILDING 


DEVELOP  A COMPREHENSIVE  LM  SUPPORT  STRATEGY 
REVIEW  IGR  FORUMS 
STAKEHOLDER  MANAGEMENT 
SUPPORT  TO  LMS 


200.000  Revenue 

100.000  Revenue 

75,000  Revenue 

500.000  Accumulated  Surplus 

875.000 


SPECIAL  PROJECT  UNIT  ■ YOUTH,  GENDER  AND  DISABLED 


COMMEMORATION  DAY  CELEBRATION 
DISABILITY  EMPOWERMENT 
WOMEN  EMPOWERMENT 
YOUTH  DEVELOPMENT 

HIV/AIDS 


120.000  Revenue 

75.000  Revenue 

90.000  Revenue 

90,000  Revenue 

375.000 


IMPLEMENTATION  OF  THE  HIV/AIDS  PLAN  200,000  Revenue 

DISTRICT  WORLD  AIDS  DAY  100,000  Revenue 

300,000 


TOTAL:  OFFICE  OF  THE  MUNICIPAL  MANAGER 


1,550,000 


DEPARTMENT:  PLANNING  AND  DEVELOPMENT 


PLANNING  UNIT 

TECHNICAL  TOWN  PLANNING  ASSISTANCE 
TECHNICAL  TOWN  PLANNING  ASSISTANCE 
IDP  SUPPORT  TO  MUNICIPALITIES 


300.000  Accumulated  Surplus  - Rollover 

250.000  Revenue 

100.000  Revenue 

650.000 
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PROJECTS 


AMOUNTS 


FUNDING  SOURCE 


PROJECT  MANAGEMENT 


EPWP  PROJECTS 
DISTRICT  WIDE  INFRASTRUCTURE 
RIEBRON  EPWP  ROADS  AND  S/WATER  PH2 
RELOCATION  OF  OFFICE 

ENVIRONMENTAL  HEALTH 


1 .000. 000  GRANT  - EPWP 

800.000  Accumulated  Surplus 

2.000. 000  Accumulated  Surplus 

500.000  Accumulated  Surplus 
4,300,000 


CONTRIBUTION  MUNICIPALITIES  10,000,000  Revenue 

EHS  ASSESSMENT  TO  TAKE  BACK  FUNCTION  300,000  Accumulated  Surplus 

10,300,000 

HOUSING  COORDINATOR 


HOUSING  TRANSFER  AND  BENEFICIARY 
INFR  DMA:  ALIENATION 

FIRE  SERVICE  - HEAD  OFFICE 


300.000  Infrastructure  Levies 

190.000  Infrastructure  Levies 

490.000 


FIRE  EQUIPMENT  FOR  LM 

FIRE  TRAINING  ASSISTANCE  YO  LMS 

RESTORATION  OF  FIRE  HYDRANT  DISTRICT  WIDE 

PATERSON  INTERGRATED  EMERGENCY  CENTRE 

CONTRIBUTIONS  TO  MUNICIPALITIES  - FIRE  SERVICES 

FIRE  STATION  - NDLAMBE 

FIRE  ASSESSMENT  TO  TAKE  BACK  FUNCTION 


2.500.000  Accumulated  Surplus 

400.000  Revenue 

1 .300.000  Accumulated  Surplus 

1 .500.000  Accumulated  Surplus 

8.500.000  Revenue 

600.000  Accumulated  Surplus 

1,000,000  Accumulated  Surplus 


15,800,000 


DISASTER  MANAGEMENT 


EDUCATION  AND  AWRENESS  CAMPAIGN  200,000  Revenue 

EMERGENCY  CONTENGENCY  250,000  Revenue 


450,000 


TRANSPORT,  ROADS  & CAPACITY  BUILDING 


RURAL  ACCESS  ROADS  (RRAMS  PROJECT) 
INTER  CITY  BUS  TERMINAL 


2.235.000  GRANT  - RRAMS 

980,000  Accumulated  Surplus 

3.215.000 


WATER  DISTRIBUTION 


WSA  ASSESSMENT  TO  TAKE  BACK  FUNCTION 


200,000  Accumulated  Surplus 

200,000 


TOTAL:  DEPARTMENT:  PLANNING  AND  DEVELOPMENT  35,405,000 


DEPARTMENT  : ECONOMIC  DEVELOPMENT 


MANAGEMENT 


DISTRICT  DEVELOPMENT  AGENCY 


5,000,000  Accumulated  Surplus 
5,000,000 


Rollover 

Rollover 


Rollover 

Rollover 

Rollover 


Rollover 
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PROJECTS 


AMOUNTS 


FUNDING  SOURCE 


LOCAL  ECONOMIC  DEVELOPMENT 


AGRICULTURAL  SUPPORT 

400,000 

Revenue 

LED  DISTRICT  SUPPORT 

300,000 

Revenue 

ESTABLISH  PRIVATE  PUBLIC  SECTOR  FORUMS 

50,000 

Revenue 

DISTRICT  IPP  FORUM 

50,000 

Revenue 

PARTICIPATION  IN  NUCLEAR  ENERGY  AND  SHALE  GAS 

50,000 

Revenue 

STRENTHENING  STRATEGIC  PARTNERSHIPS 

300,000 

Revenue 

APPRENTICESHIP  PROGRAMME 

100,000 

Revenue 

DISTRICT  AGRIPARK  PROGRAMME  AND  SUPPORT 

200,000 

Revenue 

BUSINESS  DEVELOPMENT  FORUM 

100,000 

1,550,000 

Revenue 

TOURISM  PROMOTION  & DEVELOPMENT 

TOURISM  MARKETING 

750,000 

Revenue 

CREATIVE  INDUSTRIES  _ 

300,000 

1,050,000 

Revenue 

TOTAL;  DEPARTMENT  : ECONOMIC  DEVELOPMENT  7,600,000 


DEPARTMENT:  FINANCE  AND  CORPORATE  SERVICES 


FINANCE  AND  CORPORATE  SERVICES 

ASSESSMENT  OF  DISTRICT  SHARED  SERVICES  200,000  Revenue 

200,000 


FINANCIAL  ACCOUNTING  DIVISION 


SUPPORT  TO  LMS  IRO  GAMAP  IMPLEMENTATION 
SUPPORT  TO  LMS  IRO  GAMAP  IMPLEMENTATION 
SUPPORT  TO  LMS  IRO  GAMAP  IMPLEMENTATION 


250.000  GRANT  - FMG 

500.000  Accumulated  Surplus  - Rollover 

750.000  Revenue 

1,500,000 


INFORMATION  TECHNOLOGY 


ENHANCE  TELECOMMUNICATION  FACILITIES  IN  DISTRICT  50,000  Revenue 

ESTABLISH  AN  INTRANET  50,000  Revenue 

100,000 


TOTAL: DEPARTMENT:  FINANCE  AND  CORPORATE  SERVICES  1,800,000 


TOTAL  PROJECT  BUDGET 


47,155,000 


SUMMARY  OF  FUNDING 


GRANTS:  NATIONAL  3,485,000 

INFRASTRUCTURE  LEVIES  490,000 

REVENUE  (EQUITABLE  SHARE  / INTEREST)  25,200,000 

ACCUMULATED  SURPLUS  - ROLLOVER  7,980,000 

ACCUMULATED  SURPLUS  10,000,000 

47,155,000 
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Mandatory  Performance  Measures  2016/17 
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ANNUAL  PERFORMANCE  OBJECTIVES  BY  VOTE  - OPERATIONAL  MEASURES 
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Annexure  “D” 


Revenue  by  Source 


Source 

Performance  Measure 

Performance 

Target 

Other  income 

% of  sundry  income  coiiected 

100  % 

Rental  of  facilities  & Equipment 

% of  fees  received 

100  % 

Interest  earned  - external 
investments 

Average  rate  of  return/  prime  rate 

78% 

Interest  earned  - outstanding 
debtors 

Average  rate  of  return/  prime  rate 

100  % 

Settlement  discounts 

% of  settlement  discounts  negotiated 

1 % 

Contributions  - other  municipalities 

% of  contributions  recovered  (if 
applicabie) 

100% 

Government  Grants  and  Subsidies 

% of  Grants  received 

100% 

Contribution:  Surplus  account 

% of  cash  backed  surpius  utiiized 

100% 

Note:  All  other  Income  sources  are  determined  by  National  and  Provincial  Departments 
and  as  promulgated  by  DORA  Act. 
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SARAH  BAARTMAN  DISTRICT  MUNICIPLAITY 


ANNEXURE "E" 


CAPITAL  BUDGET  2017/18 

Department/Division  | Asset  Type  I Qty  | Unit  Cost  | Total  cost  | Funding  Source 

EXECUTIVE  AND  COUNCIL  - GFS 
OFFICE  OF  THE  MAYOR 


COUNCIL  EXPENSES 


Bar  - fridge 

Office  Equipment 

1 

3,000 

3,000 

Accumulated  Surplus 

Swivel  chair 

Furniture  and  Fittings 

2 

3,500 

7,000 

Accumulated  Surplus 

Filing  Cabinet 

Furniture  and  Fittings 

1 

10,000 

10,000 

Accumulated  Surplus 

TOTAL  VOTE  : OFFICE  OF  MAYOR 

OFFICE  OF  THE  MUNICIPAL  MANAGER 

MANAGEMENT 

20,000 

20,000 

Filling  Cabinet  I Furniture  and  Fittings 

1 

10,000 

10,000 

Accumulated  Surplus 

TOTAL  VOTE  : OFFICE  OF  MUNICIPAL  MANAGER 

TOTAL  : EXECUTIVE  AND  COUNCIL  - GFS 

FINANCE  AND  ADMINISTRATION  - GFS 

DEPARTMENT  : FINANCE  AND  CORPORATE  SERVICES 

CORPORATE  SERVICES 

MANAGER:  CORPORATE  SERVICES 

10,000 

10,000 

30,000 

Desk 

Furniture  and  Fittings 

1 

6,000 

6,000 

Accumulated  Surplus 

Swivel  chair 

Furniture  and  Fittings 

1 

3,500 

3,500 

Accumulated  Surplus 

PEOPLE  MANAGEMENT 

9,500 

Desk 

Furniture  and  Fittings 

1 

6,000 

6,000 

Vistor  chair 

Furniture  and  Fittings 

2 

1,500 

3,000 

Swivel  chair 

Furniture  and  Fittings 

1 

2,500 

2,500 

Accumulated  Surplus 

Recording  Device 

Office  equipment 

1 

10,000 

10,000 

Accumulated  Surplus 

■ 

21,500 

Swivel  chair 

Furniture  and  Fittings 

2 

3,500 

7,000 

Accumulated  Surplus 

Fax  Machine 

Office  equipment 

1 

5,000 

Accumulated  Surplus 

Electronic  Heavy  Duty  Punch 

Office  equipment 

1 

8,000 

8,000 

Accumulated  Surplus 

TOTAL : CORPORATE  SERVICES 

■ 

20,000 

51,000 

FINANCE 

PROCUREMENT 

■ 

Shredder  I Office  Equipment 

1 

5,000 

Accumulated  Surplus 

1 

5,000 

IT  infrastructure  | Office  equipment 

1 

200,000 

Accumulated  Surplus 

TOTAL  : INFORMATION  TECHNOLOGY 

PROPERTY  SERVICES 

ESTATES 

200,000 

Airconditioners 

Office  equipment 

10 

15,000 

150,000 

Accumulated  Surplus 

Building  refurbishment 

Office  equipment 

1 

500,000 

500,000 

Accumulated  Surplus 

TOTAL:  PROPERTY  SERVICES 

TOTAL  : FINANCE  AND  ADMINISTRATION  - GFS 

650,000 

906,000 
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Department/Division  | Asset  Type 

--Q|y_ 

Unit  Cost 

Total  cost 

Funding  Source 

PLANNING  AND  DEVELOPMENT  - GFS 

DEPARTMENT  : PLANNING  AND  INFRASTRUCTURE  DEVELOPMENT 

PROJECT  MANAGEMENT 

1 

1 

Swivel  chairs  X 2 

Furniture  and  Fittings 

2 

3,500 

Shredder 

Office  Equipment 

1 

5,000 

Accumulated  Surplus 

Filing  Cabinet 

Furniture  and  Fittings 

1 

5,000 

5,000 

Accumulated  Surplus 

DISASTER  MANAGEMENT 

■ 

1^1 

17,000 

6 

8,000 

48,000 

Data  Projector 

1 

11,000 

11,000 

Accumulated  Surplus 

59,000 

VOTE  TOTAL  : DEPARTMENT  : PLANNING  AND  INFRASTRUCTURE  DEVELOPMENT 

76,000 

TOTAL  : PLANNING  AND  INFRASTRUCTURE  DEVELOPMENT  - GFS 

76,000 

Total  Capital  Budget 

■ 

FUNDING  OF  CAPITAL  BUDGET 

SBDM  - Accumulated  Profits 

1,012,000 
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1 COMPUTERISED  INFORMATION 


TARIFFS  2017/2018 


ANNEXURE  "F" 


1 , 1 Computer  Prints  - per  eyeline  page 


R4.00 


1 .2  Computer  Disks 

1.2.1  Basic  service  fee 

1.2.2  Price  per  record 

(Inclusive  of  the  price  of  the  floppy  disk) 


R 280.00 
R 10.00 


2 FAXES 


2.1  Cost  of  transmitting  fax  - per  page 

2.2  Cost  of  receiving  fax  - per  page 


R2.00 

R2.00 


3 INTEREST  RATE 

3.1  Standard  Rate  of  Interest  means  a rate  of  interest  which  is  two 
percent  higher  than  the  rate  of  interest  payable  by  a Council  to 
its  bank  in  respect  of  an  overdraft 

4 PHOTOCOPIES 


5 PARKING 


R2.00 

R1.00 


Standard  Bank 


R 40.00 


6 ESTATES 


6.1  Rental  - Internal 


6.2  Rental  - External 


As  per  negotiated  lease 
agreements 


R 75.00 


7 BID  DOCUMENTS 


7. 1 Bid  document  Administration  Fee  - 80/20  PPP 

7.2  Bid  document  Administration  Fee  - 90/10  PPP 


R 100.00 
R 250.00 


8 GEOGRAPHICAL  INFORMATION  SYSTEM 


8.1  ArcGIS  Drawings 
A4 
A3 
A2 


R 15.00 
R 25.00 
R 40.00 
R 60.00 
R 85.00 


8.2  Aerial  Photo 
A4 
A3 
A2 
A1 
AO 


R 30.00 
R 50.00 
R 80.00 
R 95.00 
R 150.00 
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9 ENVIRONMENTAL  HEALTH 

9.1  Certificate  of  Acceptability  b each 

10  PROMOTION  OF  ACCESS  TO  INFORMATION  ACT 

Part  ii  of  Notice  187  in  the  Government  Gazette  on  1 November  2006 

1 The  fee  for  a copy  of  the  manual  is  in  accordance  with  regulation  5(c)  of  the  Act 

2 The  fees  for  reproduction  is  in  accordance  with  regulation  7(1)  of  the  Act 

3 The  request  fee  payable  by  every  requester,  other  than  a personal  requester,  is  in  accordance  with 
regulation  7(2)  of  the  Act 

4 The  access  fees  payable  by  a requester  is  in  accordance  with  regulation  7(3)  of  the  Act 

5 For  purposes  of  section  22(2)  of  the  Act,  the  following  applies: 

a)  Six  hours  as  the  hours  to  be  exceeded  before  a deposit  is  payable;  and 

b)  one  third  of  the  access  fee  is  payable  as  a deposit  by  the  requester. 

6 The  actual  postage  is  payable  when  a copy  of  a record  must  be  posted  to  a requester. 


a Tariff  exempt  from  VAT 
b Tarriffis  standard  rated  and  K4  T inciusive 


R 100.00 


159 


160 


Draft  30  Jun  2018 
Target 

Complebon  of  the 
Environmental  Health 
Services  Assessment 

Performance  MIleatones 

Draft  31  Mar  2018 
Target 

Development  of 
transitional  plans  (HR, 
Finance,  Assets,  el) 

Draft  31  Dec  2017 
Target 

Consultation  of  Local 
Municipalities  and 
Stakeholders 

Draft  30  Sep  2017 
Target 

Establishment  of  the 
Project  Steering 
Committee 

£ 

«o 

1 

R 300,000 

2017m  Account 
Number 

GFS 

Planning  & 
Development 

1 

11 8 

1 

ill 

Draft  Annual  Target 
2017H8 

Environmental 

Health  SeT^rices 

Assessment 

Complete 

|i 

1 

i 

|i 

1 

Environmental  He 
Assessment 

» 

Enwronmental  Health 
Services  Assessment 
(Recall  of  Function) 

Strategy 

Implementation  of 
Enwronmental  HealUi 
Services  effectively  to 
all  LMs 

Objective 

To  e^ectively  monitor 
and  manage 
environmental  health 
services  (EHS)  in  all 
the  LMs 
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formulating  1 tourism  Application  Development  of  7 

package  and  Wonders  Tourism 

conducting  2 Application  completed 


To  unlock  tourism  To  recognise  multi-  Support  to  LTOs  To  financially  and  institutionally  5 LTO's  financially  Economic  Tourism  01  40078052  R 400,000  Invite  Proposals  from  Service  level  Financial  support  Continuous  monitoring 

economic  stakeholder  process  in  support  at  least  5 LTO's  in  the  and  institutionally  Development  LTO’s  reviewed,  Agreements  signed  wit  granted  to  5 LM  and  evaluation  of  the 

development  potential  the  local  governance  of  District  upon  Mayco  approval  supported  in  the  evaluated  and  LTOs/Beneficiaries  projects  implemented  project  implementation 

at  a local  government  tourism  District  sutxnitted  to  Mayoral 

Igyel  Committee  for  approval 
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DEVELOPMENT  PRIORITY  5:  INSTITUTIONAL  DEVELOPMENT 
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Annexure  H 


PERFORMANCE  AGREEMENT  OF  MUNICIPAL  MANAGER  TO  BE  INSERTED  IN 

THE  FINAL  BUDGET 
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PERFORMANCE  AGREEMENT 


MADE  AND  ENTERED  INTO  BY  AND  BETWEEN: 


THE  SARAH  BAARTWIAN  DISTRICT  MUNICIPALITY 
AS  REPRESENTED  BY  THE  MUNICIPAL  MANAGER 


DAYALAN  MURUVEN  PILLAY 

(HEREIN  REFERED  TO  AS  THE  ‘EMPLOYER’) 


AND 


BHEKUYISE  MAKEDAMA 
DIRECTOR:  PLANNING  AND  INFRASTRUCTURE 

SERVICES 

(HEREIN  REFERED  TO  AS  THE  ‘EMPLOYEE’) 


0^ 


FOR  THE  FINANCIAL  YEAR: 

1 JULY  2016  - 31  OCTOBER  2016 


WHEREBY  IT  IS  AGREED  AS  FOLLOWS: 


1.  INTRODUCTION 

1.1  The  Employer  has  entered  into  a contract  of  employment  with  the  Employee  in 
terms  of  section  57(1  )(a)  of  the  Locai  Government:  Municipal  Systems  Act  32  of  2000 
("the  Systems  Act").  The  Employer  and  the  Employee  are  hereinafter  referred  to  as 
"the  Parties". 

1.2  Section  57(1  )(b)  of  the  Systems  Act,  refer  to  “subject  to  a separate  performance 
agreement  concluded  annually",  read  with  the  Contract  of  Employment  concluded 
between  the  parties,  requires  the  parties  to  conclude  an  annual  performance 
agreement. 

1.3  The  parties  wish  to  ensure  that  they  are  ciear  about  the  goals  to  be  achieved,  and 
secure  the  commitment  of  the  Employee  to  a set  of  outcomes  that  will  secure  local 
government  policy  goals. 

1 .4  The  parties  wish  to  ensure  that  there  is  compliance  with  Sections  57(4A),  57(4B)  of 
the  Systems  Act  refer  to  “performance  objectives  and  targets  that  must  be  met,  and 
the  time  frames  within  which  those  performance  objectives  and  targets  must  be 
mef’and  57(5)  which  states  that  “the  performance  objectives  and  targets  referred  to  in 
subsection  (4)(a)  must  be  practical,  measurable  and  based  on  the  key  performance 
indicators  set  out  from  time  to  time  in  the  municipality’s  integrated  development  plan. 

1.5  That  in  terms  of  the  MFMA  Regulations  and  Government  Gazette  Vol.  585,  No. 

37432  dated  14  March  2014,  the  Employee  will  obtain  the  minimum  competency 
requirements  to  execute  his/her  function  is  achieved  by  30  September  2015. 

2.  PURPOSE  OF  THIS  AGREEMENT 

The  purpose  of  this  Agreement  is  to  - 

2.1  comply  with  the  provisions  of  Section  57(1)(b),(4A),(4B)  and  (5)  of  the  Act  as  well  as 
the  employment  contract  entered  into  between  the  parties; 

2.2  specify  objectives  and  targets  defined  and  agreed  with  the  employee  and  to 
communicate  to  the  employee  the  employer’s  expectations  of  the  employee’s 
performance  and  accountabilities  in  alignment  with  the  Integrated  Development  Plan, 
Service  Delivery  and  Budget  Implementation  Plan  (SDBIP)  and  the  Budget  of  the 
municipality; 

2.3  specify  accountabilities  as  set  out  in  a performance  plan,  which  forms  an  annexure  to 
the  performance  agreement; 

2.4  monitor  and  measure  performance  against  set  targeted  outputs; 

2.5  use  the  performance  agreement  as  the  basis  for  assessing  whether  the  employee 
has  met  the  performance  expectations  applicable  to  his  or  her  job; 

2.6  in  the  event  of  outstanding  performance,  to  appropriately  reward  the  employee;  and 

2.7  give  effect  to  the  employer’s  commitment  to  a performance-orientated  relationship 
with  its  employee  in  attaining  equitable  and  improved  service  delivery. 
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3  COMMENCEMENT  AND  DURATION 


3.1  This  Agreement  will  commence  on  the  1*‘ July  2016  and  will  remain  in  force  until  30"' 
October  2016  thereafter  a new  Performance  Agreement,  Performance  Plan  and 
Personal  Development  Plan  shall  be  concluded  between  the  parties  for  the  next 
financial  year  or  any  portion  thereof. 

3.2  The  parties  will  review  the  provisions  of  this  Agreement  during  June  each  year.  The 
parties  will  conclude  a new  Performance  Agreement  and  Performance  Plan  that 
replaces  this  Agreement  at  least  once  a year  by  not  later  than  the  beginning  of  each 
successive  financial  year. 

3.3  This  Agreement  will  terminate  on  the  termination  of  the  Employee’s  contract  of 
employment  for  any  reason. 

3.4  The  content  of  this  Agreement  may  be  revised  at  any  time  during  the  above- 
mentioned  period  to  determine  the  applicability  of  the  matters  agreed  upon. 

3.5  If  at  any  time  during  the  validity  of  this  Agreement  the  work  environment  alters 
(whether  as  a result  of  government  or  council  decisions  or  otherwise)  to  the  extent 
that  the  contents  of  this  Agreement  are  no  longer  appropriate,  the  contents  shall 
immediately  be  revised. 

4 PERFORMANCE  OBJECTIVES 

4.1  The  Performance  Plan  (Annexure  A)  sets  out- 

4.1.1  the  performance  objectives  and  targets  that  must  be  met  by  the  Employee; 
and 

4.1.2  the  time  frames  within  which  those  performance  objectives  and  targets  must 
be  met. 

4.2  The  performance  objectives  and  targets  reflected  in  Annexure  A are  set  by  the 
Employer  in  consultation  with  the  Employee  and  based  on  the  Integrated 
Development  Plan,  Service  Delivery  and  Budget  Implementation  Plan  (SDBIP)  and 
the  Budget  of  the  Employer,  and  shall  include  key  objectives;  key  performance 
indicators;  target  dates  and  weightings. 

4.2.1  The  key  objectives  describe  the  main  tasks  that  need  to  be  done. 

4.2.2  The  key  performance  indicators  and  means  of  verification  provide  the  details 
of  the  evidence  that  must  be  provided  to  show  that  a key  objective  has  been 
achieved. 

4.2.3  The  target  dates  describe  the  timeframe  in  which  the  work  must  be  achieved. 

4.2.4  The  weightings  show  the  relative  importance  of  the  key  objectives  to  each 
other. 

4.3  The  Employee's  performance  will,  in  addition,  be  measured  in  terms  of  contributions 
to  the  goals  and  strategies  set  out  In  the  Employer's  Integrated  Development  Plan. 

5 PERFORMANCE  MANAGEMENT  SYSTEM 

5.1  The  Employee  agrees  to  participate  in  the  performance  management  system  that 
the  Employer  adopts  or  introduces  for  the  Employer,  management  and  municipal 
staff  of  the  Employer. 


5.2  The  Employee  accepts  that  the  purpose  of  the  performance  management  system 
will  be  to  provide  a comprehensive  system  with  specific  performance  standards  to 
assist  the  Employer,  management  and  municipal  staff  to  perform  to  the  standards 
required. 

5.3  The  Employer  will  consult  the  Employee  about  the  specific  performance  standards 
that  will  be  included  in  the  performance  management  system  as  applicable  to  the 
Employee. 

5.4  The  Employee  undertakes  to  actively  focus  towards  the  promotion  and 
implementation  of  the  KPAs  (including  special  projects  relevant  to  the  employee’s 
responsibilities)  within  the  local  government  framework. 

5.5  The  criteria  upon  which  the  performance  of  the  Employee  shall  be  assessed  shall 
consist  of  two  components,  both  of  which  shall  be  contained  in  the  Performance 
Agreement. 

5.5. 1 The  Employee  must  be  assessed  against  both  components,  with  a weighting 
of  80:20  allocated  to  the  Key  Performance  Areas  (KPAs)  and  the  Core 
Competency  Requirements  (CCRs)  respectively. 

5.5.2  Each  area  of  assessment  will  be  weighted  and  will  contribute  a specific  part 
to  the  total  score. 

5.5.3  KPAs  covering  the  main  areas  of  work  will  account  for  80%  and  CCRs  will 
account  for  20%  of  the  final  assessment. 

5.6  The  Employee's  assessment  will  be  based  on  his  / her  performance  in  terms  of  the 
outputs  / outcomes  (performance  indicators)  identified  as  per  attached  Performance 
Plan  (Annexure  A),  which  are  linked  to  the  KPA's,  and  will  constitute  80%  of  the 
overall  assessment  result  as  per  the  weightings  agreed  to  between  the  Employer 
and  Employee: 


Key  Performance  Areas  (KPA’s) 

Municipal  Institutional  Development  and  Transformation 

9.8% 

Basic  Service  Delivery 

56.9% 

Local  Economic  Development  (LED) 

4.9% 

Municipal  Financial  Viability  and  Management 

15.7% 

Good  Governance  and  Public  Participation 

12.7% 

Total 

100% 

5.7  In  the  case  of  managers  directly  accountable  to  the  municipal  manager,  key 
performance  areas  related  to  the  functional  area  of  the  relevant  manager,  must  be 
subject  to  negotiation  between  the  municipal  manager  and  the  relevant  manager. 

5.8  The  CCRs  will  make  up  the  other  20%  of  the  Employee's  assessment  score.  CCRs 
that  are  deemed  to  be  most  critical  for  the  Employee's  specific  job  should  be 
selected  (V)  from  the  list  below  as  agreed  to  between  the  Employer  and  Employee. 
Three  of  the  CCRs  are  compulsory  for  Municipal  Managers: 


CORE  COMPETENCY  REQUIREMENTS  (CCR)  FOR  EMPLOYEES 

CORE  MANAGERIAL  COMPETENCIES  (CMC) 

V 

WEIGHT 

Financial  Management 

Change  Management 

Knowledge  Management 

Service  Delivery  Innovation 

Problem  Solving  and  Analysis 

People  Management  and  Empowerment 

V 

25 

Client  Orientation  and  Customer  Focus 

V 

15 

Communication 

Honesty  and  Integrity 

CORE  OCCUPATIONAL  COMPETENCIES  (COC) 

Competence  in  Self  Management 

Interpretation  of  and  implementation  within  the 
legislative  an  nationai  policy  frameworks 

Knowledge  of  Performance  Management  and 

Reporting 

Knowledge  of  global  and  South  African  specific 
politicai,  social  and  economic  contexts 

Competence  in  policy  conceptualisation,  analysis  and 
implementation 

Knowledge  of  more  than  one  functional  municipal  field 
/ discipline 

Skills  in  Mediation  and  Negotiation 

Skills  in  Governance 

Competence  as  required  by  other  national  line  sector 
departments 

Display  and  guidance  of  Programme  and  Project  and 
Fund  Management 

V 

35 

Application  of  Strategic  Capability  and  Leadership 

V 

25 

Exceptional  and  dynamic  creativity  to  improve  the 
functioning  of  the  municipality 

Total  percentage 

- 

100% 

6.  EVALUATING  PERFORMANCE 


6. 1  The  Performance  Plan  (Annexure  A)  to  this  Agreement  sets  out  - 

6.1.1  the  standards  and  procedures  for  evaluating  the  Employee’s  performance;  and 


6.1 .2  the  intervals  for  the  evaluation  of  the  Employee’s  performance. 


6.2  Despite  the  establishment  of  agreed  intervals  for  evaluation,  the  Employer  may  in 
addition  review  the  Employee’s  performance  at  any  stage  while  the  contract  of 
employment  remains  in  force. 

6.3  Personal  growth  and  development  needs  identified  during  any  performance  review 
discussion  must  be  documented  in  a Personal  Development  Plan  as  well  as  the  actions 
agreed  to  and  implementation  must  take  place  within  set  time  frames. 


6.4  The  Employee’s  performance  will  be  measured  in  terms  of  contributions  to  the  goals 
and  strategies  set  out  in  the  Employer’s  I DP. 


c/ 
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.5  The  annual  performance  appraisal  will  involve: 


6.5.1  Assessment  of  the  achievement  of  results  as  outlined  in  the  performance 
plan: 

(a)  Each  KPA  should  be  assessed  according  to  the  extent  to  which  the 
specified  standards  or  performance  indicators  have  been  met  and  with 
due  regard  to  ad  hoc  tasks  that  had  to  be  performed  under  the  KPA. 

(b)  An  indicative  rating  on  the  five-point  scale  should  be  provided  for  each 
KPA. 

(c)  The  applicable  assessment  rating  calculator  (refer  to  paragraph  6.5.3 
below)  must  then  be  used  to  add  the  scores  and  calculate  a final  KPA 
score. 

6.5.2  Assessment  of  the  OCRs 

(a)  Each  OCR  should  be  assessed  according  to  the  extent  to  which  the 
specified  standards  have  been  met. 

(b)  An  indicative  rating  on  the  five-point  scale  should  be  provided  for  each 
CCR. 

(c)  This  rating  should  be  multiplied  by  the  weighting  given  to  each  CCR 
during  the  contracting  process,  to  provide  a score. 

(d)  The  applicable  assessment  rating  calculator  (refer  to  paragraph  6.5.1) 
must  then  be  used  to  add  the  scores  and  calculate  a final  CCR  score. 

6.5.3  Overall  rating 

An  overall  rating  is  calculated  by  using  the  applicable  assessment-rating 
calculator.  Such  overall  rating  represents  the  outcome  of  the  performance 
appraisal. 

6.6  The  assessment  of  the  performance  of  the  Employee  will  be  based  on  the 
following  rating  scale  for  KPA's  and  CCRs; 


Level 

Terminology 

Description 

Rating 

1 2 3 4 5 

5 

Outstanding 

performance 

Performance  far  exceeds  the  standard 
expected  of  an  employee  at  this  level.  The 
appraisal  indicates  that  the  Employee  has 
achieved  above  fully  effective  results  against 
all  performance  criteria  and  indicators  as 
specified  in  the  PA  and  Performance  plan  and 
maintained  this  in  all  areas  of  responsibility 
throughout  the  year. 

4 

Performance 

significantly 

above 

expectations 

Performance  is  significantly  higher  than  the 
standard  expected  in  the  job.  The  appraisal 
indicates  that  the  Employee  has  achieved 
above  fully  effective  results  against  more  than 
half  of  the  performance  criteria  and  indicators 
and  fully  achieved  all  others  throughout  the 
year. 

Level 

Terminology 

Description 

Rating 

1 2 3 4 5 

3 

Fully  effective 

Performance  fully  meets  the  standards 
expected  in  ali  areas  of  the  job.  The  appraisal 
indicates  that  the  Employee  has  fully 
achieved  effective  results  against  all 
significant  performance  criteria  and  indicators 
as  specified  in  the  PA  and  Performance  Plan. 

2 

Not  fully  effective 

Performance  is  below  the  standard  required 
for  the  job  in  key  areas.  Performance  meets 
some  of  the  standards  expected  for  the  job. 
The  review/assessment  indicates  that  the 
employee  has  achieved  below  fully  effective 
results  against  more  than  half  the  key 
performance  criteria  and  indicators  as 
specified  in  the  PA  and  Performance  Plan. 

1 

Unacceptable 

performance 

Performance  does  not  meet  the  standard 
expected  for  the  job.  The  review/assessment 
indicates  that  the  employee  has  achieved 
below  fully  effective  results  against  almost  all 
of  the  performance  criteria  and  indicators  as 
specified  in  the  PA  and  Performance  Plan. 
The  employee  has  failed  to  demonstrate  the 
commitment  or  ability  to  bring  performance  up 
to  the  level  expected  in  the  job  despite 
management  efforts  to  encourage 
improvement. 

6.7  For  purposes  of  evaluating  the  annual  performance  of  the  municipal  manager,  an 

evaluation  panel  constituted  of  the  following  persons  must  be  established  - 

6.7.1  Executive  Mayor; 

6.7.2  Chairperson  of  the  performance  audit  committee  or  the  Chairperson  or 
designated  performance  management  specialist  of  the  audit  committee  in  the 
absence  of  a performance  audit  committee; 

6.7.3  Member  of  the  mayoral  or  executive  committee  or  in  respect  of  a plenary  type 
municipality,  another  member  of  council; 

6.7.4  Mayor  and/or  municipal  manager  from  another  municipality;  and 

6.7.5  Member  of  a ward  committee  as  nominated  by  the  Executive  Mayor. 

6.8  For  purposes  of  evaluating  the  annuai  performance  of  managers  directly  accountable  to 
the  municipal  managers,  an  evaluation  panel  constituted  of  the  following  persons  must 
be  established  - 

6.8.1  Municipal  Manager; 

6.8.2  Chairperson  of  the  performance  audit  committee  or  the  Chairperson  or 
designated  performance  management  specialist  of  the  audit  committee  in  the 
absence  of  a performance  audit  committee; 

6.8.3  Member  of  the  mayoral  or  executive  committee  or  in  respect  of  a plenary  type 
municipality,  another  member  of  council;  and 

6.8.4  Municipal  manager  from  another  municipality. 

6.9  The  manager  responsible  for  human  resources  of  the  municipality  must  provide 

secretariat  services  to  the  evaluation  panels  referred  to  in  sub-regulations  (6.7)  and  (6.8). 
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7.  SCHEDULE  FOR  PERFORMANCE  REVIEWS 


7.1  The  performance  of  each  Employee  in  relation  to  his  / her  performance  agreement  shall 
be  reviewed  on  the  following  dates  with  the  understanding  that  reviews  in  the  first  and 
third  quarter  may  be  verbal  if  performance  is  satisfactory; 


First  quarter 
Second  quarter 
Third  quarter 
Fourth  quarter 


July  - September  Before  end  October  2016 
October  - December  Before  end  January  201 7 
January  - March  Before  end  April  2017 
April  - June  Before  end  January  201 8 


7.2  The  Employer  shall  keep  a record  of  the  mid-year  review  and  annual  assessment 
meetings. 

7.3  Performance  feedback  shall  be  based  on  the  Employer's  assessment  of  the  Employee's 
performance. 

7.4  The  Employer  will  be  entitled  to  review  and  make  reasonable  changes  to  the  provisions 
of  Annexure  "A”  from  time  to  time  for  operational  reasons.  The  Employee  will  be  fully 
consulted  before  any  such  change  is  made. 

7.5  The  Employer  may  amend  the  provisions  of  Annexure  A whenever  the  performance 
management  system  is  adopted,  implemented  and  / or  amended  as  the  case  may  be.  In 
that  case  the  Employee  will  be  fully  consulted  before  any  such  change  is  made. 

8.  DEVELOPMENTAL  REQUIREMENTS 


The  Personal  Development  Plan  (PDP)  for  addressing  developmental  gaps  is  attached  as 
Annexure  B. 

9.  OBLIGATIONS  OF  THE  EMPLOYER 


9.1  The  Employer  shall  - 

9.1.1  create  an  enabling  environment  to  facilitate  effective  performance  by  the 
employee; 

9.1.2  provide  access  to  skills  development  and  capacity  building  opportunities; 

9.1.3  work  collaboratively  with  the  Employee  to  solve  problems  and  generate 
solutions  to  common  problems  that  may  impact  on  the  performance  of  the 
Employee; 

9.1.4  on  the  request  of  the  Employee  delegate  such  powers  reasonably  required 
by  the  Employee  to  enable  him  / her  to  meet  the  performance  objectives  and 
targets  established  in  terms  of  this  Agreement;  and 

9.1.5  make  available  to  the  Employee  such  resources  as  the  Employee  may 
reasonably  require  from  time  to  time  to  assist  him  / her  to  meet  the 
performance  objectives  and  targets  established  in  terms  of  this  Agreement. 

10.  CONSULTATION 

10.1  The  Employer  agrees  to  consult  the  Employee  timeously  where  the  exercising  of 
the  powers  will  have  amongst  others  - 

1 0. 1 . 1 a direct  effect  on  the  performance  of  any  of  the  Employee’s  functions; 
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10.1.2  commit  the  Employee  to  implement  or  to  give  effect  to  a decision  made  by 
the  Employer;  and 

10.1 .3  a substantial  financial  effect  on  the  Employer. 

1 0.2  The  Employer  agrees  to  inform  the  Employee  of  the  outcome  of  any  decisions  taken 
pursuant  to  the  exercise  of  powers  contemplated  in  10.1  as  soon  as  is  practicable  to 
enable  the  Employee  to  take  any  necessary  action  without  delay. 

11.  MANAGEMENT  OF  EVALUATION  OUTCOMES 

11.1  The  evaluation  of  the  Employee's  performance  will  form  the  basis  for  rewarding 
outstanding  performance  or  correcting  unacceptable  performance. 

1 1 .2  A performance  bonus  of  between  5%  to  14%  of  the  all-inclusive  annuai  remuneration 
package  may  be  paid  to  the  Employee  in  recognition  of  outstanding  performance  to 
be  constituted  as  follows: 

11.2.1  a score  of  130%  to  149%  is  awarded  a performance  bonus  ranging  from  5%  to 
9%:  and 

11.2.2  a score  of  150%  and  above  Is  awarded  a performance  bonus  ranging  from  10% 
to  14%. 


SCORE 

BONUS  % 

130-133 

5 

134-137 

6 

138-141 

7 

142  - 145 

8 

146  - 149 

9 

150-153 

10 

154-157 

11 

158-161 

12 

162-165 

13 

166-167 

14 

11.2.3  A pro  rata  bonus  will  be  payable  to  the  Employee  based  on  the  amount  of  full 
months  employed,  in  the  event  that  the  evaluation  period  is  not  for  a full  financial 
year  subject  to  the  following;  -. 

That  the  evaluation  period  be  no  less  than  6 months 

That  the  employee  be  employed  on  the  last  day  of  the  financial  year  and  undergo 
a review  during  the  agreed  review  period. 

11.3  In  the  case  of  unacceptable  performance,  the  Employer  shall  - 

11.3.1  provide  systematic  remedial  or  developmental  support  to  assist  the 
Employee  to  improve  his  or  her  performance:  and 

11.3.2  after  appropriate  performance  counselling  and  having  provided  the 
necessary  guidance  and/  or  support  as  well  as  reasonable  time  for 
improvement  in  performance,  the  Employer  may  consider  steps  to  terminate 
the  contract  of  employment  of  the  Employee  on  grounds  of  unfitness  or 
incapacity  to  carry  out  his  or  her  duties. 
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12.  DISPUTE  RESOLUTION 


12.1  Any  disputes  about  the  nature  of  the  Employee’s  performance  agreement,  whether  it 
relates  to  key  responsibilities,  priorities,  methods  of  assessment  and/  or  any  other 
matter  provided  for,  shall  be  mediated  by  - 

12.1.1  the  MEC  for  local  government  in  the  province  within  thirty  (30)  days  of  receipt 
of  a formal  dispute  from  the  Employee;  or 

12.1.2  any  other  person  appointed  by  the  WIEC. 

12.1.3  In  the  case  of  managers  directly  accountable  to  the  municipal  manager,  a 
member  of  the  municipal  council,  provided  that  such  member  was  not  part  of 
the  evaluation  panel  provided  for  in  sub-regulation  27(4)  (e)  of  the  Municipal 
Performance  Regulations,  2006,  which  states  that  “for  purposes  of  evaluating 
the  annual  performance  of  managers  directly  accountable  to  the  municipal 
managers,  an  evaluation  panel  must  be  constituted”,  within  thirty  (30)  days  of 
receipt  of  a formal  dispute  from  the  employee;  whose  decision  shall  be  final 
and  binding  on  both  parties. 

12.2  In  the  event  that  the  mediation  process  contemplated  above  fails,  clause  20  of  the 
Contract  of  Employment  shall  apply. 

13.  GENERAL 

13.1  The  contents  of  this  agreement  and  the  outcome  of  any  review  conducted  in  terms  of 
Annexure  A may  be  made  available  to  the  public  by  the  Employer. 

1 3.2  Nothing  in  this  agreement  diminishes  the  obligations,  duties  or  accountabilities  of  the 
Employee  in  terms  of  his/  her  contract  of  employment,  or  the  effects  of  existing  or 
new  regulations,  circulars,  policies,  directives  or  other  instruments. 


13.3  The  performance  assessment  results  of  the  municipal  manager  must  be  submitted  to 
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PERFORMANCE  AGREEMENT 


MADE  AND  ENTERED  INTO  BY  AND  BETWEEN: 


THE  SARAH  BAARTMAN  DISTRICT  MUNICIPALITY 
AS  REPRESENTED  BY  THE  MUNICIPAL  MANAGER 


DAYALAN  MURUVEN  PILLAY 

(HEREIN  REFERED  TO  AS  THE  ‘EMPLOYER’) 


AND 

PUMELELO  KATE 

DIRECTOR:  ECONOMIC  DEVELOPMENT 

(HEREIN  REFERED  TO  AS  THE  ‘EMPLOYEE’) 


FOR  THE  FINANCIAL  YEAR: 

1 JULY  2016  - 30  SEPTEMBER  2016 
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WHEREBY  IT  IS  AGREED  AS  FOLLOWS: 


1.  INTRODUCTION 

1.1  The  Employer  has  entered  into  a contract  of  employment  with  the  Employee  in 
terms  of  section  57(1  )(a)  of  the  Local  Government:  Municipal  Systems  Act  32  of  2000 
("the  Systems  Act”).  The  Employer  and  the  Employee  are  hereinafter  referred  to  as 
"the  Parties”. 

1.2  Section  57(1)(b)  of  the  Systems  Act,  read  with  the  Contract  of  Employment 
concluded  between  the  parties,  requires  the  parties  to  conclude  an  annual 
performance  agreement. 

1.3  The  parties  wish  to  ensure  that  they  are  clear  about  the  goals  to  be  achieved,  and 
secure  the  commitment  of  the  Employee  to  a set  of  outcomes  that  will  secure  local 
government  policy  goals. 

1.4  The  parties  wish  to  ensure  that  there  is  compliance  with  Sections  57(4A),  57(4B)  and 
57(5)  of  the  Systems  Act. 


1 .2  That  in  terms  of  the  MFMA  Regulations  and  Government  Gazette  Vol.  585,  No. 

37432  dated  14  March  2014,  the  Employee  will  obtain  the  minimum  competency 
requirements  to  execute  his/her  function  is  achieved  by  30  September  2015. 

2.  PURPOSE  OF  THIS  AGREEMENT 

The  purpose  of  this  Agreement  is  to  - 

2.1  comply  with  the  provisions  of  Section  57(1){b),(4A),(4B)  and  (5)  of  the  Act  as  well  as 
the  employment  contract  entered  into  between  the  parties; 

2.2  specify  objectives  and  targets  defined  and  agreed  with  the  employee  and  to 
communicate  to  the  employee  the  employer’s  expectations  of  the  employee’s 
performance  and  accountabilities  in  alignment  with  the  Integrated  Development  Plan, 
Service  Delivery  and  Budget  Implementation  Plan  (SDBIP)  and  the  Budget  of  the 
municipality; 

2.3  specify  accountabilities  as  set  out  in  a performance  plan,  which  forms  an  annexure  to 
the  performance  agreement; 

2.4  monitor  and  measure  performance  against  set  targeted  outputs; 

2.5  use  the  performance  agreement  as  the  basis  for  assessing  whether  the  employee 
has  met  the  performance  expectations  applicable  to  his  or  her  job; 

2.6  in  the  event  of  outstanding  performance,  to  appropriately  reward  the  employee;  and 

2.7  give  effect  to  the  employer’s  commitment  to  a performance-orientated  relationship 
with  its  employee  in  attaining  equitable  and  improved  service  delivery. 

3 COMMENCEMENT  AND  DURATION 

3.1  This  Agreement  will  commence  on  the  1*‘ July  2015  and  will  remain  in  force  until  30*’’ 
June  2016  thereafter  a new  Performance  Agreement,  Performance  Plan  and 
Personal  Development  Plan  shall  be  concluded  between  the  parties  for  the  next 
financial  year  or  any  portion  thereof. 
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3.2  The  parties  will  review  the  provisions  of  this  Agreement  during  June  each  year.  The 
parties  will  conclude  a new  Performance  Agreement  and  Performance  Plan  that 
replaces  this  Agreement  at  least  once  a year  by  not  later  than  the  beginning  of  each 
successive  financial  year. 

3.3  This  Agreement  will  terminate  on  the  termination  of  the  Employee’s  contract  of 
employment  for  any  reason. 

3.4  The  content  of  this  Agreement  may  be  revised  at  any  time  during  the  above- 
mentioned  period  to  determine  the  applicability  of  the  matters  agreed  upon. 

3.5  If  at  any  time  during  the  validity  of  this  Agreement  the  work  environment  alters 
(whether  as  a result  of  government  or  council  decisions  or  otherwise)  to  the  extent 
that  the  contents  of  this  Agreement  are  no  longer  appropriate,  the  contents  shall 
Immediately  be  revised. 

4 PERFORMANCE  OBJECTIVES 

4.1  The  Performance  Plan  (Annexure  A)  sets  out- 

4.1.1  the  performance  objectives  and  targets  that  must  be  met  by  the  Employee; 
and 

4.1.2  the  time  frames  within  which  those  performance  objectives  and  targets  must 
be  met. 

4.2  The  performance  objectives  and  targets  reflected  in  Annexure  A are  set  by  the 
Employer  in  consultation  with  the  Employee  and  based  on  the  Integrated 
Development  Plan,  Service  Delivery  and  Budget  Implementation  Plan  (SDBIP)  and 
the  Budget  of  the  Employer,  and  shall  include  key  objectives:  key  performance 
indicators;  target  dates  and  weightings. 

4.2.1  The  key  objectives  describe  the  main  tasks  that  need  to  be  done. 

4.2.2  The  key  performance  indicators  and  means  of  verification  provide  the  details 
of  the  evidence  that  must  be  provided  to  show  that  a key  objective  has  been 
achieved. 

4.2.3  The  target  dates  describe  the  timeframe  in  which  the  work  must  be  achieved. 

4.2.4  The  weightings  show  the  relative  importance  of  the  key  objectives  to  each 
other. 

4.3  The  Employee’s  performance  will,  in  addition,  be  measured  in  terms  of  contributions 
to  the  goals  and  strategies  set  out  in  the  Employer’s  Integrated  Development  Plan. 

5 PERFORMANCE  MANAGEMENT  SYSTEM 

5.1  The  Employee  agrees  to  participate  in  the  performance  management  system  that 
the  Employer  adopts  or  Introduces  for  the  Employer,  management  and  municipal 
staff  of  the  Employer. 

5.2  The  Employee  accepts  that  the  purpose  of  the  performance  management  system 
will  be  to  provide  a comprehensive  system  with  specific  performance  standards  to 
assist  the  Employer,  management  and  municipal  staff  to  perform  to  the  standards 
required. 
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5.3  The  Employer  will  consult  the  Employee  about  the  specific  performance  standards 
that  will  be  included  in  the  performance  management  system  as  applicable  to  the 
Employee. 

5.4  The  Employee  undertakes  to  actively  focus  towards  the  promotion  and 
implementation  of  the  KPAs  (including  special  projects  relevant  to  the  employee’s 
responsibilities)  within  the  local  government  framework. 

5.5  The  criteria  upon  which  the  performance  of  the  Employee  shall  be  assessed  shall 
consist  of  two  components,  both  of  which  shall  be  contained  in  the  Performance 
Agreement. 

5.5.1  The  Employee  must  be  assessed  against  both  components,  with  a weighting 
of  80:20  allocated  to  the  Key  Performance  Areas  (KPAs)  and  the  Core 
Competency  Requirements  (CCRs)  respectively. 

5.5.2  Each  area  of  assessment  will  be  weighted  and  will  contribute  a specific  part 
to  the  total  score. 

5.5.3  KPAs  covering  the  main  areas  of  work  will  account  for  80%  and  CCRs  will 
account  for  20%  of  the  final  assessment. 

5.6  The  Employee’s  assessment  will  be  based  on  his  / her  performance  in  temis  of  the 
outputs  / outcomes  (performance  indicators)  identified  as  per  attached  Performance 
Plan  (Annexure  A),  which  are  linked  to  the  KPA’s,  and  will  constitute  80%  of  the 
overall  assessment  result  as  per  the  weightings  agreed  to  between  the  Employer 
and  Employee; 


Key  Performance  Areas  (KPA’s) 

Weighting 

Municipal  Institutional  Development  and  Transformation 

3.64% 

Basic  Service  Delivery 

0 

Local  Economic  Development  (LED) 

52.74% 

Municipal  Financial  Viability  and  Management 

18.18 

Good  Governance  and  Public  Participation 

25.46% 

Total 

100% 

5.7  In  the  case  of  managers  directly  accountable  to  the  municipal  manager,  key 
performance  areas  related  to  the  functional  area  of  the  relevant  manager  must  be 
subject  to  negotiation  between  the  municipal  manager  and  the  relevant  manager. 

5.8  The  CCRs  will  make  up  the  other  20%  of  the  Employee’s  assessment  score.  CCRs 
that  are  deemed  to  be  most  critical  for  the  Employee’s  specific  job  should  be 
selected  (V)  from  the  list  below  as  agreed  to  between  the  Employer  and  Employee. 
Three  of  the  CCRs  are  compulsory  for  Municipal  Managers: 


CORE  COMPETENCY  REQUIREMENTS  (CCR)  FOR  EMPLOYEES 

CORE  MANAGERIAL  COMPETENCIES  (CMC) 

V 

WEIGHT 

Strategic  Capability  and  Leadership 

V 

25 

Programme  and  Project  Management 

V 

25 

Financial  Management 

V 

15 

Change  Management 

77 
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CORE  COMPETENCY  REQUIREMENTS  (CCR)  FOR  EMPLOYEES 

CORE  MANAGERIAL  COMPETENCIES  (CMC) 

V 

WEIGHT 

Knowledge  Management 

Service  Delivery  Innovation 

Problem  Solving  and  Analysis 

People  Management  and  Empowerment 

V 

5 

Client  Orientation  and  Customer  Focus 

V 

10 

Communication 

Honesty  and  Integrity 

CORE  OCCUPATIONAL  COMPETENCIES  (COC) 

Competence  in  Self  Management 

Interpretation  of  and  implementation  within  the 
legislative  an  national  policy  frameworks 

V 

5 

Knowledge  of  Performance  Management  and 

Reporting 

V 

5 

Knowledge  of  global  and  South  African  specific 
political,  social  and  economic  contexts 

V 

5 

Competence  in  policy  conceptualisation,  analysis  and 
implementation 

V 

5 

Knowledge  of  more  than  one  functional  municipal  field 
/ discipline 

Skills  In  Mediation 

Skills  in  Governance 

Competence  as  required  by  other  national  line  sector 
departments 

Exceptional  and  dynamic  creativity  to  improve  the 
functioning  of  the  municipality 

Total  percentage 

- 

100% 

6.  EVALUATING  PERFORMANCE 

6. 1 The  Performance  Plan  (Annexure  A)  to  this  Agreement  sets  out  - 

6. 1 .1  the  standards  and  procedures  for  evaluating  the  Employee's  performance;  and 

6.1.2  the  intervals  for  the  evaluation  of  the  Employee's  performance. 

6.2  Despite  the  establishment  of  agreed  intervals  for  evaluation,  the  Employer  may  in 
addition  review  the  Employee's  performance  at  any  stage  while  the  contract  of 
employment  remains  in  force. 

6.3  Personal  growth  and  development  needs  identified  during  any  performance  review 
discussion  must  be  documented  in  a Personal  Development  Plan  as  well  as  the  actions 
agreed  to  and  implementation  must  take  place  within  set  time  frames. 

6.4  The  Employee's  performance  will  be  measured  in  terms  of  contributions  to  the  goals 
and  strategies  set  out  in  the  Employer's  IDP. 

6.5  The  annual  performance  appraisal  will  involve; 

6.5.1  Assessment  of  the  achievement  of  results  as  outlined  in  the  performance 
plan: 
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(a)  Each  KPA  should  be  assessed  according  to  the  extent  to  which  the 
specified  standards  or  performance  indicators  have  been  met  and  with 
due  regard  to  ad  hoc  tasks  that  had  to  be  performed  under  the  KPA. 

(b)  An  indicative  rating  on  the  five-point  scale  should  be  provided  for  each 
KPA. 

(c)  The  applicable  assessment  rating  calculator  (refer  to  paragraph  6.5.3 
below)  must  then  be  used  to  add  the  scores  and  calculate  a final  KPA 
score. 

6.5.2  Assessment  of  the  OCRs 

(a)  Each  OCR  should  be  assessed  according  to  the  extent  to  which  the 
specified  standards  have  been  met. 

(b)  An  indicative  rating  on  the  five-point  scale  should  be  provided  for  each 
CCR. 

(c)  This  rating  should  be  multiplied  by  the  weighting  given  to  each  CCR 
during  the  contracting  process,  to  provide  a score. 

(d)  The  applicable  assessment  rating  calculator  (refer  to  paragraph  6.5.1) 
must  then  be  used  to  add  the  scores  and  calculate  a final  CCR  score. 

6.5.3  Overall  rating 

An  overall  rating  is  calculated  by  using  the  applicable  assessment-rating 
calculator.  Such  overall  rating  represents  the  outcome  of  the  performance 
appraisal. 

6.6  The  assessment  of  the  performance  of  the  Employee  will  be  based  on  the 
following  rating  scale  for  KPA’s  and  CCRs: 


Level 

Terminology 

Description 

Rating 

1 2 3 4 5 

5 

Outstanding 

performance 

Performance  far  exceeds  the  standard 
expected  of  an  employee  at  this  level.  The 
appraisal  indicates  that  the  Employee  has 
achieved  above  fully  effective  results  against 
all  performance  criteria  and  indicators  as 
specified  in  the  PA  and  Performance  plan  and 
maintained  this  in  all  areas  of  responsibility 
throughout  the  year. 

4 

Performance 

significantly 

above 

expectations 

Performance  is  significantly  higher  than  the 
standard  expected  in  the  job.  The  appraisal 
Indicates  that  the  Employee  has  achieved 
above  fully  effective  results  against  more  than 
half  of  the  performance  criteria  and  indicators 
and  fully  achieved  all  others  throughout  the 
year. 
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Level 

Terminology 

Description 

Rating 

1 2 1 3 1 4 5 

3 

Fully  effective 

Performance  fully  meets  the  standards 
expected  in  all  areas  of  the  job.  The  appraisal 
indicates  that  the  Employee  has  fully 
achieved  effective  results  against  all 
significant  performance  criteria  and  indicators 
as  specified  in  the  PA  and  Performance  Plan. 

2 

Not  fully  effective 

Performance  is  below  the  standard  required 
for  the  job  in  key  areas.  Performance  meets 
some  of  the  standards  expected  for  the  job. 
The  review/assessment  indicates  that  the 
employee  has  achieved  below  fully  effective 
results  against  more  than  half  the  key 
performance  criteria  and  indicators  as 
specified  in  the  PA  and  Performance  Plan. 

1 

Unacceptable 

performance 

Performance  does  not  meet  the  standard 
expected  for  the  job.  The  review/assessment 
indicates  that  the  employee  has  achieved 
below  fully  effective  results  against  almost  all 
of  the  performance  criteria  and  indicators  as 
specified  in  the  PA  and  Performance  Plan. 
The  employee  has  failed  to  demonstrate  the 
commitment  or  ability  to  bring  performance  up 
to  the  level  expected  in  the  job  despite 
management  efforts  to  encourage 
improvement. 

6.7  For  purposes  of  evaluating  the  annual  performance  of  the  municipal  manager,  an 

evaluation  panel  constituted  of  the  following  persons  must  be  established  - 

6.7.1  Executive  Mayor; 

6.7.2  Chairperson  of  the  performance  audit  committee  or  the  Chairperson  or 
designated  performance  management  specialist  of  the  audit  committee  in  the 
absence  of  a performance  audit  committee; 

6.7.3  Member  of  the  mayoral  or  executive  committee  or  in  respect  of  a plenary  type 
municipality,  another  member  of  council; 

6.7.4  Mayor  and/or  municipal  manager  from  another  municipality;  and 

6.7.5  Member  of  a ward  committee  as  nominated  by  the  Executive  Mayor. 

6.8  For  purposes  of  evaluating  the  annual  performance  of  managers  directly  accountable  to 
the  municipal  managers,  an  evaluation  panel  constituted  of  the  following  persons  must 
be  established  - 

6.8.1  Municipal  Manager; 

6.8.2  Chairperson  of  the  performance  audit  committee  or  the  Chairperson  or 
designated  performance  management  specialist  of  the  audit  committee  in  the 
absence  of  a performance  audit  committee; 

6.8.3  Member  of  the  mayoral  or  executive  committee  or  in  respect  of  a plenary  type 
municipality,  another  member  of  council;  and 

6.8.4  Municipal  manager  from  another  municipality. 

6.9  The  manager  responsible  for  human  resources  of  the  municipality  must  provide 

secretariat  services  to  the  evaluation  panels  referred  to  in  sub-regulations  (6.7)  and  (6.8). 
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7.  SCHEDULE  FOR  PERFORMANCE  REVIEWS 


7.1  The  performance  of  each  Employee  in  relation  to  his  / her  performance  agreement  shall 
be  reviewed  on  the  following  dates  with  the  understanding  that  reviews  in  the  first  and 
third  quarter  may  be  verbal  if  performance  is  satisfactory: 


First  quarter 
Second  quarter 
Third  quarter 
Fourth  quarter 


J uly  - Septem  ber  Before  end  October  201 5 

October  - December  Before  end  January  201 6 
January  - March  Before  end  April  2016 
April  - June  Before  end  January  2017 


7.2  The  Employer  shall  keep  a record  of  the  mid-year  review  and  annual  assessment 
meetings. 

7.3  Performance  feedback  shall  be  based  on  the  Employer’s  assessment  of  the  Employee’s 
performance. 

7.4  The  Employer  will  be  entitled  to  review  and  make  reasonable  changes  to  the  provisions 
of  Annexure  “A”  from  time  to  time  for  operational  reasons.  The  Employee  will  be  fully 
consulted  before  any  such  change  is  made. 

7.5  The  Employer  may  amend  the  provisions  of  Annexure  A whenever  the  performance 
management  system  is  adopted,  implemented  and  / or  amended  as  the  case  may  be.  In 
that  case  the  Employee  will  be  fully  consulted  before  any  such  change  is  made. 


8.  DEVELOPMENTAL  REQUIREMENTS 


The  Personal  Development  Plan  (PDP)  for  addressing  developmental  gaps  is  attached  as 
Annexure  B. 

9.  OBLIGATIONS  OF  THE  EMPLOYER 


9.1  The  Employer  shall  - 

9.1.1  create  an  enabling  environment  to  facilitate  effective  performance  by  the 
employee; 

9.1.2  provide  access  to  skills  development  and  capacity  building  opportunities; 

9.1.3  work  collaboratively  with  the  Employee  to  solve  problems  and  generate 
solutions  to  common  problems  that  may  impact  on  the  performance  of  the 
Employee; 

9.1.4  on  the  request  of  the  Employee  delegate  such  powers  reasonably  required 
by  the  Employee  to  enable  him  / her  to  meet  the  performance  objectives  and 
targets  established  in  terms  of  this  Agreement;  and 

9.1.5  make  available  to  the  Employee  such  resources  as  the  Employee  may 
reasonably  require  from  time  to  time  to  assist  him  / her  to  meet  the 
performance  objectives  and  targets  established  in  terms  of  this  Agreement. 

10.  CONSULTATION 

10.1  The  Employer  agrees  to  consult  the  Employee  timeously  where  the  exercising  of 
the  powers  will  have  amongst  others  - 

10.1.1  a direct  effect  on  the  performance  of  any  of  the  Employee’s  functions; 
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10.1.2  commit  the  Employee  to  implement  or  to  give  effect  to  a decision  made  by 
the  Employer;  and 

10.1.3  a substantial  financial  effect  on  the  Employer. 

1 0.2  The  Employer  agrees  to  inform  the  Employee  of  the  outcome  of  any  decisions  taken 
pursuant  to  the  exercise  of  powers  contemplated  in  10.1  as  soon  as  is  practicable  to 
enable  the  Employee  to  take  any  necessary  action  without  delay. 

11.  MANAGEMENT  OF  EVALUATION  OUTCOMES 

11.1  The  evaluation  of  the  Employee’s  performance  will  form  the  basis  for  rewarding 
outstanding  performance  or  correcting  unacceptable  performance. 

11.2  A performance  bonus  of  between  5%  to  14%  of  the  all-inclusive  annual  remuneration 
package  may  be  paid  to  the  Employee  in  recognition  of  outstanding  performance  to 
be  constituted  as  follows: 

11.2.1  a score  of  130%  to  149%  is  awarded  a performance  bonus  ranging  from  5%  to 
9%;  and 

11.2.2  a score  of  150%  and  above  is  awarded  a performance  bonus  ranging  from  10% 
to  14%. 


SCORE 

BONUS  % 

130-133 

5 

134-137 

6 

138-141 

7 

142  - 145 

8 

146  - 149 

9 

150-153 

10 

154-157 

11 

158-161 

12 

162-165 

13 

166-167 

14 

11.2.3  A pro  rata  bonus  will  be  payable  to  the  Employee  based  on  the  amount  of  full 
months  employed,  in  the  event  that  the  evaluation  period  is  not  for  a full  financial 
year  subject  to  the  following:  -. 

That  the  evaluation  period  be  no  less  than  6 months 

That  the  employee  be  employed  on  the  last  day  of  the  financial  year 
and  undergo  a review  during  the  agreed  review  period. 

11.3  In  the  case  of  unacceptable  performance,  the  Employer  shall  - 

11.3.1  provide  systematic  remedial  or  developmental  support  to  assist  the 
Employee  to  improve  his  or  her  performance;  and 

11.3.2  after  appropriate  performance  counselling  and  having  provided  the 
necessary  guidance  and/  or  support  as  well  as  reasonable  time  for 
improvement  in  performance,  the  Employer  may  consider  steps  to  terminate 
the  contract  of  employment  of  the  Employee  on  grounds  of  unfitness  or 
incapacity  to  carry  out  his  or  her  duties. 
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12.  DISPUTE  RESOLUTION 


12.1  Any  disputes  about  the  nature  of  the  Employee’s  performance  agreement,  whether  it 
relates  to  key  responsibilities,  priorities,  methods  of  assessment  and/  or  any  other 
matter  provided  for,  shall  be  mediated  by  - 

12.1.1  the  MEG  for  local  government  in  the  province  within  thirty  (30)  days  of  receipt 
of  a formal  dispute  from  the  Employee;  or 

12. 1 .2  any  other  person  appointed  by  the  MEG. 

12.1.3  In  the  case  of  managers  directly  accountable  to  the  municipal  manager,  a 
member  of  the  municipal  council,  provided  that  such  member  was  not  part  of 
the  evaluation  panel  provided  for  in  sub-regulation  27(4)(e)  of  the  Municipal 
Performance  Regulations,  2006,  within  thirty  (30)  days  of  receipt  of  a formal 
dispute  from  the  employee; 

whose  decision  shall  be  final  and  binding  on  both  parties. 

12.2  In  the  event  that  the  mediation  process  contemplated  above  fails,  clause  20  of  the 
Gontract  of  Employment  shall  apply. 

13.  GENERAL 


1 3. 1 The  contents  of  this  agreement  and  the  outcome  of  any  review  conducted  in  terms  of 

Annexure  A may  be  made  available  to  the  public  by  the  Employer. 


13.2  Nothing  in  this  agreement  diminishes  the  obligations,  duties  or  accountabilities  of  the 
Employee  in  terms  of  his/  her  contract  of  employment,  or  the  effects  of  existing  or 
new  regulations,  circulars,  policies,  directives  or  other  instruments. 


13.3 


The  performance  assessment  results  of  the  municipal  manager  must  be  submitted  to 
the  MEG  responsible  for  local  government  in  the  relevant  province  as  well  as  the 
national  ministenresp^ible  for  local  government,  within  fourteejj.444)'days  after  the 
conclusion  of  tJreas.sessment.  , ^ 


DTU^  assessment.  ^ k 

Thus  done  and  signed  at|^.1??f..ir^!.?r^.^^.l!..on  this  the.. day  of....^.\hf^.....  201^ 


AS  WITNESSES; 


T7^ 

MUNICIPAbM 


ANAGER — 
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PERFORMANCE  PLAN  : Pumelelo  Kate  (Director:  Economic  Development)  Page  1 of  6 
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PERFORMANCE  PLAN : Pumelelo  Kate  (Director:  Economic  Development)  Page  2 of  6 
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PERFORMANCE  PLAN : Pumelelo  Kate  (Director:  Economic  Development)  Page  3 of  6 
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PERFORMANCE  PLAN  : Pumelelo  Kate  (Director:  Economic  Development)  Page  4 of  6 
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PERFORMANCE  PLAN  ; Pumelelo  Kate  (Director:  Economic  Development)  Page  5 of  6 
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Annexure  K 


PERFORMANCE  AGREEMENT  OF  DIRECTOR  FINANCE  AND  CORPORATE 
SERVICES  TO  BE  INSERTED  IN  THE  FINAL  BUDGET 
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ANNEXURE  L 


Eastern  Cape:  Sarah  Baartman  District  Municipaiity(DCIO)  - Schedule  of  Service  Delivery  Standards  Table  2017/18 


Standard  | Service  Level 


Solid  Waste  Removal 


Premise  based  removal  (Residential  Frequency) 


Premise  based  removal  (Business  Frequency) 


Bulk  Removal  (Frequency) 


Removal  Bags  provided(Yes/No) 


Garden  refuse  removal  Included  (Yes/No) 


Street  Cleaning  Frequency  in  CBD 


Street  Cleaning  Frequency  in  areas  excluding  CBD 


How  soon  are  public  areas  cleaned  after  events  (24hours/48hours/longer) 


Clearing  of  illegal  dumping  (24hours/46 hours/longer) 


Recycling  or  environmentally  friendly  practices(Yes/No) 


Licenced  landfill  srte(Yes/No) 


n/a  - The  District  Municipality 
does  not  provide  this  services  as 
the  sendee  is  provided  by  the 
Local  Municipalities  vidthln  the 
District 


Water  Service 


Is  free  water  available  to  ail?  (All/only  to  the  indigent  consumers) 


Frequency  of  meter  reading?  (per  month,  per  year) 


Are  estimated  consumption  calculated  on  actual  consumption  over  (two  month's/three  month's/longer  period) 


On  average  for  how  long  does  the  municipality  use  estimates  before  reverting  back  to  actual  readings?  (months) 


Duration  (hours)  before  availability  of  water  is  restored  In  cases  of  service  Interruption  (complete  the  sub  questions) 


One  service  connection  affected  (number  of  hours) 


Up  to  5 service  connection  affected  (number  of  hours) 


Up  to  20  service  connection  affected  (number  of  hours) 


Feeder  pipe  larger  than  800mm  (number  of  hours) 


What  is  the  average  minimum  water  flow  in  your  municipality? 


Do  you  practice  any  environmental  or  scarce  resource  protection  activities  as  part  of  your  operations?  (Yes/No) 


How  long  does  it  take  to  replace  faulty  water  meters?  (days) 


Do  you  have  a cathodic  protection  system  in  place  that  is  operational  at  this  stage?  (Yes/No) 


Water  quality  testing  Is  performed 
by  the  District  Municipality  for  the 
Local  Municipalities  within  the 
District  The  Local  Municipalities 
have  different  water  quality 
ratings. 


Water  is  only  free  to  indlgents 


n/a  - The  District  Municipality 
does  not  provide  this  services  as 
the  sendee  is  provided  by  the 
Local  Municipalities  within  the 
District 


Electricity  Service 


What  Is  your  electricity  availability  percentage  on  average  per  month? 


Do  your  municipality  have  a ripple  control  in  place  that  is  operational?  (Yes/No) 


How  much  do  you  estimate  is  the  cost  saving  in  utilizing  the  ripple  control  system? 


What  is  the  frequency  of  meters  being  read?  (per  month,  per  year) 


Are  estimated  consumption  calculated  at  consumption  over  (two  month's/three  month's/longer  period) 


On  average  for  how  long  does  the  municipality  use  estimates  before  reverting  back  to  actual  readings?  (months) 


Duration  before  availability  of  electricity  is  restored  in  cases  of  breakages  (immediately/one  day/two  days/longer) 


Are  accounts  normally  calculated  on  actual  readings?  (Yes/no) 


Do  you  practice  any  environmental  or  scarce  resource  protection  activities  as  part  of  your  operations?  (Yes/No) 


How  long  does  it  take  to  replace  faulty  meters?  (days) 


Do  you  have  a plan  to  prevent  illegal  connections  and  prevention  of  electricity  theft?  (Yes/No) 


How  effective  is  the  action  plan  in  curbing  line  losses?  (Good/Bad) 


How  soon  does  the  municipality  provide  a quotation  to  a customer  upon  a written  request?  (days) 


How  long  does  the  municipality  takes  to  provide  electricity  service  where  existing  infrastructure  can  be  used?  (working  days) 


How  long  does  the  municipality  takes  to  provide  electricity  service  for  low  voltage  users  where  network  extension  is  not  required? 
(working  days) 


How  long  does  the  municipality  takes  to  provide  electricity  service  for  high  voltage  users  where  network  extension  is  not  required? 
(working  days) 


n/a  - The  District  Municipality 
does  not  provide  this  services  as 
the  service  Is  provided  by  the 
Local  Municipalities  virithin  the 
District 
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Sewerage  Service 

Are  your  purification  system  effective  enough  to  put  water  back  in  to  the  system  after  purification? 

n/a  • The  District  Municipality 
does  not  provide  this  services  as 
the  service  Is  provided  by  the 
Local  Municipalities  within  the 
District 

To  what  extend  do  you  subsidize  your  indigent  consumers? 

How  long  does  it  take  to  restore  sewerage  breakages  on  average 

Severe  overflow?  (hours) 

Sewer  blocked  pipes:  Large  pipes?  (Hours) 

Sewer  blocked  pipes:  Small  pipes?  (Hours) 

Spillage  clean-up?  (hours) 

Replacement  of  manhole  covers?  (Hours) 

Road  Infrastructure  Services 

Time  taken  to  repair  a single  pothole  on  a major  road?  (Hours) 

n/a  - The  District  Municipality 
does  not  provide  this  senrices  as 
the  service  Is  provided  by  the 
Local  Municipalities  within  the 
District 

Time  taken  to  repair  a single  pothole  on  a minor  road?  (Hours) 

Time  taken  to  repair  a road  following  an  open  trench  service  crossing?  (Hours) 

Time  taken  to  repair  walkways?  (Hours) 

Property  valuations 

How  long  does  it  take  on  average  from  completion  to  the  first  account  being  issued?  (one  month/three  months  or  longer) 

n/a  - The  District  Municipality 
does  not  collect  rates  as  the  rates 
collection  Is  performed  by  the 
Local  Municipalities  within  the 
District.  Therefore  the  annual 
property  valuations  performed  by 
the  District  IsforGRAP 
compliance  In  the  AFS. 

Do  you  have  any  special  rating  properties?  (Yes/No) 

Financial  Management 

Is  there  any  change  in  the  sKuation  of  unauthorised  and  wasteful  expenditure  over  time?  (Decrease/Increase) 

An  amount  of  R296  812  Is 
disclosed  in  2015/16  AFS 

Are  the  financial  statement  outsources?  (Yes/No) 

No 

Are  there  Council  adopted  business  process  instructing  the  flow  and  managemet  of  documentation  feeding  to  Trial  Balaince? 

Yes,  financial  policies  are 
approved  by  Council  on  an  annual 
basis 

How  long  does  it  take  for  an  Tax/Invoice  to  be  paid  from  the  date  it  has  been  received? 

The  municipality  ensures  that  ail 
payments  are  made  within  30 
days. 

Is  there  advance  planning  from  SCM  unit  linking  all  departmental  plans  quateriy  and  annualy  including  for  the  next  two  to  three 
years  procurement  plans? 

The  Procurement  plan  Is 
developed  on  an  annual  basis  - 
multi-year  projects  are  factored 
therein 

Administration 

Reaction  time  on  enquiries  and  requests? 

Immediately 

Time  to  respond  to  a verbal  customer  enquiry  or  request?  (working  days) 

n/a  - The  District  Municipality 
does  not  provide  this  services  as 
the  service  Is  provided  by  the 
Local  Municipalities  within  the 
District 

Time  to  respond  to  a written  customer  enquiry  or  request?  (working  days) 

Time  to  resolve  a customer  enquiry  or  request?  (working  days) 

What  percentage  of  calls  are  not  answered?  (5%.10%  or  more) 

How  long  does  it  take  to  respond  to  voice  mails?  (hours) 

Does  the  municipality  have  control  over  locked  enquiries?  (Yes/No) 

Is  there  a reduction  in  the  number  of  complaints  or  not?  (Yes/No) 

How  long  does  in  take  to  open  an  account  to  a new  customer?  (1  day/  2 days/  a week  or  longer) 

How  many  times  does  SCM  Unit,  CFO's  Unit  and  Technical  unit  sit  to  review  and  resolve  SCM  process  delays  other  than  normal 

Weekly  Management  meetings 
are  held  to  resolve  matters 

monthly  management  meetings?  Including  SCM  matters 


Community  safety  and  licensing  services 

How  long  does  it  take  to  register  a vehicle?  (minutes) 

How  long  does  it  take  to  renew  a vehicle  license?  (minutes) 

How  long  does  it  take  to  issue  a duplicate  registration  certificate  vehicle?  (minutes) 

n/a  - The  District  Municipality 

How  long  does  it  take  to  de-register  a vehicle?  (minutes) 

does  not  provide  this  services  as 
the  service  is  provided  by  the 
Local  Municipalities  within  the 

How  long  does  it  take  to  renew  a drivers  license?  (minutes) 

What  is  the  average  reaction  time  of  the  fire  service  to  an  incident?  (minutes) 

District 

What  is  the  average  reaction  time  of  the  ambulance  service  to  an  incident  in  the  urban  area?  (minutes) 

What  is  the  average  reaction  time  of  the  ambulance  service  to  an  incident  In  the  rural  area?  (minutes) 

201 


Economic  development 

How  many  economic  development  projects  does  the  municipality  drive? 

The  municipality  plan  to  support 
SMMEs  within  the  District  as  welt 
as  lead  new  Economic 
Development  Initiatives  within  the 
District. 

How  many  economic  deveiopment  programme  are  deemed  to  be  catalytic  in  creating  an  enabiing  environment  to  unlock  key 
economic  growth  projects? 

The  municipatity  has  established 
a municipal  entity  to  manage  all 
catalytic  projects  that  would 
impact  on  the  District  as  a whole 

What  percentage  of  the  projects  have  created  sustainable  job  security? 

0% 

Does  the  municipality  have  any  incentive  plans  in  place  to  create  an  conducive  environment  for  economic  development?  (Yes/No) 

Yes 

Other  Service  delivery  and  communication 

Is  a information  package  handed  to  the  new  customer?  (Yes/No) 

Not  applicable 

Does  the  municipality  have  training  or  information  sessions  to  inform  the  community?  (Yes/No) 

Yes,  IDP  and  Budget  Outreach 
Programme 

Are  customers  treated  in  a professional  and  humanly  manner?  (Yes/No) 

Yes 
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ANNEXURE  "M" 

Sarah  Baartman  District  Municipality  2017/18  Annual  Budget  and 
MTREF 

Municipal  Manager’s  quality  certificate 

I,  D M Pillay,  Municipal  Manager  of  Sarah  Baartman  District  Municipality, 
hereby  certify  that  the  annual  budget  and  supporting  documentation 
have  been  prepared  in  accordance  with  the  Municipal  Finance 
Management  Act  and  the  regulations  made  under  the  Act,  and  that  the 
annual  budget  and  supporting  documents  are  consistent  with  the 
Integrated  Development  Plan  of  the  municipality. 


Print  Name 

Municipal  Manager  of  Sarah  Baartman  District  Municipality 


Signature 


